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Purpose of this Document 

The purpose of this document is to outline and describe the philosophy and structure of the 
University of Puerto Rico’s Ph.D. in Psychology in the Area of Emphasis in Clinical Psychology 
and to provide students with information about the courses, research, and clinical training required 
to earn a Ph.D. degree.  

The Department of Psychology provides a Graduate Student Handbook that describes the 
requirements, structure, student funding, and resources for the Department in general (see 
http://sociales.uprrp.edu/psicologia/). The current document supplements that Handbook for 
students in our Clinical Area. 

The Director of Clinical Training (DCT) of the Clinical Area is Aida L. Jiménez Torres, Ph.D. As 
DCT, Professor Jiménez is the person students should contact if they have any questions related 
to the activities, requirements, and responsibilities relating to the Clinical Area.  Dr. Jiménez’ 
email is: aida.jimenez@upr.edu 
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Clinical Psychology Area 
  
 The Psychology Department offers a Philosophy Doctorate (PhD) in Psychology.   Clinical 
Psychology is one of the four areas of emphasis of the graduate program within the Psychology 
Department (hereafter refers to as the Clinical Area) that is housed in the Faculty of Social 
Sciences. The Department has 15 tenured track faculty and 5 non-tenured full-time yearly 
contracts, for 20 full-time faculty.  It also contracts 17 part-time professors (adjunct).  A total of 7 
faculty members are devoted to the Clinical area, one professor shares 50% of his load with the 
Industrial-Organizational area. Until recently, the Clinical Area had an additional core faculty (Dr. 
Amaryllis Muñoz) who has recently retired but continues serving as a research mentor and 
supervisor.  Three faculty members are devoted to the Social Community area, 4 to the Industrial 
Organizational area (one is 50% devoted to the Clinical), and five to the Academic Research 
Psychology area. One non-tenure is devoted to the BA program, another non-tenure is employed 
as full-time psychologist housed at CUSEP.  Most of the part-time faculty is hired to teach at the 
undergraduate level.   

The University of Puerto Rico (UPR) was founded in 1903 and is the premier institution 
of higher learning of the island.  The Clinical Area was originally founded in the fall of 1986. Its 
goal is to offer doctoral education and training in health service psychology; and it is committed 
to academically enhance psychological knowledge and provide services to the community. This 
commitment is consistent with the University of Puerto Rico’s mission, declared in Article 2(a) 1 
of Law Number 1 of January 20th, 1966, as amended.  The mission of the University of Puerto 
Rico is to transmit and increase knowledge through the sciences and arts, placing it at the service 
of the community through the actions of its professors, researchers, students and graduates (Law 
of the University of Puerto Rico, 1966). The Rio Piedras Campus Strategic Plan of 2018-2023 
(Certification 72) specifies four areas of priority: 1) research, 2) innovative and distance 
education, 3) service and community bonding through social, cultural and scientific action 
projects in multiple areas of knowledge; and 4) the optimization of resources in order to 
strengthen the quality of services, teaching, creation and research.  Within this context, graduates 
of the clinical area are trained to conduct research and provide psychological services to the 
community. We are committed to the highest ethical standards and best professional practices.  

Mission of the Clinical Area 
 

The mission of the Clinical Area is to develop psychologists who are critical thinkers, who 
can master clinical and research skills to investigate and provide services to the community, and 
in particular to disadvantaged populations.  The program is devoted to developing sensitive 
psychologists who are respectful of individual differences and knowledgeable of the roles culture, 
context and individual factors play in the development of human behavior, health and 
psychopathology in order to promote individual and social changes. In addition, it is devoted to 
developing psychologists that value diversity and pluralism. 
 
Training Model, Aims and Competencies 
 

Our training philosophical model is based on a developmental framework and competency-
based approach. The Clinical Area aims to prepare psychologists who are critical thinkers, who 
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can master clinical and research skills to investigate and provide services to the community, and 
in particular to disadvantaged populations.  We aim to develop sensitive psychologists who are 
respectful of individual differences and knowledgeable of the roles culture, context and individual 
factors play in the development of human behavior, health and psychopathology in order to 
promote individual and social changes.  The program trains the broad range of core competencies 
in academic psychology in the substantive area of training in accordance with the American 
Psychological Association’s Standards of Accreditation for Health Service Psychology (2015). 
 

The nine domains emphasized in this model are (i) Research, (ii) Ethical and Legal 
Standards (iii) Individual and Cultural Diversity, (iv) Professional Values, Attitudes and 
Behaviors, (v) Communication and Interpersonal Skills, (vi) Assessment, (vii) Intervention, (viii) 
Supervision and (ix) Consultation and Interprofessional/interdisciplinary skills. Our Program goals 
and objectives are based on these nine domains. 

 
The Clinical Area specific aims and competencies are: 
 

Aim 1. To train students in the creation, implementation, and dissemination of research in 
clinical psychology with sensitivity to cultural and ethical awareness  
 

(i) Research 
Specific Competencies expected by program’s graduates: 
 

1. Seek current literature relevant to the field of clinical psychology 
2. Demonstrate knowledge in research methods and statistics 
3. Generate meaningful scientific hypothesis to explain contemporary psychological 

concerns in society using their clinical experiences 
4. Conduct research or other scholarly activities 
5. Demonstrate critical thinking skills on different methodological research approaches 

with different clinical problems and populations 
6. Demonstrate proficiency in writing skills (in research proposals and scientific scholar 

papers) 
7. Demonstrate proficiency in communicating research findings 

Aim 2: To train students to become competent in health service psychology by mastering 
scientific psychology knowledge, clinical skills, intervention skills, assessment and critical 
thinking with sensitivity to cultural and ethical awareness  
 

(ii) Ethical and Legal Standard 
Specific Competencies expected by program’s graduates: 
 

1. Knowledgeable of and act in accordance with APA Ethical Principles of Psychologists and 
Code of Conduct, relevant laws, regulations, rules, and policies governing health service 
psychology, relevant professional standards and guidelines, and the Puerto Rican 
Psychology Board of Code of Ethics. 

2. Apply ethical principles in all aspects of the science and practice of research, 
psychotherapy and psychological assessment of clients 
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3. Demonstrate professional and ethical conduct in record keeping, and time management 
 

(iii) Individual and Cultural Diversity 
Specific Competencies expected by program’s graduates: 
 

1. Include cultural factors, diversity and pluralism when designing and implementing 
therapeutic plans. 

2. Demonstrate critical sensibility and cultural awareness in psychotherapy and in the 
application of research with diverse population 

3. Is aware of cultural factors, diversity and pluralism when designing and conducting a 
research 

4. Address individual differences and complexities in clinical cases, conceptualization and 
case presentations 

5. Demonstrate knowledge in the appropriate identification, use and application of culturally 
sensitive instruments with Puerto Rican/Hispanic population and other diverse groups 

6. Apply knowledge, sensitivity and understanding regarding Individual and cultural diversity 
issues when working with diverse populations in assessment, treatment and consultation 
 

(iv) Professional Values, Attitudes and Behaviors 
Specific Competencies expected by program’s graduates: 
 

1. Have a respectful, professional approach to clients/families/peers 
2. Show curiosity and skepticism by using reflective questioning, and inquiring critically the 

scientific knowledge 
3. Handle personal situations and conflicts in a way that the professional services offered are 

not affected 
4. Develop an ongoing process of critical thinking and dialogue about issues related to both 

scholarly and clinical work 
5. Appraise critical thinking in regard to the strengths and weaknesses of the different clinical 

approaches for different problems and populations 
 

(v) Communication and Interpersonal Skills 
Specific Competencies expected by program’s graduates: 
 

1. Demonstrate proficiency in communicating research, as well as psychological 
interventions and assessment findings 

2. Demonstrate mastery in oral and written case presentation 
3. Demonstrate effective interpersonal and clinical interview skills (e.g., listen to and are 

empathic with others, respect and show interest in others’ cultures, experiences, values, 
points of view, goals and desires, fears, etc.) 
 

(vi) Assessment 
Specific Competencies expected by program’s graduates: 
 



 7 

1. Demonstrate knowledge in the theoretical foundations of different models of psychological 
assessments  

2. Formulate differential and accurate diagnosis 
3. Demonstrate understanding of the basic psychometric constructs (e.g., validity, reliability) 

of psychological tests 
4. Demonstrate skills and knowledge of clinical interviewing, psychopathology and the DSM 
5. Administer, score, interpret and integrate cognitive, developmental and personality tests 

proficiently 
6. Write comprehensive psychological reports 
7. Make appropriate recommendations based on empirical evidence and data from the 

assessment process 
8. Demonstrate knowledge of the empirical background of relevant assessment instruments 

and is able to apply that knowledge in clinical settings 
 

(vii) Intervention 
Specific Competencies expected by program’s graduates: 
 

1. Demonstrate effective interpersonal and clinical interview skills (e.g., listen to and are 
empathic with others, respect and show interest in others’ cultures, experiences, values, 
points of view, goals and desires, fears, etc.) 

2. Implement interventions informed by the current scientific literature, assessment findings, 
diversity characteristics, and contextual variables. 

3. Demonstrate mastery in effective intervention through written and oral case presentations  
4. Formulate clinical hypothesis for clinical intervention and case conceptualization 
5. Appraise critical thinking in regard to the strengths and weaknesses of the different clinical 

approaches for different problems and populations 
6. Demonstrate knowledge of evidence-based and practice-based interventions 

 
(viii) Supervision 

Specific Competencies expected by program’s graduates: 
 

1. Demonstrate knowledge of supervision models and practices 
2. Is open for feedback and suggestions from supervisor 
3. Recognizes appropriate boundaries in the context of supervision   
4. Integrate supervision guidelines into clinical practice 

 
(ix) Consultation and Interprofessional/interdisciplinary Skills 

Specific Competencies expected by program’s graduates: 
 

1. Demonstrate competences in utilizing and providing consultation 
2. Communicate psychological concepts effectively and independently in an interdisciplinary 

team or to professionals of other disciplines and provides useful and relevant input in 
response to consultation requests 

3. Appraise interdisciplinary work 
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(x) Students are required to demonstrate Discipline Specific Knowledge (DSK) in: 
1. Biological factors that affect human behavior 
2. Cognitive and affective factors that affect human behavior 
3. Social and cultural factors that affect human behavior 
4. Lifespan human development 
5. Theories of personality and individual differences 
6. Psychological theories of human behavior 
7. Philosophy of History and Systems of Psychology 

Length of Program and Residency Requirements 
 

The Clinical Area requires a minimum of 3 full-time academic years of graduate studies, 
at least 2 of which must be at the University of Puerto Rico, and at least one of which must be in 
full-time residence at the University of Puerto Rico, plus a clinical psychology internship prior to 
receiving the doctoral degree. 

Students enrolled in the clinical area must be fluent in Spanish and must complete a 
minimum of 82 credit hours in a minimum of 6 years; including 4 years of academic training, a 
comprehensive exam; a PhD candidacy essay; 1-year internship (2000 hours); and doctoral 
dissertation. All students are admitted to the graduate program with the expectation that they will 
ultimately earn the PhD.  

Although it is possible to complete the program in five years, most students take between 
six and seven years to complete the program. The program is a full-time program. A minimum of 
three years full-time at the UPR Psychology Program is required, 

Residency entails a minimum of three full-time academic years dedicated to graduate 
studies. Full-time enrollment requires a minimum of 9 credits and a maximum of 15 credits per 
semester. Graduate students enrolled in internships, or dissertations are considered full time 
students.  

The Clinical Area expects all the students to complete all of the requirements for the Ph.D. 
degree within a period of 7 years or less. For the doctoral students who entered the Clinical Area 
with a bachelor’s degree, the student must complete all requirements for the degree including the 
successful defense and submission of the dissertation within a maximum of 7 years from the date 
of admission (Certification No. 51 of the Academic Senate). These terms can be extended for a 
period of one year.  These extensions will be regarded as exceptional and as such must be justified 
to the Graduate Affairs Committee, which notifies the applicant of the final decision. For more 
information on extensions to complete a graduate degree, please refer to Certification No. 51, 
2017-2018 Academic Senate. Students who take more time to complete the PhD must request 
extensions and may be required to repeat or recertify course work. (Certification No. 51 of the 
Academic Senate).  

Students who need to interrupt their studies for compelling personal reasons or for 
extraordinary academic opportunities or for public service may opt for a study license for a period 
not exceeding one academic year. Refer to Certificate 51 for more information. The graduate 
student who leaves the graduate school without a study license will have to apply for a new 
admission if he/she wishes to return to it. The time limit you have left to finish your studies will 
be determined from the date of your first admission to the program. Courses previously approved 
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in the program may be accepted for the degree if they were taken in a period not exceeding five 
(5) years. Student admission will depend on the program's quota (Certificate 51). 

Program Standard Maximum Years 
 
Program Standard Years Maximum Years 
Doctoral 7 8 

 
Faculty & Staff 
 
Administrative staff: 
 
Milagros Méndez Castillo, Ph.D. -Department Chair 
Laura Fantauzzi, Ph.D. -Associate Chair 
Samuel Colón, Ph.D. -Graduate Program Coordinator  
Aida L. Jiménez, Ph.D. - Director of Clinical Training (DCT)  
Sylvia Martínez, Ph.D. - Coordinator of External Clinical Practices and Internship 
Nelson Cruz, Ph.D. – Undergraduate Program Coordinator 
 
Clinical Program Faculty: 
Elixmahir Dávila, Ph.D. 
María de los A. Gómez Escudero, Ph.D. 
Aida L. Jiménez, Ph.D. 
Sylvia Martínez Mejías, Ph.D. 
Edgardo Morales Arandes, Ed.D.  
Amaryllis R. Muñoz Colón, Ph.D. (recently retired but serves as research and supervisor mentor) 
Frances Ruiz, Ph.D.  
Cecilia Salas, Ph.D. (Director of CUSEP) 
 
Curriculum Plan & Sequence 
 

The academic curriculum of the Clinical Area provides students with numerous 
opportunities to develop professional and personal competencies associated with becoming health 
service psychologists. In particular, extensive coursework, practical experiences, and other 
learning opportunities allow students to identify their strengths and assets with regard to their 
personal and professional development and take risks to develop new competencies in various 
professional roles. The academic curriculum also reflects the importance of students (a) developing 
professional identities as ethical clinical psychologists, (b) being socialized into the profession of 
psychology, and (c) contributing to clinical psychology as a specialty discipline as well as to the 
broader field of applied psychology 

Coursework follows a sequential progression that increases in complexity from core areas 
of psychology to basic and advanced theoretical and applied clinical areas. Theory, practice and 
research are integrated throughout the program. Clinical Practices provide students with closely 
supervised practice opportunities in psychological assessment and intervention. Research skills are 
developed in several research courses, and applied in research practicums, and dissertations.  
Students work closely with faculty members who serve as mentors and role models throughout 
their training.  
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The Clinical Area Requirements: 
 

All students must complete a total of 82 credits of course work for a doctorate degree.  
They must pass a written Comprehensive Examination, and a written Doctoral Candidacy Essay 
as partial fulfillment of the requirement for admission to doctoral candidacy. A one-year internship 
is also a requirement of the Clinical Area. The sequence for course work is described below:  
 
Clinical Psychology Sequence Curriculum 
 
First Year 
 
Year One-First Semester: 

Code Title Pre-requisites Credit 
Hours 

PSIC 6006 Statistics Applied to Psychology N/A 3 
PSIC 8201 Human Development: Lifespan Overview  3 
PSIC 6408 Psychopathology  3 
PSIC 6437  Introduction to Clinical Practice  2 

PSIC 8204 Personality & Human Diversity  3 
PSIC 6506 Case Conceptualization & Presentation  0 

          Total 14 crs. 
Year One-Second Semester: 

Code Title Pre-requisites Credit 
Hours 

PSIC 6431* Clinical Practice I  PSIC 6437 0 
PSIC 6996 Ethical and Legal Issues in Psychology N/A 3 
PSIC 6007 Methods in Psychological Research PSIC 6006 3 
PSIC 6506 Case Conceptualization & Presentation  0 
PSIC 8203 Models & Techniques of Psychotherapy  3 
PSIC 8202 Psychological Approaches to the Study of 

Cognitive & Affective Processes 
 3 

* Must be taken concurrently with Models of Psychotherapy    Total 12 crs. 
Second Year 
 
Year Two-Third Semester: 

Code Title Pre-requisites Credit 
Hours 

PSIC 6432 Clinical Practice II PSIC 6431 2 
PSIC 8200 Social Psychology Foundations and Current Issues  3 
PSIC 6401 Psychological Assessment I  3 
PSIC 6403 Practice in Psychological Assessment I  1 
Clinical Skill 
courses 
(Level 8XXX) 

Clinical Skills Courses (from list approved by 
Department) 

 3 

PSIC 6060 Pro seminar in General Applied Psychology:  
Evaluation of Programs and Service 

 1 

PSIC 6506 Case Conceptualization & Presentation  0 
 Comprehensive exam  0 

          Total 13 crs. 
Year Two-Fourth Semester: 
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Code Title Pre-requisites Credit 
Hours 

PSIC 6433 Clinical Practice III PSIC 6432 2 
PSIC 8000 History and Systems and the Philosophical & 

Historical Foundations of Psychology 
 3 

PSIC 6305 Advanced Statistics and Methodological Designs PSIC 6006 
PSIC 6007 

3 

PSIC8205 Advanced Psychological Assessment PSIC 6401 3 
PSIC8206 Practice in Advanced Psychological Assessment PSIC 6403 0 
PSIC 6506 Case Conceptualization & Presentation  0 
PSIC 6995 Research Practicum I  3 

          Total 14 crs. 
Third Year 
 
Year Three-Fifth Semester 

Code Title Pre-requisites Credit 
Hours 

PSIC 6434 Clinical Practice IV PSIC 6433 1 

PSIC 8301 Advanced Family & Couples Therapy  3 
PSIC 8302 Practice in Advanced Family & Couples Therapy  1 
PSIC 6317  Advanced Physiological Psychology  3 
Elective Elective  3 
PSIC 6506 Case Conceptualization & Presentation  0 
PSIC 8303 Research Practicum II  2 

          Total 13 crs. 
Year Three-Sixth Semester 

Code Title Pre-requisites Credit 
Hours 

PSIC 8017 Multiple Perspectives in Research PSIC 6006 
PSIC 6007 
PSIC 6305 

3 

PSIC 8xxx* Elective  3 
PSIC 8xxx* Elective  3 
PSIC 8300 Advanced Clinical Practice PSIC 6434 1 
 Doctoral Candidacy Exam  0 

    Total 10 crs. 
Fourth Year 
 
Year Four-Seventh Semester: 

Code Title Pre-requisites Credit 
Hours 

PSIC 6050 Pro seminar in General and Applied Psychology: 
Principles of Consultation  

 1 

PSIC 8304 Seminar in Clinical Supervision  1 
PSIC 8xxx Elective  3 
PSIC 8xxx Elective  1 
PSIC 8001** Dissertation Seminar   0 

 Total 6 crs. 
**The Dissertation Seminar and Dissertation Work counts as a full-time load  
 



 12 

Year Four-Eight Semester   
Code Title Pre-requisites Credit 

Hours 
PSIC 8002** Dissertation 

 
 0 

 
**The Dissertation Seminar and Dissertation Work counts as a full-time load  
 
Fifth Year 
 
Year Five - Ninth and Tenth Semesters 

Code Title Pre-requisites Credit 
Hours 

PSIC 8495 Clinical Psychology Internship  0 
 
Total credits: 82 
 
 
Clinical Skills:  

Course Code 
 

Title Credit Hours 

PSIC 6418    Childhood disorder 3 
PSIC 8301 Advanced Family & Couples Therapy 3 
PSIC 8302 Practice in Advanced Family & Couples Therapy  1 
PSIC 6407 Urgent Clinic and Short-Term Psychotherapy 3 
PSIC 6427 Practice in Urgent Clinic and Short-Term Psychotherapy 1 
PSIC 8525 Play Therapy  3 
 Or others course approved by the Clinical program and the Department of 

Psychology 
 

 
 
Clinical Practices 

Course Code 
 

Title Credit Hours 

PSIC 6437  Introduction to Clinical Practice 2 
PSIC 6431 Clinical Practice I 0 
PSIC 6432 Clinical Practice II 2 
PSIC 6433 Clinical Practice III 2 
PSIC 6434 Clinical Practice IV 2 
PSIC 8300 Advanced Clinical Practice (V) 1 

 
Professional Practice 

Course Code 
 

Title Credit Hours 

PSIC 6060 Seminar in General Applied Psychology:  Evaluation of Programs and 
Service 

1 

PSIC 6050 Pro seminar in General and Applied Psychology: Principles of Consultation 1 

PSIC 8304 Seminar in Clinical Supervision 1 

 
Assessment theory and skills 

Course Code 
 

Title Credit Hours 
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PSIC 6401 Psychological Assessment I  3 
PSIC 6403 Practice in Psychological Assessment I 1 
PSIC 8205 Advanced Psychological Assessment 3 
PSIC 8206 Practice in Advanced Psychological Assessment 1 

Integrative Skills 
Course Code Title Credit Hours 
 Comprehensive Exam 0 
 Doctoral Candidacy Exam 0 
PSIC 8001 Doctoral Dissertation Seminar 0 
PSIC 8002 Doctoral Dissertation 0 
PSIC 8495 Clinical Psychology Internship 0 

 
 
Research Skills 

Course Code 
 

Title Credit Hours 

PSIC 6006 Statistics Applied to Psychology 3 
PSIC 6305 Statistics and Advanced Methodological Designs  3 
PSIC 6007 Methods in Psychological Research 3 
PSIC 8017 Advanced Research Methods 3 
PSIC 6995 Research Practicum I 3 
PSIC 8303 Research Practicum II 1 

Total 18 

Clinical Practice Training (Clinical & Assessment Practices) 

Students in the Clinical Area are required to register for and complete several practical 
clinical trainings (e.g., PSIC 6431 Clinical Practice I, PSIC 6432 Clinical Practice II, PSIC 6433 
Clinical Practice III, PSIC 6434 Clinical Practice IV, PSIC 8300 Advanced Clinical Practice, PSIC 
6402 Practice in Psychological Assessment I, and PSIC 8206 Practice in Advanced Psychological 
Assessment).  Clinical practice typically begins in the second semester of the first year and 
continues through the third year.  

Clinical competencies are integrated into the courses and clinical practices. The training 
for practices is sequential, cumulative, graded in complexity, and designed to prepare students for 
further organized training. The courses as well as the practices follow a sequence of complexity. 
The clinical practices are based on a Developmental Model of competencies that emphasizes the 
acquisition of competencies in a sequential and cumulative way increasing in complexity. The 
primary purposes of the clinical practices experiences are: 

 
• To offer students the training, supervision, and experience in the use of evidence-based 
methods of intervention, consultation, and assessment that is necessary for them to 
become independently practicing clinicians. 
• To expose students to a variety of clinical settings where intervention, assessment, and/or 
consultation services are offered. 
• To expose students to diverse client populations and to a variety of clinical 
problems/diagnoses. 
• To promote clinical and interpersonal skills necessary to become a skilled clinician. 
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The sequence of clinical practices consists of six required courses. The first is an 
introduction to clinical psychology practice. During the first semester students are introduced to 
observation, interviewing skills and clinical conceptualization. The clinical program provides 
students with practicum experiences that are appropriate for the diverse communities they are 
expected to serve while completing their internship and upon graduation. The University Center 
for Psychological Services and Research (CUSEP) is the main in-house psychology-training clinic 
for clinical psychology students. In addition, CUSEP is the only Clinic in Puerto Rico that offers 
free services to individuals and families around the island.  Third year students are encouraged to 
engage in external practicum sites to increase and broaden their clinical exposure to diverse 
populations, and settings.  These sites are coordinated with the DCT.   

Students continue their practice from the second to the sixth semester, taking a practicum 
course each semester. They are supervised individually or in small groups, usually of no more than 
three students at a time. Each student receives a minimum of an hour weekly of direct individual 
supervision or three hours of group supervision. 

Case conferences and supervision sessions include discussions of theory and practice and 
integrating the content of the courses they are simultaneously taking. During weekly case 
conferences students are exposed to the diverse theoretical orientations of the clinical faculty.  All 
core professors supervise student’s clinical work, which encourages integration between theory 
and practice. 

The requirements increase in complexity with each practicum level. As determined by 
clinical practice supervisors, students begin to perform initial interviews, and evaluations focusing 
on an individual modality.  As students acquire specialized clinical skills, they engaged in family 
therapy, group therapy, play therapy and other therapeutic modalities, according to their skill level 
and knowledge of theory and research. The spectrum of clients seen by students includes children, 
adolescents, and adults, from urban and rural areas of Puerto Rico.  

There are five Clinical Practices and two Assessment courses. In the Introduction to 
Clinical Practice the students do not see clients. The students have didactic and clinical experiences 
oriented towards the development of personal, interpersonal and communication skills along with 
the basic skills of initial interviewing and case conceptualization using psychological intervention 
models. In Clinical Practice I and II, and assessment courses students practice the necessary skills 
in assessment, conceptualization, treatment plans, and psychotherapy interventions. In Clinical 
Practices III to V (Advanced Clinical Practice) students refine their clinical skills of assessments, 
and intervention.  In addition, they begin working with families. During training the student is 
exposed to different populations including children, adolescents, and adults. The total amount of 
clinical face-to-face hours expected at the end of the completion of all clinical practices, clinical 
courses and experiences is 500. 
 
Clinical practice requirements: 

• Students must comply with the amount of face-to-face clinical hours established in the 
clinical practicum syllabus by semester.  If the student does not comply with the hours, 
he/she will obtain a No Pass and cannot register in the following clinical practice until the 
No Pass is remove.  

• Students must obtain a minimum level of achievement of 80% in the clinical practice 
evaluation form (rubric) that measures clinical competencies of the Clinical Practice in 
order to pass to the next practice.  

• Students must be on time to their weekly supervision.  Weekly supervision is mandatory. 
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• Students must complete all records documentations before the end of the clinical practicum 
experience 

• Students should abide by the rules and regulations of the center where he/she practices.  
 
Clinical Process: 

1. Compliance with clinical therapeutic services: 
a. The therapist in training should be, at least, 15 minutes earlier in the clinic to prepare 

materials and documents to be completed by the client.  During a first session, clients 
should complete confidentiality and authorization forms, as well as require screenings 
and documentations.  It is the student’s responsibility to make sure that all required 
documents, and initial interview are included in the client’s file.    

b. Before the initial interview, the student should communicate to the client that he/she is 
a graduate student in training and that a faculty member from the Clinical Area will 
supervise her/him.  The student should also communicate to the client, that as part of 
their supervision process they are required to either video record or have an in-vivo 
session, at least once a semester. Clients should be aware of these requirements before 
making a commitment to receive treatment. If a client refuses to be supervised by a 
trainee or to be video recorded or to have an in-vivo supervision, then the student will 
discuss it with the supervisor and refer the client to another center or agency for 
psychological services, if recommended by the supervisor. 

c. Initial Interview:  The therapist in training will conduct initial interviews, as well as 
therapeutic interventions.  The purpose of an initial interview is to: a) establish rapport, 
b) familiarize the client with the clinic procedures, c) obtain relevant history 
information, referral reasons, presenting problems, and other specific information 
relevant for making a differential diagnosis and treatment plan.  The initial interview 
report should be discussed with the supervisor and completed within a week.   

Clinical Skills General Guidelines:  
This section provides general information on clinical procedures related to the therapeutic 

process.  These procedures apply across the different therapeutic models. All therapists should 
discuss their sessions and treatment plans with their supervisors.  If the therapist in training 
encounters a high-risk client or an emergency, he/she should follow the emergency policies of 
their Clinical training site.   

a. During the first sessions students are expected to conduct an initial interview and a 
treatment plan.  The report and treatment plan should be discussed with their 
supervisors. 

b. Psychotherapy notes: The therapist in training should write a therapy note in the client’s 
file in a timely manner and no later than a week.  The note should include a) date the 
session was conducted, b) description and duration of treatment (e.g. Individual therapy 
for 45 minutes), c) name of therapist who provided treatment, d) clinical observations, 
e) progress notes related with goals and treatment, f) relevant information of the 
session, g) clinical interventions, h) agreements if any, i) date and time of next session.  
The notes should be included in the clients’ files within one week of the intervention.  
All psychotherapy notes should be signed by the supervisors, no longer than a week of 
the intervention. 
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c. Treatment Plan:  A treatment plan guides a therapeutic process.  The treatment plan is 
a clinical contract between the therapist and the client.  The treatment plan should 
include a) presenting problem, b) diagnosis, c) therapeutic goals, d) treatment 
formulation and interpretation, e) therapeutic model, f) interventions, g) duration, h) 
results, and i) therapist responsible of treatment intervention. 

d. Treatment Closure Report: A termination report should be written, once a therapeutic 
process is completed.  If a client misses more than three appointments consecutively 
and does not call for re-appointments the file can also be closed. A formal letter should 
be sent notifying the client about the closure of the case.    

e. The student is responsible for scheduling appointments to clients within 24 hours of 
an initial referral interview.  The student is also responsible for the consecutive follow 
up appointments scheduling. 

f. It is the student’s responsibility to reserve the office space to be used for therapy  
g. It is the student’s responsibility to follow the dress code of the clinic where they offer 

therapeutic services.   
h. It is the student’s responsibility to follow the procedures and regulations of the clinic 

where they are providing clinical services. This applies to the in-house clinic (CUSEP), 
as well as to the external clinical sites.   

Ethical Guidelines: 
It is a student’s responsibility to behave within the principles set forth by the statutes and 

regulations of the Code of Ethics of the Puerto Rico Psychologist’s Board and the Code of Ethics 
of the American Psychological Association.  Refer to http://www.asppr.net/ and  
http://www.apa.org/ethics/code 

 
If a student is not making clinical progress in clinical practice, the supervisor will meet 

with the student to establish a remediation plan.  The remediation plan would include identified 
inadequacies, and a time frame for expected remediation and consequences of not rectifying the 
inadequacies.  The student will receive a copy of the remediation plan, and the original document 
will be placed in the student’s file.  If the student does not rectify the inadequacies specified in the 
remediation plan in the time frame established, the supervisor will notify the DCT and write a 
letter explaining the student’s status.  If the student receives a No Pass in the Clinical Practice, the 
DCT will meet with the student to discuss the nature of the problem and to provide academic 
advice.  The DCT will notify the core faculty of the student’s academic progress and if the student 
does not make satisfactory progress, he/she will be put on probation.  

 
Case Presentation guidelines (Colloquium requirement)  

 
It is a requirement to present a minimum of 2 Case Presentations.  There are two factors to 

consider in selecting a case to present to the class in case conference. First, the student should look 
for a case about which they have some questions that could be posed to the group. Second, they 
should look for a case that the group members could learn from. A broad range of cases may be 
presented in the conference.  Individual or couple therapy, experiences with groups, cases that are 
purely assessment and even follow-up presentations of interesting cases presented earlier may all 
be appropriate.  If the student decides to present a case that requires specialized expertise (e.g., 
neuropsychology, child therapy or assessment) he/she should plan so as to present that case to a 
discussant with the required knowledge base.  
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Case Presentation Format: 

• Demographic data 
• Presenting problem and history of problem 
• Treatment goals 
• History: social, occupational, recreational, medical, psychiatric, family 
• Psychological testing, if done 
• Diversity issues (within the case; therapist-client) and throughout the conceptualization 
• Ethical concerns arising from the case 
• Current treatment approach, treatment plan, assessment & diagnosis (DSM-5), therapeutic 

relationship, case formulation, relevant literature 
• Resources (e.g., social support) 
• MSE/Behavioral observations 
• Questions for group (at start and throughout) 

 
Distribute at least one article related with the diagnosis or treatment presented in the Case. 
 
The student will be assessed with a Rubric of Case Presentation. See Evaluation Form of Case 
Presentation for more details in Appendix A, pg. 39-41. 
 
Time Constraints 
 

Case conference only last one and a half hour. The student should present the case thoroughly 
enough for the group and discussant to have a good understanding of the issues, but still leave time 
for discussion. One hour give or take a little is a good rule of thumb for the presentation itself.  

In summary, a total of 2 cases should be presented. 
 

Psychological Assessment policies and procedures 
 
Time requirements: 

1. When an assessment case is assigned to the student, the student must take the necessary 
steps to schedule an appointment in the shortest possible time (1 week) and begin the 
interview and psychological evaluation process once their clinical supervisor has 
authorized him/her to start the process.   

2. Once the psychological evaluation process is completed, the report should be ready no later 
than 3 weeks. 

3. During those 3 weeks the Clinical Supervisor agrees to correct the reports and supervise 
the student and provide feedback of the psychological reports.  This is so, even when the 
course and the supervisor’s contract with the University have been completed.  It is the 
ethical responsibility of the Supervisor to be aware of the completion of the psychological 
evaluation process, although this might imply an extension of the academic calendar on its 
part. It is important that the supervisor and student is aware of the importance to complete 
an evaluation assessment within a reasonable time.   

4. The psychological evaluation report must be delivered to the client in the same semester 
(calendar year) in which the evaluation is done.   
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Difficulties on the part of the client: 
1 If the client does not complete the Psychological Evaluation process due to illness, 

absences, or other personal reasons, the student should proceed to complete the report with 
the available information and place the report in the client’s file.  The student will follow 
the agency procedure to communicate with client and close the case.   

2 If there is any inconvenience on the part of the client that prevents the discussion of the 
psychological evaluation report during the same semester in which it was administered, the 
student will proceed to place in the client’s file the assessment report completed.  If the 
assessment practice course was offered during the period of August to December, the 
evaluation process would be completed during the month of January.  If the course was 
offered during January to May, the evaluation process would be completed during the 
month of June.  The student will take the steps (in accordance to the policies of CUSEP 
and other agencies of external practices) to contact the client to provide feedback and 
discuss the evaluation report.   

3 If it is not possible to conduct the discussion interview of the psychological report, the 
student will proceed to document the situation, place the report in the client’s file, and close 
it. 

4 The student’s grade will not be affected if the difficulty of discussing the report is because 
of the client.  In this case the student will not be penalized, if the psychological report is 
included in the client’s file.  However, it is part of the ethical responsibility of the student 
to follow up and give feedback to the client about his/her psychological evaluation.   

 
Difficulties on the part of the student: 
 

1. If for any reason the student does not complete the psychological reports required by the 
course in the stipulated period, the student will receive an incomplete F grade for both 
practice (lab) and course, since part of the class grade depends on the laboratory.  One of 
the requirements of the course is to pass the laboratory. 

2. It is the responsibility of the supervisor to assume the culmination of the psychological 
evaluation process if the student cannot continue the evaluation in the stipulated time due 
to illness or any other matter that prevents him/her from resuming the work.  

3. Unlike other course, incomplete psychological assessment courses require a different 
ethical commitment associated with the delivery of an evaluation report that is expected by 
the client for different functions.  It is for this reason that the incomplete must be removed 
in the first month of the next semester (January if the course was offered in the period of 
August to December, and June if it was offered in January to May).  

4. If the student fails the course or the laboratory, he/she will have to enroll again in both and 
comply with the requirements, even if he/she had done them on the previous occasion.  

Clinical Internship 

Students in the Clinical Area must complete a one-year clinical internship.  This occurs 
following the completion of all academic and training requirements, typically during students’ fifth 
or sixth year of graduate study. Clinical internships provide students with an intensive, supervised 
clinical training experience.   
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To apply and accept an internship placement, a student must be in good academic standing 
and must have successfully defended the dissertation proposal. The Internship coordinator will 
work closely with students to help them prepare for the clinical internship. Students are encouraged 
to speak with the DCT and other clinical faculty if they have any questions about preparing for 
internship. Students must formally apply through the Match System managed by the Association 
of Psychology Postdoctoral and Internship Centers (APPIC). Request to apply to unaccredited 
programs are considered by the DCT on an individual basis.  It is the student’s responsibility to 
investigate and apply for internship opportunities. 

Policies regarding the eligibility for Internship students: 
 

1. Must have completed all required courses and credits of the Clinical Curriculum (82 
credits)  

2. Must show evidence of a certificate of completion granted by the Graduate Student 
Program Officer  

3. Must have successfully completed all clinical and assessment practices 
4. Must have completed a minimum of 500 clinical face-to-face hours 
5. Must have completed all client’s documentations and all clinical files and administrative 

work at CUSEP and at external sites 
6. Must have completed the Comprehensive Exam 
7. Must have successfully defended and completed the doctoral proposal 
8. Must present a certificate from the Clinical Director at CUSEP, certifying that the student 

has fulfilled all the administrative and clinical requirements of the Center.  This 
certification will be included in student’s file. If the student has completed clinical hours 
in external sites, the DCT will certify the hours after gathering feedback from the clinical 
supervisors 

9. Must attend to all mandatory internship meetings, such as: 
a. The preliminary meeting where student commit himself/herself to begin internship 

if selected.  During this meeting, the student signs documents and receives 
orientation on ethical aspects of acceptance of an internship. 

b. Orientation and advise on the Internship application process 
i. Letters of recommendations 

ii. Face to face Clinical Hours to be completed (population, ethnicity, 
diversity, treatment modalities, etc.) 

iii. Essays 
iv. Familiarization with APPIC Application 
v. Interview process 

vi. General information about clinical settings  
c. Students should formally apply through the Match System managed by the 

Association of Psychology Postdoctoral and Internship Centers (APPIC). 
d. For internships that are not APA accredited, students can only apply to internships 

that have been approved by the Clinical Area, as internships must comply with the 
Program’s requirements.  Since the Program has recently been accredited, the 
students will begin to be trained in the APPIC process. This transition might take 
time to be reflected in students match process. As a way of maintaining high 
standards and quality training, the DCT, in conjunction with the Coordinator of 
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Internship Program, will assess internship sites that are eligible and maintain 
communication with the Clinical Area DCT.   

e. In 2017 the program established a policy that students should apply to paid 
internships. Request to apply to unpaid internships are considered by the DCT on 
an individual basis. However, we highly encourage and promote paid internships. 

f. Once the student has complied with all of the above, the Coordinator of Internship 
certifies that the student is eligible for applying to Internship 

g. Once a student is matched to an internship, he/she cannot retract from the 
internship.  The student is ethically responsible to adhere to that internship and to 
abide by the policy and regulations of the agency.   

Internship goal & requirements: 

The primary focus of the internship year is the acquisition of clinical experience in a well-
supervised environment conducive to learning and professional development.  Training in clinical 
techniques across different settings and agencies is expected in relation to the framework of science 
that underpins clinical practice.  The main objective of an internship training is to provide the 
experience, training, supervision, support, and guidance interns need to make the transition from 
student to journeyman professional, able to function competently, autonomously, and with 
confidence in a variety of clinical settings. Interns are expected to complete 2,000 clinical hours.  
The primary goal of the Internship Coordinator is to ensure that interns apply and are accepted in 
internships that are consistent with national standards regarding internship training and that meet 
the Program’s standards of high-quality training experiences.     
 
For an internship site to qualify that is not APA accredited it should: 

1. Provide interns with continuing professional education and other training activities 
2. Have doctoral licensed psychologists (HSP) providing supervision to interns  
3. Have all interns receive a minimum of four (4) hours of supervision per week with 

a minimum of two (2) hours being spent in individual, face-to-face supervision. 
4. Interns should be evaluated a minimum of two times per semester or 4 times a year 

with the Program’s Internship Clinical Evaluation Form 
5. Provide Stipend 

Clinical supervisors use students’ clinical evaluation forms as a tool to evaluate student’s clinical 
strengths, clinical competencies, areas for improvement and the progress attained during 
supervision meetings.  The first clinical evaluation of the semester will be used to establish a 
baseline performance level.  If student’s performance is under the minimum threshold for 
expected competencies (MLA is a score of 3), a remediation plan will be developed.  The 
Internship Coordinator will communicate with internship supervisors and request a minimum of 
two evaluations of the student per year (December and June). In addition, the internship 
coordinator will communicate to the Director of Clinical Training (coordinator of the Clinical 
Program) and faculty of any difficulty by internship students. At the end of internship, the DCT 
will maintain communication with the Internship site directors to confirm that students have 
completed their internship successfully. A letter or notification of successful completion of 
internship will be placed in the student’s file acknowledging that the student has completed the 
2,000 hours of internship and has developed the competencies required of the internship.   



 21 

In order to complete an internship successfully, an intern should be proficient in the following 
competencies: 

1. Psychological assessments 
2. Psychological interventions 
3. Use scientific base to inform clinical practice 
4. Provide psychological consultation 
5. Understand and adhere to clinical supervision guidelines  
6. Practice with sensitivity with individuals of divers cultural, ethnic/racial, and social 

context. 
7. Maintain the highest ethical standards 
8. Develop a professional identity 
9. Develop the attitudes and skills needed to support lifelong learning 

In summary, in order for an intern to complete successfully the internship year, he/she must 
complete 2,000 hours of clinical work, must be rated above the minimum threshold level in the 
evaluation form, and must have achieved the clinical competencies requirements of the internship 
site, and the Clinical Program.   
 
Research Practice Requirements 
 

Students should complete 2 Research practicums, a research proposal as part of the 
requirements of PSIC 8017 Multiple Perspectives in Research, and a doctoral dissertation. 
 
Dissertation Process 

 
The dissertation process is subject to a specific protocol to ensure adequate faculty-student 

interaction and timely completion. The Program employs the following measures to guarantee this 
interaction: 1) students are required to hold at least two formal face-to-face meetings with their 
chairperson during each academic session they are registered in for a dissertation; 2) a timetable 
is agreed upon for dissertation work between the student and their chairperson. The DCT, with 
collaboration of the Clinical faculty monitors students and provides written notification to those 
students at risk for delays on their dissertation. These procedures have been effective to achieve 
the program’s goal to foster timely degree completion.  
 
Student learning assessment process 
 

The student academic development is continuously monitored by an array of mechanisms 
to assess learning, attitudes, aptitudes, skills, and motivations. There is a thorough and 
comprehensive monitoring process of the student learning outcomes to ensure that they are 
developing the seven general institutional educational objectives (core competencies) and 
acquiring program competencies.  

There are several mechanisms by which clinical psychology students are evaluated by the 
faculty, supervisors and the area. These include comprehensive exam, clinical practice evaluation, 
internship evaluation, academic evaluation, supervisor’s evaluations, grades, GPA, global 
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comprehensive evaluation, candidacy exam, clinical case presentations, and dissertation among 
others.  
 
Evaluation of Academic Progress 

There are several mechanisms by which clinical psychology students are evaluated by the 
faculty, supervisors and the area. These include comprehensive exam, clinical practice evaluation, 
internship evaluation, academic evaluation, supervisor’s evaluations, grades, GPA, global 
comprehensive evaluation, candidacy exam, clinical case presentations, and dissertation among 
others.  

All students are evaluated by the Clinical Area core faculty  at the end of each academic 
year to discuss student progress in attaining program competencies. An evaluation is made of each 
student's academic progress toward obtaining the degree. All available information that is relevant 
for the process is taken into consideration. This include: grades, professors' comments, practice 
supervisors' evaluations, student reports about academic activities carried out during the academic 
year, evaluation by thesis or dissertation committee members, reports from internship supervisors, 
and academic progress of timelines of students' work plans for completing the degree Students 
identified as having difficulties in any area are discussed and specific recommendations or 
remedial activities are established. 

The core faculty meets every other week to discuss student’s progress and attainment of 
program’s aims. Additionally, the DCT meets individually with each student at the beginning of 
every year for academic advice, and to discuss student’s academic progress and student’s concerns.  

At the end of every academic semester the core faculty meets to evaluate students’ progress 
in the Program. In the event a concern is identified, the core faculty will identify steps and 
expectations to resolve the concern. If a remediation plan is recommended the DCT will meet with 
the student to discuss and review the plan. The core faculty may convene at times other than the 
routine reviews to address a specific student if concerns arise and require attention.   

Once a year all PhD clinical students receive a written letter evaluation of their performance 
and academic status. 
 
Academic Guidance and Supervision  
 

The Program offers an orientation for new students to inform them of the various services 
provided, the norms and procedures for addressing conflicts and complaints, and to introduce them 
to the general policies and disciplinary procedures of the program. At least one Student Assembly 
is held each semester to discuss general Clinical Area issues.  

All students are provided with a mentor upon enrollment in the Clinical Area, and faculty 
maintains a minimum of two to three office hours per week. Students receive feedback and 
supervision at different periods and levels of their training. For example, on a semester period, 
faculty and clinical and research supervisors provide ongoing feedback to students on their clinical 
and research competencies. All courses, research projects, and clinical practices include formal 
written evaluations of competencies. If areas of difficulty are identified, faculty or supervisors 
document specific recommendations or remedial activities that should be accomplished during the 
next session. Students are encouraged to discuss academic problems as well as their end of 
semester feedback with the DCT or any of their faculty mentors. 

Every student should meet with DCT, at least once a semester, to monitor academic and 
clinical progress and to prepare for the next semester. The DCT is responsible to assure timely 
completion of program requirements.  
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A professional counselor from the University is available to provide additional academic 
guidance and professional counseling to students as needed. If the professional counselor 
determines that the student needs some type of professional mental health service, then he/she can 
refer the student to a mental health specialist.  
 
Procedures for determining students' academic status: 

All students will be evaluated by the clinical area faculty  at the end of each academic year. 
An evaluation will be made of each student's academic progress toward obtaining the degree. All 
available information that is relevant for the process will be taken into consideration. This may 
include: grades, professors' comments, practice supervisors' evaluations, student reports about 
academic activities carried out during the academic year, evaluation by thesis or dissertation 
committee members, reports from internship supervisors, and academic progress of timelines of 
students' work plans for completing the degree. The evaluation may result in one of the following 
recommendations:  

1. The student's academic performance fully satisfies the program's expectations and the 
student is informed in writing that he/she satisfactorily complies with the academic work 
and is motivated to continue during the next academic year. His/her status is satisfactory. 

2. The student has satisfactory status and is motivated to continue in the program during the 
next academic year, but has been informed in writing of the problems that the faculty 
perceives he/she is having in his/her performance and the ways in which he/she could 
resolve these problems.  

3. The student is placed on probationary status. He/she is allowed to continue in the program 
given that he/she successfully completes the remedial conditions expressed by the faculty 
in writing within a time frame of one year.  

4. The student is suspended from the program for reasons specified in writing. This decision 
is usually made only when the remedial plan has not been successfully completed, when 
serious violations to the code of ethics have been made, or when there are persistent 
behavior patterns evaluated as resistant to change.  

 
The problem identified in regards to the student's non-academic performance that could 

imply any of the actions specified in sections 2, 3, or 4 should be submitted in writing. The faculty 
member that provides significant information that is relevant to the evaluation of the student should 
do so in as much detail as possible, specifying the sources of information. Students should take the 
opportunity to discuss the matter with the involved faculty member(s). Remedial plans should be 
submitted to the student in writing and be determined within a specific time frame that should not 
exceed one academic year. Remedial plans should clarify the criteria in order to judge whether or 
not the student has satisfied the established requirements. Both the written document presenting 
the student's non- academic problems and the remedial plan should be signed by the student (if 
he/she agrees), the Professor, and the DCT, if applicable. These documents would be placed in the 
student’s  record .  

If the student disagrees with the programs’ actions, or the remedial plan, he /she should 
appeal the decision within thirty (30) calendar days through a written communication to the 
Department Chair. The student may select a representative (including another student) who agrees 
to appear with or substitute him/her in a hearing to reconsider the case before the Clinical area 
faculty committee. The clinical area faculty must decide, through a majority vote, to reaffirm or 
modify the decisions made and documents in question. The results of this process should be placed 
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in the student's confidential record. Any decision made by the faculty to expel a student for non-
academic reasons is subject to revision at the student's request. Students are allowed thirty (30) 
calendar days to prepare their appeal. The student may present the argument or his/her 
representative to the Clinical area faculty. Students may decide whether they wish for a student 
representative to be present at the case revision meeting. The final decision will be made through 
the faculty's majority vote. In the eventuality of a tie, the student will be allowed to enroll during 
the next academic year.  
 
Standards for Satisfactory Academic Progress 
 

Students in the Graduate Program in Psychology must maintain a GPA of at least 3.00. 
Likewise, all courses must be passed with a grade of A, B, or P. Students who do not meet these 
requirements during a semester will be put on probation for a maximum of two subsequent 
academic semesters.  
 
Satisfactory status vs. probationary status:  

The Graduate Program in Psychology requires satisfactory academic status of all its 
students. This satisfactory status is achieved by maintaining good academic performance in 
academic courses, clinical and research practices, among other requirements.  
 
Conditions for assigning probationary status:   

• A GPA of less than three points (3.00).  
• Have received an incomplete in at least half of the courses taken in one academic year.  
• Failure to enroll for at least two consecutive semesters.  
• Unethical conduct in any scenario of performance.  

 
Consequences of probationary status:  

1. It is the responsibility of students with probationary status, with the endorsement of the 
faculty, their area of specialization, and the graduate program, to correct the situations 
that led to probationary status within the time frame established by the department.  

2. Preferably, students with probationary status should regain satisfactory status within 
one semester, and definitively within one academic year. 

3. Students on probation will not be able to enroll in more than six credits while they have 
this status.  

4. Students on probation may not enroll in thesis, dissertation, or an internship.  
5. Students who do not regain satisfactory status within one academic year will be 

expelled from the graduate program.  
6. Once suspended, students who wish to continue graduate studies must repeat the 

admission process no sooner than one year after the moment of their suspension.  
 
Conditions for regaining satisfactory status:  

Maintain a GPA of at least three points (3.00) during the time frame established by the 
department. Comply with the remedial conditions established by the faculty.  
 
Procedures for removing probationary status:  
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Students must submit a progress report before the final exams period, endorsed by the area 
coordinator, to the graduate program coordinator demonstrating that they meet the conditions for 
satisfactory academic status. The department will inform the student in writing of whether he/she 
meets the conditions of this status.  
 
Admission of suspended students:  
 

Students who have been suspended due to academic deficiencies may apply for admission 
or reinstallation after at least one year has passed since the suspension date. The dean of the 
corresponding college will determine whether or not the application complies with the regulations. 
Students will be admitted on a probationary basis. Studies that students have carried out at other 
academic institutions during the period of suspension will not be accredited by the Rio Piedras 
Campus. Students who have been suspended on two occasions will not be eligible for admission 
until at least five years have passed. For additional information concerning admission of students 
suspended for academic or disciplinary reasons, refer to the Graduate 
Catalogue (this can be downloaded at: 
http://graduados.uprrp.edu/index.php?option=com_content&view=article&id=219:intro-
catalogo-2014-2016&catid=25:catalogo-2014-16&Itemid=478&lang=en  under Facultad de 
Ciencias Sociales/ Doctorado en Filosofía then under Psicología).  
 
Requirements for graduation 
 

• Pass the master's core courses, advanced courses, corresponding clinical area emphasis 
requirements, and electives (for total of 82 credits).  

• Pass the master's-level comprehensive exam.  
• Complete the 82 credits requirements, the comprehensive exam, thesis, the candidature 

exam, and the dissertation with an A, B, or P. 
• Complete the programs’ requirements within 7-year period of admission to the Graduate 

Program. 
• Complete a Clinical internship of no less than 2,000 hours of supervised practice, 

complying with the standards established in the document "Internship in Clinical 
Psychology," as revised in 1988.  

• Publicly present the dissertation proposal.  
• Defend the dissertation publicly and before the Dissertation Committee. 
• Fill out the degree application.   
• Present one (1) copy of the thesis, properly bound and signed by the Thesis Committee, to 

the Graduate Program in Psychology, and to the José M. Lázaro Library. Also, a digital 
copy (CD/DVD) of the Thesis & Dissertation to the Psychology Department. 

• The successful completion of two clinical case presentations is a requirement for the 
readiness to internship and the completion of the programs’ requirements. This requirement 
must be fulfilled anytime between the third or fifth practicum.  

• Case conceptualization (work sample) -The student will complete a clinical case summary 
report of the practice at the end of the semester. The report is submitted to the clinical 
supervisor, DCT and to the psychology department. 
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Comprehensive Exam  
The comprehensive examination is a seminal event in a graduate student’s career that 

marks the transition from being a master’s student to being a Doctoral candidate. The student's 
performance on this examination will determine whether she/he will be recommended for 
admission to the doctoral program. As such, the comprehensive exam requires students to provide 
evidence of their breadth and depth of content and methodological knowledge in their areas of 
emphasis that are indicative of a professional capable of teaching, conducting research, and 
professional practice. Performance on the exam may result in a grade of pass, conditional pass, or 
failure. In the case of a conditional pass, the student will be required to re-write the portions of the 
examination that are of concern to the examining committee. The student will not be admitted into 
the doctoral program until the committee is satisfied that the student has mastered the material. In 
the case of a failure, the student may be given a second opportunity if recommended by the 
examining committee.  
 
Candidacy Examination 

 
The Doctoral Degree Examination (Candidacy Essay) is one of the requirements of the 

Psychology Graduate Program for those students seeking a Ph.D. degree. The Clinical Area covers 
the Advanced Integrative Knowledge through the Candidacy Exam, which is an essay that students 
need to demonstrate that they can integrate graduate-level discipline-specific knowledge (DSK). 
In the Candidacy exam students are required to choose and integrate three core content areas, but 
at least two of the areas must be from the DSK:  affective, biological, cognitive, social, or 
developmental aspects of behavior. The candidacy examination consists of a written essay with 
the following criteria: 

 
1. Demonstration of critical integration of theoretical and methodological issues related to at 

least three core areas, in which 2 of the areas must be from the Discipline Specific 
Knowledge content areas: affective, biological, cognitive, social, or developmental 
aspects of behavior.  

2. Proposal for a topic of discussion in which the student develops and integrates 
contemporary literature on the subject. 

3. Writing of a publishable article that meets the above criteria with a suggested length of 20-
25 pages. The article must follow the APA publication guidelines.  

4. The manuscript must include an abstract. 
 
This written work could be related to the student’s dissertation project so that it provides 

another instance of reflection and theoretical refinement. Student must select two faculty members 
who will evaluate and approve the essay. The Candidacy Exam may not be approved until the 
student has completed all requirements for the degree of doctor, except the dissertation.  

 
Procedure to submit and approve the Candidacy Examination: 
 

1. Confirmation of approval of all courses at both Master and Doctoral levels, and approval 
of the Comprehensive Exam (Master level).  

2. Completion of the Candidacy Essay request form.  
3. Selection of the faculty members to form the Evaluation Committee. This committee can 
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be composed of two members of the student’s dissertation committee. The two committee 
members must have a regular appointment in the Department. For students having 
difficulties forming the Evaluation Committee, the Department Chair will help with the 
decision. The student and the Committee will decide the topic/issue of the essay. 

4. The Evaluation Committee shall certify approval of the examination. This certification will 
be part of the academic record of the student. 

5. The student must submit a copy of the final work to Psychology Graduate Program. 
6. Students who do not pass the Candidacy Examination might repeat it once. A second failure 

involves suspension of the student.  

Policies regarding continuance and termination 

Program’s Policies and Procedures when students are experiencing significant difficulties: 
If a student is experiencing significant difficulties, the Clinical Area takes specific steps for 

remediation. First of all, at an individual level, professors meet personally with the student to 
discuss difficulties in maintaining a minimum level of achievement at a course level. If the problem 
cannot be resolved at an individual level, the student is referred to meet with the academic advisor. 
The student meets with the Director of Clinical Training (DCT) which, in our graduate program 
structure she is also called the Clinical Area Coordinator, to discuss the faculty concerns and 
recommendations. If the problem cannot be resolved, the academic advisor discusses the student’s 
difficulties at the faculty meeting.  

If the academic advisor, supervisor or faculty member has any serious concerns about a 
student’s progress, the matter may be brought to the attention of the faculty during a regular 
Clinical Area meeting. Given our policy of faculty mentoring and close academic advisement, we 
make every effort to detect problems in the initial stages and assist students to resolve conflicts 
that could interfere with completion of their degree or satisfaction with the learning experience.  

Twice a month the Clinical Area faculty meets to discuss program and student affairs. 
During these meetings faculty may discuss individual situations with students that are having 
problems in meeting the program’s minimum level of achievement. Recommendation for remedial 
actions are discussed by the faculty including the possibility of a referral to a professional 
counselor or other recommendations.  
 
Remedial Plans: 
 

The Psychology Graduate Department notifies students by certified mail of any decision 
that affects their academic status (i.e. probation, recommended leave of absence). The student is 
advised to meet with the Clinical Area Coordinator (DCT) to discuss the faculty concerns and 
recommendations. The DCT then follows up on the recommendations and reports back to the 
faculty during the next evaluation meeting. The timetable for follow-up actions is agreed upon 
with the student. The DCT informs the faculty of these agreements and of the student’s compliance 
with the recommended action plan. These procedures for evaluating student performance on an 
ongoing basis permit the timely identification of difficulties and notification of appropriate offices. 
If ethical, professional, or disciplinary violations are identified and not corrected, a referral is made 
to the Psychology Department Chair for disciplinary action.  

A remedial plan varies from student to student, but includes, and is not limited to the 
repetition of exams, additional time for assignments or tests, a recommendation for leave of 
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absence, without any penalization if the student is having a personal or emotional problem. The 
faculty serves as gatekeepers in identifying students who are struggling in the program.  

Research mentors also serve as gatekeepers and help identify students who may be 
struggling in the Clinical Area. They meet with their students and if they cannot resolve the 
problem, they refer them to the DCT who assesses the situation and makes the appropriate remedial 
decision. This may include all the above and/or a referral to a professional counselor at the 
Department of Counseling for the Student Development (Departamento de Consejería para el 
Desarrollo Estudiantil-DCODE) if needed, and a change of research mentor or of research project, 
among others.  

The clinical supervisors also identify students who are struggling in the program. They first 
discuss the difficulties with the student. If the problem cannot be resolved, then the student is 
referred to the DCT for a remedial plan. Some remedial plans on clinical practices for students 
include changing from group supervision to one-on-one supervision, delineating a timetable of 
specific tasks on specific dates, restriction on clinical client caseload until authorization by clinical 
supervisor, change of supervisor, and additional role plays with fictitious clients before the 
assignment of clinical clients, among others.  
 
Grievance Procedures 
 

It is anticipated that many perceived incidents of unfairness, harm, or other damage will be 
resolved without requiring formal proceedings. Ideally, this would be achieved through direct and 
reasonable communication between the parties involved with little or no mediation required. It is 
affirmed that faculty have a special responsibility to hear student grievances directed against them, 
to consider them seriously and fairly, to be cognizant of the imbalance of power inherent in the 
student/faculty relationship, and to assure that there will be no penalty to the student simply for 
the expression of a grievance against them.  

Before filing a formal grievance, students are encouraged but not required to directly 
approach the person(s) against whom they may have a grievance and attempt a satisfactory 
resolution. If direct communication is unsuccessful or if the student perceives it to be too great a 
risk, then the procedures outlined herein may be followed. In general, the student should consider 
beginning at the first level of recourse and proceeding through higher levels until a satisfactory 
resolution is achieved. If a given level, includes the person against whom the grievance is held, 
that level may be skipped. If the perceived risk to the student of additional harm is too great at any 
given level, that level may be skipped. Unsatisfactory resolution of the grievance at any level may 
be appealed at the next higher level. If in the unlikely event that an effective solution is not 
achieved at this level, then the student has the option of consulting with the DCT, then the Graduate 
Program coordinator and/or the Psychology Department Director. Students also have the option of 
seeking assistance from the Department's Ombudspersons.  However, it is expected that all such 
conflicts are first within the Clinical Area, and then within the department, before seeking a 
resolution outside of the department. Confidentiality will be maintained within each level of the 
procedure to the extent consistent with obligations to address kinds of alleged misconduct and 
avoid harm to others.  

The following steps of appeal are suggested but not required: 
1. Direct communication with the person(s) against whom the grievance is held.  
2. Presentation, orally or in writing, of the grievance to the student’s advisor. 
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3. Presentation, orally or in writing, of the grievance to the DCT (PhD Clinical Area 
Coordinator).  

4. Presentation, orally or in writing, of the grievance to the Graduate Program Coordinator 
5. Presentation, orally or in writing, of the grievance to the program faculty or to the 

Department Chair.  
6. Filing of a grievance, following College policy 

 
Record of Complaints and Grievances: 
 

In accordance with the CoA’s Guidelines and Principles for Accreditation, Implementing 
Regulation C-12, if there is a formal complaint or grievance against the Clinical Area or individuals 
associated with the Area, the Clinical Area will keep a record of the complaint or grievance, until 
at least that time that the Commission on Accreditation can review the complaint or grievance 
during its accreditation site visit.  

The Clinical Area will maintain a record of complaints and grievances, which will include: 
the date of the complaint/grievance; the issue or issues of the complaint/grievance; the action taken 
by the Chairperson and/or Graduate Committee and/or the Graduate School. The log will identify 
neither the complainant nor the person against whom the complaint/grievance was filed. 

The Records of grievances filed in the Department are filed securely in a separate file 
cabinet in the Psychology department’s office.  

The Psychology Department administration practices an open-door policy regarding 
student concerns. Complaints are handled promptly and generally resolved within the Department. 
Pertinent documents are kept in the student file in the graduate program. 
 
Student Ombudsperson 
 

The Office of the Student Ombudsperson is a resource for all University of Puerto Rico, 
Rio Piedras Campus students to assist in the resolution of conflicts, concerns, and other problems 
that they may encounter through the course of university life. 

The primary goal of the Office of the Student Ombudsperson is to provide students 
confidential consultation in assisting with the possible resolution of any university-related concern, 
grievance, or appeal. Students work closely with the Student Ombudsperson in developing both 
informal and formal strategies that will assist them in resolving their university-related concerns. 
The ombudsperson provides a safe and confidential space to explore conflicts, problems, and 
concerns that arise during life at the University. The Ombudsperson Office also works directly 
with faculty and staff, providing consultation related to university policies and procedures. It has 
established itself as an objective, nonbiased operation that continues to work towards developing 
a fair and equitable university community. 
 
Address: The office of the Student Ombudsperson is located in the second floor of the Student 
Center. 
Web Page: http://procuraduria.uprrp.edu/ 
Phone: 787-764-0000 Extensions: 86600, 86601 y 86603 
Email: Student Ombudsperson, Carolyn Guzmán Agosto: procuraduria.rp@upr.edu 
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Ombudsperson Student Ombudsperson Assistant, Coralie Pacheco Valcárcel: 
coralie.pacheco@upr 
 
Other Policies 
 
Honor Code: 

The institutional policy of the UPR Rio Piedras campus is to maintain the highest norms of 
intellectual and scientific integrity and to denounce all the violations of the same. Violations 
include plagiarism, falsification, false attribution and all the violations of the canons and practices 
of honesty accepted generally by the academic community, excepting those that result from 
involuntary errors or legitimate differences in the interpretation or handling of data or information. 
The norms, responsibilities, and procedures for dealing with possible violations of the principles 
of intellectual and scientific honesty summarized above are detailed in Circular Letter no. 17 (21 
May 1990), signed by the Chancellor of the Rio Piedras campus of the University of Puerto Rico. 
The disciplinary procedures are detailed in Chapter VI of the Student Regulations of the Rio 
Piedras campus. 
 
Academic integrity 
 

The University of Puerto Rico promotes the highest standards of academic and scientific 
integrity. Article 6.2 of the UPR General Student Regulations (Certification No. 13, 2009-2010, 
of the Board of Trustees) states that “academic dishonesty includes, but is not limited to: fraudulent 
actions, obtaining grades or grades academics using false or fraudulent simulations, copying all or 
part of another person's academic work, plagiarizing all or part of another person's work, totally or 
partially copying another person's answers to the exam questions, asking or getting another take 
in your name any oral or written test or exam, as well as help or facilitation for another person to 
incur such conduct. ” Any of these actions will be subject to disciplinary sanctions in accordance 
with the disciplinary procedure established in the General Student Regulations of the current UPR. 
 
Author's rights and intellectual property: 
 

"Teaching personnel and students of the University of Puerto Rico are owners of work 
created in the normal course of academic activities and study, unless agreed otherwise. 
Nevertheless, the University of Puerto Rico is the owner of this work when they are the product 
of administrative or academic functions specifically commissioned and officially assigned by the 
institution, according to the provisions and reach of the current concept of the work assigned, 
unless agreed otherwise. Authors will retain ownership of work done through and during 
sabbaticals, licenses, work substitutions, special appointments, and similar situations, unless 
previously agreed otherwise. The university establishes that the author's ownership of his/her work 
does not exempt him/her from giving the university its due explicit acknowledgement, as 
corresponds, for contributions, support, or collaborations that made its design, development, and 
dissemination possible. Likewise, students are responsible for mentioning that their work was done 
as part of course or academic degree requirements. In all cases, the University of Puerto Rico has 
the right to claim this acknowledgement. Employees and students are authorized to and responsible 
for registering and protecting their work under their ownership," (Institutional Policies, University 
of Puerto Rico 1999-2000: 18-19)  
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Acknowledgement of work carried out by students: 
 

In cases in which a professor uses research or findings made by students in his/her own 
publications or conferences, students should receive due explicit acknowledgement on the 
professor's behalf.  
 
Ethical Conduct: 

The law regulating the practice of the profession of psychology in Puerto Rico, known as 
Law No. 96 of June 4, 1983, as amended, grants to the Examining Board of Psychologists the 
power to adopt standards of ethics for practicing psychology in Puerto Rico. The faculty of the 
Department of Psychology, as professionals in this discipline, should therefore observe the above-
mentioned ethical standards. Likewise, it is expected that graduate students observe same.  

Graduate students are expected to follow the ethical standards of the American 
Psychological Association in the Ethical Principles of Psychologists and Code of Conduct and the 
Puerto Rican Psychological Association Code of Ethics of psychologists/ In addition, students in 
the program are expected to abide by the University of Puerto Rico Code of Student Conduct. 

The student must acquaint him/herself with the APA, Puerto Rico ethical standards for 
psychologist, and P.R. Board of Psychologists code of ethics concerning issues such as 
responsibility to the public, conduct of research, dissemination of information, confidentiality, 
client welfare, and professional relationships. This responsibility of the student extends to 
knowledge of particular rules, regulations, and policies of the Department, Psychology  

Clinic, Health Science Center, and the University: The student should consult the following 
sources for ethical and professional standards:  

 
Puerto Rican Psychological Association Code of Ethics 
http://www.asppr.net/ 
Ethical Principles of Psychologists and Code of Conduct  
(http://www.apa.org/ethics/code) 
General Guidelines for Providers of Psychological Services  
(http://www.apa.org/pi/oema/resources/policy/provider-guidelines.aspx) 
http://www.asppr.net/#!-junta-examinadora/c991 
Ethical Principles in the Conduct of Research with Human Participants  
(http://www.apa.org/ethics/code/index.aspx and page 95) 
Publication Manual of the American Psychological Association  
(http://www.apastyle.org/manual/index.aspx) 
 

Protection of human subjects in scientific research: 
 

The Office of the Dean of Graduate Studies and Research (DEGI, its Spanish acronym) is 
responsible for ensuring compliance with ethics in research sponsored by the Rio Piedras Campus 
with institutional or external funds. Ethical requirements that should be complied with in on-
campus research are specified by DEGI. The DEGI also describes minimum areas of content to be 
included in the proposal summary that should be submitted to the Committee for the Protection of 
Human Beings in Research. It also recommends a model for an informed consent sheet and 
provides guidelines for drafting one. Graduate students in the program are responsible for 
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requesting the herein mentioned documents from the Department of Psychology or the offices of 
the DEGI, and for complying with the specifications included in the documents.  

All research with human subjects, conducted either on- or off-campus, including research 
involving questionnaires, interviews, or any other interaction with human subjects, must be 
reviewed and approved by the Institutional Review Board (IRB) of the University of Puerto Rico 
(CIPSHI). IRB forms are available from the Office of Research Compliance. Data collection may 
not begin until IRB approval has been granted. The CIPSHI email is: Cipshi.degi@upr.edu 
 
Privacy of Educational Records: 

The University of Puerto Rico intends to comply fully with the provisions of the Buckley 
Amendment (Family Educational Rights and Privacy Act of 1974 as amended). This law protects 
the privacy of student education records and establishes their right to inspect and review those 
records. In addition, it provides guidelines to correct the accuracy of information through informal 
and formal hearings. Students have the right to file complaints if they so wish, to the Family 
Educational Rights and Privacy Act Office, Department of Education, 400 Maryland Avenue, SW 
Room 4524, Switzer Building, Washington, D.C. 20202, concerning alleged violations of law by 
the institution. Copies of institutional policies established by the University in compliance with 
the law, may be obtained from the Dean of Students at the Financial Aid Office at the Student 
Affairs Offices of the faculties and schools and in the Office of the Registrar. 
 
Non-Discrimination Policy 

 
The University of Puerto Rico prohibits all discrimination in education, employment and 

in the provision of services based on race, color, sex, birth, age, origin or social status, ancestry, 
marital status, religious or political ideas or beliefs, gender, sexual preference, nationality, 
ethnicity, veteran status of the Armed Forces or physical disability. 
This Anti-discrimination Policy extends to all functions and activities of the University of Puerto 
Rico and the institutional units that make up its system, such as employment and job selection, 
educational programs, services, admissions, and financial aid, among others (Certification 58, 
2004-2005). 
 

The Clinical Area of the Graduate Program of the Department of Psychology and the 
University of Puerto Rico are strongly committed to infusing the educational experience with an 
understanding of the importance of issues of diversity and a fundamental respect for differences 
in cultural and individual diversity. All scholarly endeavors -- teaching, research, service and 
extracurricular presentations and activities -- adhere to a philosophy of inclusion, respect for 
individual differences and openness to visitors and residents from diverse cultures.  

The Psychology Department adheres to the University of Puerto Rico’s non-discriminatory 
policies regarding recruitment of students, retention of students, hiring and retention of faculty and 
staff (University of Puerto Rico Policy Against Discrimination). The faculty and student body of 
the Psychology Department include citizens of other Caribbean and Latin American countries.  

Cultural and individual diversity are included as basic premises of all course work and 
research. The Psychology Department’s philosophy, mission and vision include commitments 
related to respect for diversity and enhancement of differences that enrich collaboration and 
personal growth. One such commitment is the communication and scholarly exchange with 
universities in the Caribbean, South America, Europe, and the United States.  



 33 

 
Americans with Disabilities Act 
 

The University of Puerto Rico is compliant with the Americans with Disabilities Act 
(ADA, 1990) The Americans with Disabilities Act (ADA) is a national mandate that provides 
protection to the civil rights of persons with disabilities. This federal law establishes that a physical 
or mental disability in no way diminishes a person’s right to participate in all aspects of society.  
 
Reasonable accommodations: 
 

The University of Puerto Rico (UPR) recognizes the right of students with disabilities to 
an inclusive, equitable and comparable post-secondary education. In accordance with its policy 
towards students with disabilities, based on federal and state legislation, every qualified student 
with disabilities is entitled to equal participation of those services, programs and activities that are 
available of a physical, mental or sensory nature and that by This has substantially affected one or 
more of the main activities of life, as is its area of post-secondary studies. You have the right to 
receive reasonable accommodations or modifications. If you require reasonable accommodation 
or modification in this course, you must notify the teacher about it, without disclosing your 
condition or diagnosis. Simultaneously, you must request the Unit or Campus Office of Services 
for Students with Disabilities (OSEI), in an expedited manner, your need for modification or 
reasonable accommodation. 
 
Institutional Policy against Sexual Harassment (Regulations on discrimination by sex and gender 
in the form of sexual violence)  

“The University of Puerto Rico prohibits discrimination based on sex, sexual orientation, 
and gender identity in any of its forms, including that of sexual harassment. According to 
the Institutional Policy Against Sexual Harassment at the University of Puerto Rico, 
Certification 130 (2014-2015) from the Board of Governors, any student subjected to acts 
constituting sexual harassment, may turn to the Office of the Student Ombudsperson, the 
Office of the Dean of Students, or the Coordinator of the Office of Compliance with Title 
IX for an orientation or formal complaint”. 

 
Student & Faculty Relations: 

In order to maximize the quality and effectiveness of student learning and the entire 
educational environment, the Graduate Program adheres to the ethical standards of the American 
Psychological Association and the Ethical Principles of Psychologists and the Code of Conduct 
and the Puerto Rican Psychological Association Code of Ethics of psychologists. In addition, 
students in the program are expected to abide by the University of Puerto Rico policies and 
regulations, recognizing the rights of students and faculty to be treated with courtesy and respect, 
that all interactions among students, faculty, and staff should be collegial and conducted in a 
manner that reflects the highest standards of the scholarly community and of the profession.  
 
 
Social Media Policy: 
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Based on the APA’s cautionary statement, faculty, supervisors, students, and trainees from 
the Department of Psychology who use social media (e.g., Facebook) and other forms of electronic 
communication should be mindful of how their communication may be perceived by clients, 
colleagues, university staff and faculty, and others in the professional community.  As such, the 
faculty, supervisors, and students should make every effort to minimize material that may be 
deemed inappropriate for a mental health professional, student, or trainee.  To this end, all security 
settings should be considered carefully and most likely set to “private”.  The psychology 
department faculty should avoid posting information, photos or using any language that could 
jeopardize their professional image.  Faculty, supervisors, and students should consider limiting 
the amount of personal information posted on these sites and should never include clients as part 
of their social network or include any information that might lead to the identification of a client, 
or compromise client confidentiality in any way.  If supervisors, faculty, or students report doing, 
or are depicted on a website or in an email as doing something unethical or illegal, then that 
information may be used by the Department as they determine a course of disciplinary action.  As 
a preventive measure the Psychology Department advises that faculty, supervisors, staff, students, 
and trainees how to approach the social media carefully.    
 
(Note: This policy is based on the policies developed by the University of Denver Jenny Cornish, University of 
Albany, University of Kansas, Michael Roberts, and San Diego State University, Elizabeth Klonoff). 
 
Student Services 
 
Health Services: 

Student Health Center 
 
Counseling Services for students: 
 

Students can receive confidential counseling services at DCODE.  These services are 
provided by licensed Psychologists, and at no time are any clinical psychology students working 
in this clinic (for training experiences, or otherwise). All services are by appointment (tel. 787-
764-0000 ext. 86500, 86501).  
 
Library Services: 

The University Library is a vital center of research, learning, and discovery for the 
University community. The library offers strong collections and services to support both 
undergraduate and graduate scholarship, and our facilities serve as friendly gathering places as 
well. From our rich historical Archives to government documents, to recreational reading, music, 
and videos, to efficient, easy access to digital resources across our curricula, the library is well-
equipped to enrich our students learning experiences while at UPR-RP. 

A committed group of Library faculty and staff work closely with students to assist them 
in finding, evaluating, and using today’s wealth of information, as well as in effectively using new 
information technologies. Information literacy classes offer undergraduate students the 
opportunity to develop skills to prepare for successful lifelong engagement with a dynamic and 
ever-changing information environment.  

The library offers comfortable study spaces. Our university digital repository is the home 
of the collected scholarship and creative works of the University faculty, staff, and students.  
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The Program Cost 
 
Tuition cost: 

The following table presents the projected costs for graduate studies for national and 
international applicants to the Ph.D. in Psychology in the Area of Emphasis in Clinical Psychology 
for up to the year 2020-2021.  

 
Tuition Costs 

Description Year       
(cohort cost) 
2020-2021 

Fulltime resident students  $5,040 
Fulltime non-resident students  $5,040 
Credit cost  $190-$200 
University Maintenance and technology fees $175.00 

 

 
Financial aid, loans, scholarships and grants programs 
 

The Río Piedras Campus offers several financial aid options, such as: Dean of Student 
Office of Financial Aid, Office of the Dean for Graduate Studies and Research (DEGI) Students 
Grants and Scholarships, Honor roll and other aids programs.  
 

Ø Dean of Student Office of Financial Aid  

Eligibility for financial assistance 

1. Admission to the University of Puerto Rico, Río Piedras Campus. 
2. Be enrolled in a program leading to a degree. 
3. Demonstrate financial need according to federal criteria and state. 
4. A citizen of the United States or be classified as a non-citizen-eligible 

individual. Students Visa or F1 and F2 and J2 and J1 visas starting with G 
series will not be eligible for financial aid funds. 

5. Satisfactory Academic Progress. Academic Progress standards set can be 
ordered in the Financial Aid Registrar's Office. 

Required to complete the following forms to apply for financial aid: 

1. Complete the FAFSA (Free Application Student Aid) which is used to apply 
for financial aid. This form must be included in each application or submitting 
the Financial Aid Office. 

2. Institutional Verification Sheet. 
3. The loan application form is available from the Financial Aid Office. 
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Additional Institutional Scholarships and financial aids are available.  For more information visit  
the Office of Financial Aid web site:  http://graduados.uprrp.edu/catalogo/financial_aid.htm 

Admission Process 
 

The Clinical Area is ascribed to the College of Social Sciences of the University of Puerto 
Rico at Rio Piedras. Offices are located on the fourth floor of Building Carmen Rivera de Alvarado 
(CRA). Admission to the program is granted once a year to begin studies in the first semester of 
each academic year (August).  
 
Admission Requirements: 
 

1. Ability to communicate orally and in writing in two languages, one of these being 
Spanish or English. Applicants to the program are required to be fluent in Spanish. 

2. Bachelor’s degree from an accredited college or university. Applicants could be in the 
process of completing a bachelor’s degree, but it must be completed no later than the 
summer before beginning graduate studies. 

3. A minimum GPA of 3.00 (or its equivalent in the rating system of the university of 
origin). If the applicant has a master’s degree, the weighted overall GPA (BA and MA) 
must be 3.00 or higher. 

4. Completion of the following courses at the undergraduate level (or degree) or their 
equivalents with grades of A or B.  

• General or Introductory Psychology 
• Social Psychology 
• Research Methods and Techniques in Psychology or equivalent 
• Elements of Statistical Reasoning 

 
These four courses must be approved preferably at the moment of applying to the program. 

However, applicants who have completed three of these courses will be considered if the fourth 
course is in progress during the semester before beginning graduate studies provided that the 
course is completed. Applicants who plan to complete these courses during the summer session 
before the semester of interest will not be considered.  

Accreditation of courses from other institutions (Certification 51) 

For admitted students who have completed graduate studies in other units of the University 
of Puerto Rico system and in accredited institutions, graduate programs may accept up to a third 
of the credits required for the degree, subject to the criteria established by the Graduate Affairs 
Committee of the graduate school or program (or its equivalent). The accredited courses must have 
been approved with a minimum grade of B (or its equivalent) in a period not exceeding five (5) 
years prior to admission and may not have been accredited for another lower grade. The practices 
or internships required by the programs will not be accredited. 
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Required Documents: 
 

1. Electronic Application Form - available at: http://graduados.uprrp.edu/      or
 https://app.applyyourself.com/?id=upr-grad 

 
Applicants must pay the application fee online with a major credit card or ATM. The 
application fee must be paid before submitting the application. Payments cannot be 
made at the Bursars’ Office. Foreign students must also follow the rules established by 
the Immigration Service of the United States (see instructions below). Applicants must 
indicate Clinical Psychology as their chosen area of specialization in the application. 

2. Official transcript(s) - Applicants must submit an official transcript through the 
institution(s) that granted or will grant them their degree(s) (e.g., B.A., M.A.). Only 
official copies will be accepted by the originating institution sent directly to the 
Department of Psychology. If the person has not yet obtained the baccalaureate or is 
studying, the academic record must include courses approved by December. Applicants 
with graduate degrees must also provide official evidence. If the transcript is in a 
language other than English or Spanish, a copy in English or Spanish must be certified 
by the Office of the Registrar of the institution concerned and submitted as a true and 
correct copy of the original document.  

3. Graduate School Admission Exam - (EXADEP, known before as PAEG, by its 
Spanish acronym) or the Graduate Record Examination (GRE) Subject Tests 
(EXADEP or GRE) will no longer be required for admission into the graduate 
psychology program. 

4. Curriculum Vitae - The CV or resume should include the applicant’s education, work 
and research experience and extracurricular activities.  

5. Admission Essay - Applicants should write an essay to address the following: 
• What experiences motivated you to study psychology and apply to the Graduate 

Program in Psychology? 
• Which program specialization you are applying for and why? 
• How do your academic and research experiences and career plans make you an 

outstanding candidate? 
• Identify a faculty member of the Department whose research match your 

interests. Briefly, state a possible research question on that topic and design a 
strategy to answer that question. 

• The essay should not exceed three (3) double-spaced pages. It is not necessary 
to submit the essay electronically through “Apply yourself”.  The essay should 
be sent directly to the Department of Psychology to the electronic address 
above.  

• Please	describe	your	experience	and	interest	in	working	with	diverse	
populations.	Your	discussion	should	display	explicitly	the	manner	in	which	
multicultural/diversity	issues	influence	your	clinical	interests.		Please	
describe	what	you	will	offer	the	program	regarding	diversity.	(This	applies	
for	students	who	are	applying	to	the	Area	of	Emphasis	in	Clinical	
Psychology).		
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6. Interview-Applicants who meet the criteria will be contact for interviews. Interviews 
are usually in February or March.  

 
All documents including results of the aptitude test (see item # 3 below) resume or 

curriculum vitae (see point # 4 below) and the essay (see item # 5 below) should be mailed to: 
Department of Psychology 
 
Deadlines: 
 

The Dean of Graduate Studies and Research establishes deadlines for submitting 
applications, transcripts, resume (or curriculum vitae) and payments of fees. Applicants interested 
in receiving regular admission for August 2020, the deadline to submit the online application is 
March 1, 2021. 

For international applicants the corresponding deadline is January 31, 2021. All these 
dates are published in the press several weeks before its effectiveness. Further information can be 
obtained at: http://graduados.uprrp.edu/ 

Applicants must ensure that the program receives copies of your transcripts, resume or CV 
and admission essay before March 1, 2021.  

The Graduate Program Admissions Committee will make final recommendations taking 
into consideration all requirements previously explained.  The Committee will make 
recommendations to the Department of Psychology and will inform decisions to the Dean of 
Graduate Studies and Research. Applicants will receive decisions by mid-April. 
 
Orientation for New Students 
 

New students will attend the Graduate Program’s orientations before the beginning of their 
first semester. During this period, the student will receive an academic program based on their 
interests and the requirements of the Program. 
 
Registration: 

The registration of all graduate students will be done by the Graduate Program Coordinator. 
To avoid late registration problems, all entering graduate students will follow the procedure that 
will be described during the orientation period. Students continuing in the Program should do pre-
registration. The Graduate Program will announce the place, the dates for pre-registration, and the 
courses that will be offered.  Before pre-registration each student will:  

1. Discuss their academic program with their DCT. All questions or problems related with 
the clinical area should be discussed with the DCT and/or the Graduate Program 
Coordinator.  

2. Obtain from the Graduate Program Office the form for pre-registration and fill it out.  
3. Each form must be signed by the student’s Graduate Advisor.  
4. On the day assigned for the pre-registration process each student will submit the 

requested forms containing the signatures of the student and the DCT.  
5. During the period of registration at the beginning of each semester, the student should 

pick up their registration materials according to the schedule announced by the College 
of Social Sciences and complete their registration with the Registrar and Treasurer. 

 



 39 

APPENDIX A 
 
 

University of Puerto Rico 
Rio Piedras Campus 

Social Sciences Faculty 
Department of Psychology 

Psychology Graduate Program 
 
 
Case Presentation Evaluation Form 
 
Student Advisor Name: _________________________________________________________  
 
Student Name: ________________________________________________________________  
 
Student Number: ______________________________________________________________ 
 
Completed by: _______________________________________  Date: __________________ 
 
Clinical Practice Level:  ___I; ___II; ___III; ___IV; ___V; ___Intern 
Or Assessment Practice: ___I; ___II 
 
Clinical Skill Course:  ___Crisis Intervention; ___Family Therapy; ___Play Therapy 
 
Type of service:  1. Psychotherapy:  child/play ____adolescent____ adult____  
 
family____couple____group ____Other: ________________  

 
7. Assessment: ____child ___adolescent____adult  

 
8. Case complexity/difficulty: ___very  ___somewhat ___straightforward 

 

Domain Area 

Scale 
Poor 
competency 
 
1 

Below level 
of 
competency  
 
2 

Meets 
minimum 
level (MLA) 
of 
competency  
 
3 

Above 
MLA 
competency  
4 

Outstanding 
Competency 
 
5 

Clinical  

1.Socio-demographic 
and Background 
information 

1 2 3 4 5 

2. Assessment and 
diagnosis 1 2 3 4 5 
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Domain Area 

Scale 
Poor 
competency 
 
1 

Below level 
of 
competency  
 
2 

Meets 
minimum 
level (MLA) 
of 
competency  
 
3 

Above 
MLA 
competency  
4 

Outstanding 
Competency 
 
5 

3. Theoretical 
conceptualization 1 2 3 4 5 

4.Articulation of 
therapy goals & 
Treatment Plan 

1 2 3 4 5 

5. Intervention skills or 
Assessment 
administration  

1 2 3 4 5 

6. Description of 
therapy process 1 2 3 4 5 

7. Use of Data in 
planning & Outcome 1 2 3 4 5 

8. Attention to ethical 
considerations 1 2 3 4 5 

9. Explores and includes 
client’s strengths and 
diversity factors 

1 2 3 4 5 

10. Seeks and includes 
interdisciplinary & 
inter-professional 
consultation into the 
case presentation 

1 2 3 4 5 

Integration 
(Professionalism) 

1.Awareness of 
strengths 1 2 3 4 5 

2.Awareness of 
weaknesses  1 2 3 4 5 

3.Thoughtfulness/depth 
of case evaluation  1 2 3 4 5 

4.Critical Thinking 
1 2 3 4 5 

Presentation 
Style 

1.Organization of 
presentation  1 2 3 4 5 
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Domain Area 

Scale 
Poor 
competency 
 
1 

Below level 
of 
competency  
 
2 

Meets 
minimum 
level (MLA) 
of 
competency  
 
3 

Above 
MLA 
competency  
4 

Outstanding 
Competency 
 
5 

2.Use of 
overheads/video/etc. 1 2 3 4 5 

3. Professionalism  
1 2 3 4 5 

Communication 
skills 

1.Articulation 
1 2 3 4 5 

2.Eye contact 
 1 2 3 4 5 

3.Confidence 
1 2 3 4 5 

Total Score 
 

    /100 

Minimum Threshold Score for passing is 75 
 
 
Recommendation of Faculty:     ___Approved ___Not Approved  
 
____Remediation Required 
 
 

Comments: 

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________ 
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APPENDIX B 
 

University of Puerto Rico 
Rio Piedras Campus 

Social Sciences Faculty 
Department of Psychology 

Psychology Graduate Program 
 
 

Clinical Practice I Evaluation Form 
 

 
Evaluation Date:  December _____     May _____ 
 
Practice Period: ______________________________ 
 
Student name: ______________________________ 
 
Student ID Number: ______________________________ 
 
Practice Setting: ______________________________ 
 
Clinical Supervisor:  ______________________________ 
 
Location of Supervision:  __________________________ 
 
Instructions:  Complete the following evaluation in all its parts.  Please provide commentaries in 
those areas where the intern shows a low performance of competence.  The performance level will 
range from a maximum score of five (5) points to a minimum of cero (0). Near the end of the rating 
form, you will have the opportunity to provide a narrative evaluation of the trainee’s current level 
of competence. In order to pass the practice a student must obtain a minimum level of achievement 
of 80% in the evaluation. The minimum level of achievement for each general competency 
(average sum of items per competency) must be 3. 
The scores correspond to the following scale:   

 
COMPETENCE DOMAIN 

N/A Not applicable 3 Meets Competency (minimum level of 
achievement)  

1 Does not meet competency (below 
expectations) 

4 Above minimum level of competency  

2 Remediation action is needed 5 Exceeds expectations   
 
 
 
 
 



 43 

ASSESSMENT METHOD (S) FOR COMPETENCIES 
  

Please also indicate below what modalities/work samples you have used to obtain information 
for making your evaluations. Check off all that are applicable:  

 Direct Observation   Discussion of Clinical Interaction 
 Review of Written Work   Case Presentation  
 Videotape review   Comments from Other Staff 
 Review of Raw Test Data  Observation during team meetings  
 Audiotape review  Rubric   
 Intern's self-report  Role play or response to vignettes 
 Consultation with other clinical 

supervisor(s) 
 Consultation with team members/other 

staff 
 Other 

 

Please complete the following information:  
 

Number of clinical cases seen in this academic  period  
Number of  therapeutic sessions  
Attendance to Coloquium  

 

 

Overall Rating:   _________ 

If the average of the sum of this general competency is less than 3, the supervisor must 

develop a remediation plan.  

Observations or Comments: 

______________________________________________________________________________

______________________________________________________________________________

_______________________________________________________________ 

 

I. ETHICS & PROFESSIONAL CONDUCT 

The student : 
1. Is aware of the ethical implications of clinical 

practice  
N/A           1           2            3            4           5 

2. Maintains confidentiality in the use of information 
provided by the client  

N/A           1           2            3            4           5 

3. Shows commitment with client’s wellness  N/A           1           2            3            4           5 

4. Demonstrates integrity and personal honesty  N/A           1           2            3            4           5 
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Overall Rating:   _________ 

If the average of the sum of this general competency is less than 3, the supervisor must 

develop a remediation plan.  

Observations or Comments: 

______________________________________________________________________________ 

 

Overall Rating:   _________ 

If this competency is less than 3, the supervisor must develop a remediation plan.  

Observations or Comments: 

______________________________________________________________________________ 
 

 

Overall Rating:   _________ 

II. INITIAL INTERVIEW SKILLS 
The student : 
1. Demonstrates effective recollection of 

psychosocial history 
N/A           1           2            3            4           5 

2. Identifies the patient’s problems. N/A           1           2            3            4           5 

3. Communicates respect and acceptance N/A           1           2            3            4           5 

4. Shows empathy with patients N/A           1           2            3            4           5 

III. CLINICAL CONCEPTUALIZATION SKILLS 
The student : 
1. Demonstrates effective interpersonal and 

clinical interview skills 
N/A           1           2            3            4           5 

IV. PSYCHOLOGICAL INTERVENTIONS 
The student : 
1. Demonstrates effective interpersonal skills at 

entry level (e.g., listen to and are empathic with 
others, respect and show interest in others’ 
cultures, experiences, values, points of view, 
goals and desires, fears, etc.) 

N/A           1           2            3            4           5 

2. Develops understanding of a crisis situation N/A           1           2            3            4           5 
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If the average of the sum of this general competency is less than 3, the supervisor must 

develop a remediation plan.  

Observations or Comments: 

______________________________________________________________________________

______________________________________________________________________________

_______________________________________________________________ 

 

 

Overall Rating:   _________ 

If this general competency is less than 3, the supervisor must develop a remediation plan.  

Observations or Comments:  

______________________________________________________________________________ 

 

 

Overall Rating:   _________ 

If the average of the sum of this general competency is less than 3, the supervisor must 

develop a remediation plan.  

V. INDIVIDUAL DIFFERENCES                                                                                  
The student : 
1. Recognizes and is able to respect the numerous 

manifestations of diversity, as well as the 
common universals in thought and action, that 
characterize human development 

N/A           1           2            3            4           5 

VI. SUPERVISION 
The student : 
1. Attends to supervision on time N/A           1           2            3            4           5 
2. Is open for feedback and suggestions from 

supervisor. 
N/A           1           2            3            4           5 

3. Shows ability for introspection N/A           1           2            3            4           5 
4. Recognizes appropriate boundaries in the 

context of supervision.   
N/A           1           2            3            4           5 

5. Recognizes and discusses cultural diversity in 
supervision.   

N/A           1           2            3            4           5 
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Observations or Comments: 

______________________________________________________________________________ 

 

 

Overall Rating:   _________ 

If the average of the sum of this general competency is less than 3, the supervisor must 

develop a remediation plan.  

Observations or Comments: 

______________________________________________________________________________ 

 

 

Overall Rating:   _________ 

If the average of the sum of this general competency is less than 3, the supervisor must 

develop a remediation plan.  

VII. PROFESSIONALISM AND LIFELONG LEARNING 
The student : 
1. Is informed about historical and current debates 

regarding the production of psychological 
knowledge, and is aware and able to question the 
assumptions that underlie research theory, 
methodology and psychotherapeutic approaches 

N/A           1           2            3            4           5 

2. Demonstrates availability and openness to critics. N/A           1           2            3            4           5 

3. Demonstrates emotional capacity N/A           1           2            3            4           5 

VIII. INTEGRATION OF THEORY AND PRACTICE 
The student : 
1. Seeks and applies theoretical and research 

knowledge in the clinical setting 
N/A           1           2            3            4           5 

2. Is aware and start using current literature, 
research, and theory in assessment and 
intervention 

N/A           1           2            3            4           5 
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Observations or Comments: 

______________________________________________________________________________ 

 

1). Specify student’s strengths: 

 

 

2. Specify areas for improvement:  

 

3.  Grading Score: __________ 

Note: The signature of the student means that this evaluation has been discussed with him/her. 

 

___________________________________          _________________________________ 

Student’s name    Supervisor’s name 

 

 

___________________________________  ____________________________  

Student’s signature                  Supervisor’s signature 

 
 

__________________________ 
Date 

 
 
I agree     __________   _____________________________ 
       Student signature 
 
 
I do not agree __________   _____________________________ 
       Student signature 



University of Puerto Rico 
Rio Piedras Campus 

Social Sciences Faculty 
Department of Psychology 

Psychology Graduate Program 
 

Clinical Practice II Evaluation Form 
 
 
Evaluation Date:  December _____     May _____ 
 
Practice Period: ______________________________ 
 
Student name: ______________________________ 
 
Student ID Number: ______________________________ 
 
Practice Setting: ______________________________ 
 
Clinical Supervisor:  ______________________________ 
 
Location of Supervision:  __________________________ 
 
 
Instructions: Complete the following evaluation in all its parts.  Please provide 
commentaries in those areas where the intern shows a low performance of competence.  The 
performance level will range from a maximum score of five (5) points to a minimum of cero 
(0). Near the end of the rating form, you will have the opportunity to provide a narrative 
evaluation of the trainee’s current level of competence. In order to pass the practice a student 
must obtain a minimum level of achievement of 80% in the evaluation. The minimum level 
of achievement for each general competency (average sum of items per competency) must 
be 3. 
 
The scores correspond to the following scale: 
   

 
COMPETENCE DOMAIN 
N/A Not Applicable 3 Meets competency (minimum level of 

achievement) 
 

1 Does not meet competency (below 
expectations)   
 

4 Above minimum level of competency 

2 Remediation action is needed  5 Exceeds expectations    
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ASSESSMENT METHOD (S) FOR COMPETENCIES 
  

Please also indicate below what modalities/work samples you have used to obtain 
information for making your evaluations. Check off all that are applicable:  
 
 Direct Observation   Discussion of Clinical Interaction 
 Review of Written Work   Case Presentation  
 Videotape review   Comments from Other Staff 
 Review of Raw Test Data  Observation during team meetings  
 Audiotape review  Rubric   
 Intern's self-report  Role play or response to vignettes 
 Consultation with other clinical 

supervisor(s) 
 Consultation with team members/other 

staff 
 Other 

 

 
Please complete the following information:  
 

Number of clinical cases seen in this academic  period  
Number of  therapeutic sessions  
Attendance to Coloquium  

 

 

Overall Rating:   _________ 

If the average of the sum of this general competency is less than 3, the supervisor must 

develop a remediation plan.  

I. ETHICS & PROFESSIONAL CONDUCT 

The student : 
1. Is aware of the ethical implications of clinical 

practice  
N/A           1           2            3            4           5 

2. Maintains confidentiality in the use of information 
provided by the client  

N/A           1           2            3            4           5 

3. Shows commitment with client’s wellness  N/A           1           2            3            4           5 

4. Demonstrates integrity and personal honesty  N/A           1           2            3            4           5 

5. Begins to be aware of ethical dilemmas N/A           1           2            3            4           5 

6. Demonstrates professional and ethical conduct in 
record keeping and time management at a  
beginner level 

N/A           1           2            3            4           5 
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Observations or Comments: 

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________ 

 
 

 

 

Overall Rating:   _________ 

If the average of the sum of this general competency is less than 3, the supervisor must 

develop a remediation plan.  

 

Observations or Comments: 

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________ 

 

 

I. INITIAL INTERVIEW SKILLS 
 

The student : 
1. Demonstrates effective recollection of 

psychosocial history 
N/A           1           2            3            4           5 

2. Identifies the client’s problems. N/A           1           2            3            4           5 

3. Communicates respect and acceptance N/A           1           2            3            4           5 

4. Shows empathy with clients N/A           1           2            3            4           5 

5. Is able to control anxiety during the 
interview 

N/A           1           2            3            4           5 

6. Establish preliminary hypothesis to 
initiate conceptualization of his/her cases 

N/A           1           2            3            4           5 
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Overall Rating:   _________ 

If the average of the sum of this general competency is less than 3, the supervisor must 

develop a remediation plan.  

Observations or Comments: 

_________________________________________________________________________

_________________________________________________________________________

________________________________________________________________________ 
 

 

 

Overall Rating:   _________ 

If the average of the sum of this general competency is less than 3, the supervisor must 

develop a remediation plan.  

II. CLINICAL CONCEPTUALIZATION SKILLS 

The student : 
1.   Demonstrates effective interpersonal and 
clinical interview skills 

N/A           1           2            3            4           5 

2. Shows mastery in oral and written case         
presentation  

N/A           1           2            3            4           5 

3. Begins to conceptualize the problem with a 
theoretical framework or frameworks that are 
in congruence with clients’ needs 

N/A           1           2            3            4           5 

4. Makes appropriate use of therapeutic 
strategies within the theoretical framework 
used at a beginner level 

N/A           1           2            3            4           5 

5. Begins to establish therapeutic goals N/A           1           2            3            4           5 
6. Formulates clinical hypothesis for clinical 
interventions and conceptualizations at a 
beginner level 

N/A           1           2            3            4           5 

III. PSYCHOLOGICAL INTERVENTIONS 
 

The student : 
1. Demonstrates effective interpersonal skills at 

intermediate level (e.g., listen to and are 
empathic with others, respect and show 
interest in others’ cultures, experiences, 
values, points of view, goals and desires, 
fears, etc.) 

N/A           1           2            3            4           5 

2. Demonstrates therapeutic skills in a crisis 
situation at a beginner level 

N/A           1           2            3            4           5 
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Observations or Comments: 

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________ 

 
 

 

Overall Rating:   _________ 

If the average of the sum of this general competency is less than 3, the supervisor must 

develop a remediation plan.  

 

Observations or Comments: 

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________ 

 
 

 

 
 

IV. INDIVIDUAL DIFFERENCES 
 

The student : 
1. Recognizes and is able to respect the numerous 

manifestations of diversity, as well as the 
common universals in thought and action, that 
characterize human development 

N/A           1           2            3            4           5 

2. Recognizes individual differences and 
complexities in clinical cases and 
conceptualization 

N/A           1           2            3            4           5 

3. Begins to demonstrate skills designing 
interventions and therapeutic plans in different 
clinical settings and diverse social contexts 

N/A           1           2            3            4           5 

4. Is aware of cultural factors, diversity and 
pluralism when designing and implementing 
therapeutic plans 

N/A           1           2            3            4           5 
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Overall Rating:   _________ 

If the average of the sum of this general competency is less than 3, the supervisor must 

develop a remediation plan.  

 

Observations or Comments: 

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________ 

 
 

 

V. SUPERVISION 
 

The student : 
1. Attends to supervision on time N/A           1           2            3            4           5 

2. Is open for feedback and suggestions from 
supervisor. 

N/A           1           2            3            4           5 

3. Shows ability for introspection N/A           1           2            3            4           5 

4. Recognizes appropriate boundaries in the context 
of supervision.   

N/A           1           2            3            4           5 

5. Recognizes and discusses cultural diversity in 
supervision.   

N/A           1           2            3            4           5 

6. Completes progress notes in a timely manner in the 
records of clients attended to and any other 
documentation required for the practice 

N/A           1           2            3            4           5 

VI. PROFESSIONALISM AND LIFELONG LEARNING 
 
The student : 
1. Is informed about historical and current debates 

regarding the production of psychological 
knowledge,  and is aware and able to question 
the assumptions that underlie research theory, 
methodology and psychotherapeutic approaches 

N/A           1           2            3            4           5 
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Overall Rating:   _________ 

If the average of the sum of this general competency is less than 3, the supervisor must 

develop a remediation plan.  

 

Observations or Comments: 

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________ 

 
 

Overall Rating:   _________ 

If the average of the sum of this general competency is less than 3, the supervisor must 

develop a remediation plan.  

 

Observations or Comments: 

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________ 

2. Demonstrates availability and openness to 
critics. 

N/A           1           2            3            4           5 

3. Demonstrates emotional capacity N/A           1           2            3            4           5 
4. Handles personal situations and conflicts in a 

way that the professional services offered are 
not affected 

N/A           1           2            3            4           5 

5. Has a respectful, professional approach to 
clients/families/peers 

N/A           1           2            3            4           5 

VII. INTEGRATION OF THEORY AND PRACTICE 
 

The student : 
1. Seeks and applies theoretical and research 

knowledge in the clinical setting 
N/A           1           2            3            4           5 

2. Is aware and uses current literature, research, and 
theory in assessment and intervention 

N/A           1           2            3            4           5 

3. Demonstrates competences in delivering  
interventions and conducting psychological 
assessments 

N/A           1           2            3            4           5 
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Overall Rating:   _________ 

If the average of the sum of this general competency is less than 3, the supervisor must 

develop a remediation plan.  

 
Observations or Comments: 
_________________________________________________________________________
_________________________________________________________________________ 
 

IX. ASSESSMENT SKILLS  
The student : 
1. Demonstrates understanding of the basic 

psychometric constructs (e.g., validity, 
reliability) data  

N/A           1           2            3            4           5 

2.  Demonstrates knowledge in the theoretical 
foundations of the different models of 
psychological assessment 

N/A           1           2            3            4           5 

3. Demonstrates skills and knowledge of 
clinical interviewing, psychopathology and 
the DSM 

N/A           1           2            3            4           5 

4. Demonstrates skills and knowledge in the 
administration, scoring, interpretation and 
integration of cognitive and developmental 
assessment 

N/A           1           2            3            4           5 

5. Shows knowledge in the appropriate 
identification, use and application of 
cultural sensitive instruments with Puerto 
Rican/Hispanic population 

N/A           1           2            3            4           5 

6. Protects the psychological tests following 
ethical guidelines 

N/A           1           2            3            4           5 

7. Discuss tests results with clients in a 
conceptually and appropriate manner 

N/A           1           2            3            4           5 
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1). Specify student’s strengths: 
_________________________________________________________________________ 

_________________________________________________________________________ 

 

2. Specify areas for improvement:  

 
 
 
Grading Score: _________ 
 
 
 
 
Note: The signature of the student means that this evaluation has been discussed with 
him/her. 

 

___________________________________          _________________________________ 

Student’s name    Supervisor’s name 

 

___________________________________  ____________________________  

Student’s signature                  Supervisor’s signature 

 
______________ 
Date 
 
I agree     __________   _____________________________ 
       Student signature 
 
I do not agree __________   _____________________________ 
       Student signature 



University of Puerto Rico 
Rio Piedras Campus 

Social Sciences Faculty 
Department of Psychology 

Psychology Graduate Program 
 

Clinical Practice III Evaluation Form 
 
 
Evaluation Date:  December _____     May _____ 
 
Practice Period: ______________________________ 

 
Student name: ______________________________ 
 
Student ID Number: ______________________________ 
 
Practice Setting: ______________________________ 
 
Clinical Supervisor:  ______________________________ 
 
Location of Supervision:  __________________________ 
 

 
Instructions:  Complete the following evaluation in all its parts.  Please provide 
commentaries in those areas where the intern shows a low performance of competence.  The 
performance level will range from a maximum score of five (5) points to a minimum of cero 
(0). Near the end of the rating form, you will have the opportunity to provide a narrative 
evaluation of the trainee’s current level of competence. In order to pass the practice a student 
must obtain a minimum level of achievement of 80% in the evaluation. The minimum level 
of achievement for each general competency (average sum of items per competency) must 
be 3. 
 
The scores correspond to the following scale: 
   

 
COMPETENCE DOMAIN 
N/A Not Applicable 3 Meets competency (minimum level of 

achievement) 
 

1 Does not meet competency (below 
expectations)   
 

4 Above minimum level of competency 

2 Remediation action is needed 5 Exceeds expectations     
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ASSESSMENT METHOD (S) FOR COMPETENCIES 
  

Please also indicate below what modalities/work samples you have used to obtain 
information for making your evaluations. Check off all that are applicable:  
 Direct Observation   Discussion of Clinical Interaction 
 Review of Written Work   Case Presentation  
 Videotape review   Comments from Other Staff 
 Review of Raw Test Data  Observation during team meetings  
 Audiotape review  Rubric   
 Intern's self-report  Role play or response to vignettes 
 Consultation with other clinical 

supervisor(s) 
 Consultation with team members/other 

staff 
 Other 

 

 
Please complete the following information:  
 
 

Number of clinical cases seen in this academic  period  
Number of  therapeutic sessions  
Attendance to Coloquium  

 
 

 

Overall Rating:   _________ 

I. ETHICS & PROFESSIONAL CONDUCT 
 

The student : 
1.  Is aware of the ethical implications of clinical 

practice  
N/A           1           2            3            4           5 

2. Maintains confidentiality in the use of information 
provided by the client  

N/A           1           2            3            4           5 

3. Shows commitment with client’s wellness  N/A           1           2            3            4           5 

4. Demonstrates integrity and personal honesty  N/A           1           2            3            4           5 

5. Is aware of ethical dilemmas N/A           1           2            3            4           5 

6. Demonstrates professional and ethical conduct in 
record keeping and time management  at an 
intermediate level 

N/A           1           2            3            4           5 

7. Applies ethical and legal principles in the 
psychological assessment of clients at an 
intermediate level   

N/A           1           2            3            4           5 

8. Demonstrates appropriate boundaries between 
therapist and client 

N/A           1           2            3            4           5 
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If the average of the sum of this general competency is less than 3, the supervisor must 

develop a remediation plan.  

 

Observations or Comments: 

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________ 

Overall Rating:   _________ 

If the average of the sum of this general competency is less than 3, the supervisor must 

develop a remediation plan.  

 

Observations or Comments: 

_________________________________________________________________________

II. INITIAL INTERVIEW SKILLS 

The student : 
1. Demonstrates effective recollection of 

psychosocial history 
N/A           1           2            3            4           5 

2. Identifies of client’s problems. N/A           1           2            3            4           5 

3. Communicates respect and acceptance N/A           1           2            3            4           5 

4. Shows empathy with clients N/A           1           2            3            4           5 

5. Is able to control anxiety during the 
interview 

N/A           1           2            3            4           5 

6. Is able to establish a hypothesis to 
initiate               conceptualization of the 
case 

N/A           1           2            3            4           5 

7. Deals with difficult situations and 
crisis 

N/A           1           2            3            4           5 

8. Is sensible to individual and cultural 
differences 

N/A           1           2            3            4           5 
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_________________________________________________________________________

_________________________________________________________________________ 

 

Overall Rating:   _________ 

If the average of the sum of this general competency is less than 3, the supervisor must 

develop a remediation plan.  

 

Observations or Comments: 

_________________________________________________________________________

III. CLINICAL CONCEPTUALIZATION SKILLS 

The student : 
1. Demonstrates effective interpersonal and 

clinical interview skills 
N/A           1           2            3            4           5 

2. Shows mastery in oral and written case 
presentation  

N/A           1           2            3            4           5 

3. Conceptualizes the problem with a 
theoretical framework or frameworks that 
are in congruence with clients’ needs  at an 
intermediate level 

N/A           1           2            3            4           5 

4. Makes appropriate use of therapeutic 
strategies within the theoretical framework 
used at an intermediate level 

N/A           1           2            3            4           5 

5. Establish therapeutic goals  at  an 
intermediate level 

N/A           1           2            3            4           5 

6. Formulates clinical hypothesis for clinical 
intervention and conceptualization at an 
intermediate level 

N/A           1           2            3            4           5 

7. Formulates differential and accurate 
diagnosis 

N/A           1           2            3            4           5 
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_________________________________________________________________________

_________________________________________________________________________ 

 

 

Overall Rating:   _________ 

If the average of the sum of this general competency is less than 3, the supervisor must 

develop a remediation plan.  

 

Observations or Comments: 

_________________________________________________________________________ 

_________________________________________________________________________ 

  

IV. PSYCHOLOGICAL INTERVENTIONS 
 

The student : 
1. Demonstrates effective interpersonal skills at 

intermediate/advanced level (e.g., listen to and 
are empathic with others, respect and show 
interest in others’ cultures, experiences, 
values, points of view, goals and desires, fears, 
etc.) 

N/A           1           2            3            4           5 

2. Demonstrate therapeutic skills in a crisis 
situation at an intermediate level 

N/A           1           2            3            4           5 

3. Appraises critical thinking in regard to the 
strength s and weaknesses of the different 
clinical approaches for different problems 
and populations 

N/A           1           2            3            4           5 

4. Is able to explore different approaches to 
integrate both interventions and theories 
from different perspectives 

N/A           1           2            3            4           5 

5. Demonstrates knowledge of evidence and 
practice based intervention in their clinical 
practice 

N/A           1           2            3            4           5 

6. Demonstrates clinical competences in 
applying interventions at an intermediate 
level 

N/A           1           2            3            4           5 
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Overall Rating:   _________ 
If the average of the sum of this general competency is less than 3, the supervisor must 
develop a remediation plan.  
Observations or Comments: 
_________________________________________________________________________ 

_________________________________________________________________________ 
 

 

V. INDIVIDUAL DIFFERENCES 
 

The student : 
1. Recognizes and respect the numerous 

manifestations of diversity, as well as the 
common universals in thought and action, that 
characterize human development 

N/A           1           2            3            4           5 

2. Recognizes with details individual differences 
and complexities in clinical cases and 
conceptualization 

N/A           1           2            3            4           5 

3. Demonstrate skills designing interventions and 
therapeutic plans in different clinical settings 
and diverse social contexts at an intermediate 
level 

N/A           1           2            3            4           5 

4. Is aware of cultural factors, diversity and 
pluralism when designing and implementing 
therapeutic plans at an intermediate level 

N/A           1           2            3            4           5 

VI. SUPERVISION 
The student : 
1. Attends to supervision on time N/A           1           2            3            4           5 
2. Is open for feedback and suggestions from 

supervisor. 
N/A           1           2            3            4           5 

3. Shows ability for introspection N/A           1           2            3            4           5 
4. Recognizes appropriate boundaries in the context 

of supervision.   
N/A           1           2            3            4           5 

5. Recognizes and discusses cultural diversity in 
supervision.   

N/A           1           2            3            4           5 

6. Completes progress notes in a timely manner in 
the records of clients attended to and any other 
documentation required for the practice 

N/A           1           2            3            4           5 

7. Accepts appropriate feedback from the 
supervisor and from other professionals in the 
facility where he/she works 

N/A           1           2            3            4           5 

8. Discusses behavior, personal characteristics, 
and concerns that may help or hinder  his/her 
effectiveness as a psychologist in meetings with 
the supervisor 

N/A           1           2            3            4           5 
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Overall Rating:   _________ 

If the average of the sum of this general competency is less than 3, the supervisor must 

develop a remediation plan.  

Observations or Comments:  

_________________________________________________________________________

_________________________________________________________________________ 

 

Overall Rating:   _________ 

If the average of the sum of this general competency is less than 3, the supervisor must 

develop a remediation plan.  

 

Observations or Comments: 

_________________________________________________________________________ 

_________________________________________________________________________ 

 
 

VII. PROFESSIONALISM AND LIFELONG LEARNING 
 

The student : 
1. Is informed about historical and current debates 

regarding the production of psychological 
knowledge,  and is aware and able to question the 
assumptions that underlie research theory, 
methodology and psychotherapeutic approaches 

N/A           1           2            3            4           5 

2. Demonstrates availability and openness to 
critics. 

N/A           1           2            3            4           5 

3. Demonstrates emotional capacity N/A           1           2            3            4           5 
4. Handles personal situations and conflicts in a 

way that the professional services offered are not 
affected 

N/A           1           2            3            4           5 

5. Has a respectful, professional approach to 
clients/families/peers 

N/A           1           2            3            4           5 

6. Shows curiosity and skepticism by using 
reflective questioning, and inquiring critically 
the scientific knowledge 

N/A           1           2            3            4           5 
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Overall Rating:   _________ 

If the average of the sum of this general competency is less than 3, the supervisor must 

develop a remediation plan.  

 

Observations or Comments: 

_________________________________________________________________________ 

 

VIII. INTEGRATION OF THEORY AND PRACTICE 
 

The student : 
1. Seeks and applies theoretical and research 

knowledge in the clinical setting 
N/A           1           2            3            4           5 

2. Is aware and uses with expertise current 
literature, research, and theory in assessment and 
intervention 

N/A           1           2            3            4           5 

3. Demonstrates competences in delivering  
interventions and conducting psychological 
assessments 

N/A           1           2            3            4           5 

4. Applies ethical principles in all aspects of 
science and practice of research and 
psychotherapy 

N/A           1           2            3            4           5 

5. Applies evidence-based criteria in selection and 
use of assessment methods  

N/A           1           2            3            4           5 

IX. ASSESSMENT SKILLS  
 

The student : 
1. Demonstrates understanding of the basic 

psychometric constructs (e.g., validity, reliability) 
data  

N/A           1           2            3            4           5 

2.  Demonstrates knowledge in the theoretical 
foundations of the different models of 
psychological assessment 

N/A           1           2            3            4           5 

3. Demonstrates skills and knowledge of clinical 
interviewing, psychopathology and the DSM 

N/A           1           2            3            4           5 

4. Demonstrates skills and knowledge in the 
administration, scoring, interpretation and 

N/A           1           2            3            4           5 
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Overall Rating:   _________ 

If the average of the sum of this general competency is less than 3, the supervisor must 

develop a remediation plan.  

 

1). Specify student’s strengths: 

_________________________________________________________________________ 

 

2. Specify areas for improvement:  

 
________________________________________________________________________ 

 

3.  Grading Score: __________ 

 

integration of cognitive, developmental and 
personality assessment data 

5. Is able to write comprehensive psychological 
reports 

N/A           1           2            3            4           5 

6. Shows knowledge in the appropriate identification, 
use and application of cultural sensitive 
instruments with Puerto Rican/Hispanic population 

N/A           1           2            3            4           5 

7. Protects the psychological tests following ethical 
guidelines  

N/A           1           2            3            4           5 

8.  Discuss tests results with clients in a conceptually 
and appropriate manner  

N/A           1           2            3            4           5 

9. Makes appropriate and pertinent 
recommendations based on empirical evidence 
and data from the assessment process 

N/A           1           2            3            4           5 

10. Appraises interdisciplinary work in data 
collection and referral needs 

N/A           1           2            3            4           5 
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Note: The signature of the student means that this evaluation has been discussed with 

him/her. 

 

___________________________________          _________________________________ 

Student’s name    Supervisor’s name 

 

 

___________________________________  ____________________________  

Student’s signature                  Supervisor’s signature 

 
 
__________________________ 
Date 
 
 
I agree     __________   _____________________________ 
       Student signature 
 
 
I do not agree __________   _____________________________ 
       Student signature 
 



University of Puerto Rico 
Rio Piedras Campus 

Social Sciences Faculty 
Department of Psychology 

Psychology Graduate Program 
 

Clinical Practice IV Evaluation Form 
 
 
Evaluation Date:  December _____     May _____ 
 
Practice Period: ______________________________ 
 
Student name: ______________________________ 
 
Student ID Number: ______________________________ 
 
Practice Setting: ______________________________ 
 
Clinical Supervisor:  ______________________________ 
 
Location of Supervision:  __________________________ 
 
 

 
Instructions:  Complete the following evaluation in all its parts.  Please provide 
commentaries in those areas where the intern shows a low performance of competence.  The 
performance level will range from a maximum score of five (5) points to a minimum of cero 
(0). Near the end of the rating form, you will have the opportunity to provide a narrative 
evaluation of the trainee’s current level of competence. In order to pass the practice a student 
must obtain a minimum level of achievement of 80% in the evaluation. The minimum level 
of achievement for each general competency (average sum of items per competency) must 
be 3. 
 
The scores correspond to the following scale:  
 
  

 
COMPETENCE DOMAIN 
N/A Not applicable 3 Meets competency (minimum level of 

achievement) 
1 Does not meet competency (below 
expectations) 

4 Above minimum level of competency 

2  Remediation action is needed 5 Exceeds expectations   
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ASSESSMENT METHOD (S) FOR COMPETENCIES 
  

Please also indicate below what modalities/work samples you have used to obtain 
information for making your evaluations. Check off all that are applicable:  
 Direct Observation   Discussion of Clinical Interaction 
 Review of Written Work   Case Presentation  
 Videotape review   Comments from Other Staff 
 Review of Raw Test Data  Observation during team meetings  
 Audiotape review  Rubric   
 Intern's self-report  Role play or response to vignettes 
 Consultation with other clinical 

supervisor(s) 
 Consultation with team members/other 

staff 
 Other 

 

 
Please complete the following information:  
 

Number of clinical cases seen in this academic  period  

Number of  therapeutic sessions  

Attendance to Coloquium  

 
 

I. ETHICS & PROFESSIONAL CONDUCT 
The student : 

1.  Is aware of the ethical implications of clinical practice  N/A           1           2            3            4           5 

2. Maintains confidentiality in the use of information 
provided by the client  

N/A           1           2            3            4           5 

3. Shows commitment with client’s wellness  N/A           1           2            3            4           5 

4. Demonstrates integrity and personal honesty  N/A           1           2            3            4           5 

5. Is able to take professional actions about ethical 
dilemmas 

N/A           1           2            3            4           5 

6. Demonstrates professional and ethical conduct in record 
keeping and time management  at  an advanced level 

N/A           1           2            3            4           5 

7. Applies ethical and legal principles in the psychological 
assessment of clients at an advanced level 

N/A           1           2            3            4           5 

8. Demonstrates appropriate boundaries between therapist 
and client 

N/A           1           2            3            4           5 

9. Discusses and applies policies with clients in 
psychotherapy 

N/A           1           2            3            4           5 
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Overall Rating:   _________ 

If the average of the sum of this general competency is less than 3, the supervisor must 

develop a remediation plan.  

Observations or Comments: 

_________________________________________________________________________ 

 

 

Overall Rating:   _________ 

If the average of the sum of this general competency is less than 3, the supervisor must 

develop a remediation plan.  

 

10. Applies ethical principles in all aspects of the science 
and practice of research and psychotherapy 

N/A           1           2            3            4           5 

II. INITIAL INTERVIEW SKILLS 
 

The student : 
1. Demonstrates effective recollection of psychosocial 

history 
N/A           1           2            3            4           5 

2. Identifies of client’s problems. N/A           1           2            3            4           5 

3. Communicates respect and acceptance N/A           1           2            3            4           5 

4. Shows empathy with clients N/A           1           2            3            4           5 

5. Is able to control anxiety during the interview N/A           1           2            3            4           5 

6. Establish hypothesis to initiate               
conceptualization of the case 

N/A           1           2            3            4           5 

7. Deals with difficult situations and crisis N/A           1           2            3            4           5 

8.  Is sensible to individual and cultural differences N/A           1           2            3            4           5 

9. Has the ability to conduct a mental status evaluation N/A           1           2            3            4           5 
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Observations or Comments: 

_________________________________________________________________________ 

 

Overall Rating:   _________ 

If the average of the sum of this general competency is less than 3, the supervisor must 

develop a remediation plan.  

 

Observations or Comments: 

_________________________________________________________________________

_________________________________________________________________________ 

III. CLINICAL CONCEPTUALIZATION SKILLS 

The student : 
1. Demonstrates effective interpersonal and clinical 

interview skills 
N/A           1           2            3            4           5 

2. Shows mastery in oral and written case         
presentation  

N/A           1           2            3            4           5 

3. Conceptualize the problem with a theoretical 
framework or frameworks that are in congruence 
with client’s needs at an advanced level 

N/A           1           2            3            4           5 

4. Makes appropriate use of therapeutic strategies 
within the theoretical framework used at an 
advanced level 

N/A           1           2            3            4           5 

5. Establish therapeutic goals  at  an advanced level N/A           1           2            3            4           5 

6. Formulates clinical hypothesis for clinical 
intervention and conceptualization  at  an advanced 
level 

N/A           1           2            3            4           5 

7. Formulates differential and accurate diagnosis with 
strong scientific basis 

N/A           1           2            3            4           5 

8. Addresses individual differences and complexities 
in clinical case conceptualization 

N/A           1           2            3            4           5 
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Overall Rating:   _________ 

If the average of the sum of this general competency is less than 3, the supervisor must 

develop a remediation plan.  

 
Observations or Comments: 
_________________________________________________________________________ 

 
 

IV. PSYCHOLOGICAL INTERVENTIONS 

The student : 
1. Demonstrates effective interpersonal skills at 

intermediate level (e.g., listen to and are 
empathic with others, respect and show 
interest in others’ cultures, experiences, 
values, points of view, goals and desires, fears, 
etc.) 

N/A           1           2            3            4           5 

2. Demonstrates therapeutic skills in a crisis 
situation at an advanced level 

N/A           1           2            3            4           5 

3. Appraises and implement actions from critical 
thinking in regard to these strengths and 
weaknesses of the different clinical approaches 
for different problems and populations 

N/A           1           2            3            4           5 

4. Is able to explore different approaches to 
integrate both interventions and theories from 
different perspectives in an advanced level 

N/A           1           2            3            4           5 

5. Applies knowledge of evidence and practice 
based intervention in their clinical practice  

N/A           1           2            3            4           5 

6. Demonstrates clinical competences in 
applying interventions at an advanced level   

N/A           1           2            3            4           5 

V. INDIVIDUAL DIFFERENCES 
 

The student : 
1. Recognizes and respect the numerous 

manifestations of diversity, as well as the 
common universals in thought and action, that 
characterize human development 

N/A           1           2            3            4           5 

2. Addresses individual differences and 
complexities in clinical cases and 
conceptualization 

N/A           1           2            3            4           5 
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Overall Rating:   _________ 

If the average of the sum of this general competency is less than 3, the supervisor must 

develop a remediation plan.  

Observations or Comments: 

_________________________________________________________________________

_________________________________________________________________________ 

3. Demonstrates skills designing interventions and 
therapeutic plans in different clinical settings and 
diverse social contexts at an advanced level 

N/A           1           2            3            4           5 

4. Is aware of cultural factors, diversity and 
pluralism when designing and implementing 
therapeutic plans at an advanced level 

N/A           1           2            3            4           5 

5. Applies knowledge, sensitivity and 
understanding regarding Individual and 
cultural diversity issues to work effectively with 
diverse populations in assessment, treatment 
and consultation 

N/A           1           2            3            4           5 

VI. SUPERVISION  

The student : 
1. Attends to supervision on time N/A           1           2            3            4           5 
2. Is open for feedback and suggestions from 

supervisor. 
N/A           1           2            3            4           5 

3. Shows ability for introspection N/A           1           2            3            4           5 
4. Recognizes appropriate boundaries in the context 

of supervision.   
N/A           1           2            3            4           5 

5. Recognizes and discusses cultural diversity in 
supervision.   

N/A           1           2            3            4           5 

6. Completes progress notes in a timely manner in 
the records of clients attended to and any other 
documentation required for the practice 

N/A           1           2            3            4           5 

7. Accepts appropriate feedback from the supervisor 
and from other professionals in the facility where 
he/she works 

N/A           1           2            3            4           5 

8. Discusses behavior , personal characteristics, and 
concerns that may help or hinder  his/her 
effectiveness as a psychologist in meetings with 
the supervisor 

N/A           1           2            3            4           5 

9. Openly discusses clinical and professional 
dilemmas in supervision 

N/A           1           2            3            4           5 
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Overall Rating:   _________ 

If the average of the sum of this general competency is less than 3, the supervisor must 

develop a remediation plan.  

 
Observations or Comments:  
_________________________________________________________________________

_________________________________________________________________________ 

 

 

Overall Rating:   _________ 

If the average of the sum of this general competency is less than 3, the supervisor must 

develop a remediation plan.  

Observations or Comments: 

_________________________________________________________________________ 

 

 

10. Integrates supervision guidelines into style of 
doing clinical practice 

N/A           1           2            3            4           5 

VII. PROFESSIONALISM AND LIFELONG LEARNING 
The student : 
1. Is informed about historical and current debates 

regarding the production of psychological 
knowledge, and are aware and able to question the 
assumptions that underlie research theory, 
methodology and psychotherapeutic approaches 

N/A           1           2            3            4           5 

2. Demonstrates availability and openness to critics. N/A           1           2            3            4           5 
3. Demonstrates emotional capacity N/A           1           2            3            4           5 
4. Handles personal situations and conflicts in a way 

that the professional services offered are not 
affected 

N/A           1           2            3            4           5 

5. Has a respectful, professional approach to 
clients/families/peers 

N/A           1           2            3            4           5 

6. Shows curiosity and skepticism by using reflective 
questioning, and inquiring critically the scientific 
knowledge 

N/A           1           2            3            4           5 

7. Thinks critically about the causes of the 
research-practitioner gap and explores ways of 
reducing it 

N/A           1           2            3            4           5 
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Overall Rating:   _________ 

If the average of the sum of this general competency is less than 3, the supervisor must 

develop a remediation plan.  

 

Observations or Comments:  

_________________________________________________________________________ 
 

VIII. INTEGRATION OF THEORY AND PRACTICE 
 

The student : 
1. Seeks and applies theoretical and research 

knowledge in the clinical setting 
N/A           1           2            3            4           5 

2. Analyzes current literature, research, and theory in 
assessment and intervention 

N/A           1           2            3            4           5 

3. Demonstrates competences in delivering  
interventions and conducting psychological 
assessments 

N/A           1           2            3            4           5 

4. Applies ethical principles in all aspects of science 
and practice of research and psychotherapy 

N/A           1           2            3            4           5 

5. Applies evidence-based criteria in selection and use 
of assessment methods  

N/A           1           2            3            4           5 

6. Selects interventions for individuals, families, 
groups, organizations and/or communities based 
on an assessment and on an available research 
evidence as well as contextual and cultural factors 

N/A           1           2            3            4           5 

IX. ASSESSMENT SKILLS  
 
The student : 
1. Demonstrates understanding of the basic 

psychometric constructs (e.g., validity, 
reliability) data  

N/A           1           2            3            4           5 

2. Demonstrates knowledge in the theoretical 
foundations of the different models of 
psychological assessment 

N/A           1           2            3            4           5 

3. Demonstrates skills and knowledge of clinical 
interviewing, psychopathology and the DSM 

N/A           1           2            3            4           5 

4. Demonstrates skills and knowledge in the 
administration, scoring, interpretation and 

N/A           1           2            3            4           5 
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Overall Rating:   _________ 

If the average of the sum of this general competency is less than 3, the supervisor must 

develop a remediation plan.  

Observations or Comments:  

 

1). Specify student’s strengths: 

_________________________________________________________________________

_________________________________________________________________________ 

2. Specify areas for improvement:  

 

integration of cognitive, developmental and 
personality assessment data 

5. Has expertise in writing comprehensive 
psychological reports 

N/A           1           2            3            4           5 

6. Shows knowledge and applies his/her clinical 
judgment in the appropriate identification, use 
and application of cultural sensitive instruments 
with Puerto Rican/Hispanic population and other 
diverse groups 

N/A           1           2            3            4           5 

7. Protects the psychological tests following ethical 
guidelines  

N/A           1           2            3            4           5 

8. Discuss tests results with clients in a conceptually 
and appropriate manner  

N/A           1           2            3            4           5 

9. Makes appropriate, pertinent and critical 
recommendations based on empirical evidence 
and data from the assessment process 

N/A           1           2            3            4           5 

10. Appraises and may lead interdisciplinary work 
in data collection and referral needs 

N/A           1           2            3            4           5 
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3.  Grading Score: __________ 

Note: The signature of the student means that this evaluation has been discussed with 

him/her. 

 

___________________________________          _________________________________ 

Student’s name    Supervisor’s name 

 

 

___________________________________  ____________________________  

Student’s signature                  Supervisor’s signature 

 
 
__________________________ 
Date 
 
 
I agree     __________   _____________________________ 
       Student signature 
 
 
I do not agree __________   _____________________________ 
       Student signature 
 



University of Puerto Rico 
Rio Piedras Campus 

Social Sciences Faculty 
Department of Psychology 

Psychology Graduate Program 
 
Clinical Practice V Evaluation Form 
 
 
Evaluation Date:  December _____     May _____ 
 
Practice Period: ______________________________ 
 
Student name: ______________________________ 
 
Student ID Number: ______________________________ 
 
Practice Setting: ______________________________ 
 
Clinical Supervisor:  ______________________________ 
 
Location of Supervision:  __________________________ 
 
 

 
Instructions: Complete the following evaluation in all its parts.  Please provide 
commentaries in those areas where the intern shows a low performance of competence.  The 
performance level will range from a maximum score of five (5) points to a minimum of cero 
(0). Near the end of the rating form, you will have the opportunity to provide a narrative 
evaluation of the trainee’s current level of competence. In order to pass the practice a student 
must obtain a minimum level of achievement of 80% in the evaluation. The minimum level 
of achievement for each general competency (average sum of items per competency) must 
be 3. 
 
The scores correspond to the following scale:   
 
 

 
COMPETENCE DOMAIN 
N/A Not applicable 3 Meets competency (minimum level of 

achievement) 
1 Does not meet competency (below 
expectations) 

4 Above minimum level of competency  

2 Remediation action is needed 5 Exceeds expectations   
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ASSESSMENT METHOD (S) FOR COMPETENCIES 
  

Please also indicate below what modalities/work samples you have used to obtain 
information for making your evaluations. Check off all that are applicable:  
 Direct Observation   Discussion of Clinical Interaction 
 Review of Written Work   Case Presentation  
 Videotape review   Comments from Other Staff 
 Review of Raw Test Data  Observation during team meetings  
 Audiotape review  Rubric   
 Intern's self-report  Role play or response to vignettes 
 Consultation with other clinical 

supervisor(s) 
 Consultation with team members/other 

staff 
 Other 

 

 
Please complete the following information:  
 
 

Number of clinical cases seen in this academic  period  

Number of  therapeutic sessions  

Attendance to Coloquium  

 
I. ETHICS & PROFESSIONAL CONDUCT 

The student : 

1.  Is aware of the ethical implications of clinical practice  N/A           1           2            3            4           5 

2. Maintains confidentiality in the use of information 
provided by the client  

N/A           1           2            3            4           5 

3. Shows commitment with client’s wellness  N/A           1           2            3            4           5 

4. Demonstrates integrity and personal honesty  N/A           1           2            3            4           5 

5. Is able to take professional actions about ethical 
dilemmas 

N/A           1           2            3            4           5 

6. Demonstrates professional and ethical conduct in record 
keeping and time management  at  an advanced level 

N/A           1           2            3            4           5 

7. Applies ethical and legal principles in the psychological 
assessment of clients at an advanced level 

N/A           1           2            3            4           5 

8. Demonstrates appropriate boundaries between therapist 
and client 

N/A           1           2            3            4           5 

9. Discusses and applies policies with clients in 
psychotherapy 

N/A           1           2            3            4           5 
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Overall Rating:   _________ 

If the average of the sum of this general competency is less than 3, the supervisor must 

develop a remediation plan.  

 

Observations or Comments: 

_________________________________________________________________________ 

 

 

Overall Rating:   _________ 

If the average of the sum of this general competency is less than 3, the supervisor must 

develop a remediation plan.  

 

10. Applies ethical principles in all aspects of the science 
and practice of research and psychotherapy 

N/A           1           2            3            4           5 

II. IINITIAL INTERVIEW SKILLS 
 

The student : 
1. Demonstrates effective recollection of psychosocial 

history 
N/A           1           2            3            4           5 

2. Identifies of client’s problems. N/A           1           2            3            4           5 

3. Communicates respect and acceptance N/A           1           2            3            4           5 

4. Shows empathy with clients N/A           1           2            3            4           5 

5. Is able to control anxiety during the interview N/A           1           2            3            4           5 

6. Establish hypothesis to initiate               
conceptualization of the case 

N/A           1           2            3            4           5 

7. Deals with difficult situations and crisis N/A           1           2            3            4           5 

8.  Is sensible to individual and cultural differences N/A           1           2            3            4           5 

9. Has the ability to conduct a mental status evaluation N/A           1           2            3            4           5 
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Observations or Comments: 

_________________________________________________________________________ 

 

Overall Rating:   _________ 

If the average of the sum of this general competency is less than 3, the supervisor must 

develop a remediation plan.  

 

Observations or Comments: 

_________________________________________________________________________

III. CLINICAL CONCEPTUALIZATION SKILLS 

The student : 
1. Demonstrates effective interpersonal and clinical 

interview skills 
N/A           1           2            3            4           5 

2. Shows mastery in oral and written case         
presentation  

N/A           1           2            3            4           5 

3. Conceptualize the problem with a theoretical 
framework or frameworks that are in congruence 
with clients’ needs at an advanced level 

N/A           1           2            3            4           5 

4. Makes appropriate use of therapeutic strategies 
within the theoretical framework used at an 
advanced level 

N/A           1           2            3            4           5 

5. Establish therapeutic goals  at  an advanced level N/A           1           2            3            4           5 

6. Formulates clinical hypothesis for clinical 
intervention and conceptualization  at  an advanced 
level 

N/A           1           2            3            4           5 

7. Formulates differential and accurate diagnosis with 
strong scientific basis 

N/A           1           2            3            4           5 

8. Addresses individual differences and complexities 
in clinical case conceptualization 

N/A           1           2            3            4           5 



81 
 

_________________________________________________________________________

_________________________________________________________________________ 

 

Overall Rating:   _________ 

If the average of the sum of this general competency is less than 3, the supervisor must 

develop a remediation plan.  

 
Observations or Comments: 
_________________________________________________________________________ 
 

 

IV. PSYCHOLOGICAL INTERVENTIONS 

The student : 
1. Demonstrates effective interpersonal skills at 

intermediate level (e.g., listen to and are 
empathic with others, respect and show 
interest in others’ cultures, experiences, 
values, points of view, goals and desires, fears, 
etc.) 

N/A           1           2            3            4           5 

2. Demonstrates therapeutic skills in a crisis 
situation at an advanced level 

N/A           1           2            3            4           5 

3. Appraises and implement actions from critical 
thinking in regard to these strengths and 
weaknesses of the different clinical approaches 
for different problems and populations 

N/A           1           2            3            4           5 

4. Is able to explore different approaches to 
integrate both interventions and theories from 
different perspectives in an advanced level 

N/A           1           2            3            4           5 

5. Applies knowledge of evidence and practice 
based intervention in their clinical practice  

N/A           1           2            3            4           5 

6. Demonstrates clinical competences in 
applying interventions at an advanced level   

N/A           1           2            3            4           5 

V. INDIVIDUAL DIFFERENCES 
 

The student : 
1. Recognizes and respect the numerous 

manifestations of diversity, as well as the 
common universals in thought and action, that 
characterize human development 

N/A           1           2            3            4           5 
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Overall Rating:   _________ 

If the average of the sum of this general competency is less than 3, the supervisor must 

develop a remediation plan.  

 

Observations or Comments: 

_________________________________________________________________________

_________________________________________________________________________ 

2. Addresses individual differences and 
complexities in clinical cases and 
conceptualization 

N/A           1           2            3            4           5 

3. Demonstrates skills designing interventions and 
therapeutic plans in different clinical settings and 
diverse social contexts at an advanced level 

N/A           1           2            3            4           5 

4. Is aware of cultural factors, diversity and 
pluralism when designing and implementing 
therapeutic plans at an advanced level 

N/A           1           2            3            4           5 

5. Applies knowledge, sensitivity and 
understanding regarding Individual and 
cultural diversity issues to work effectively with 
diverse populations in assessment, treatment 
and consultation 

N/A           1           2            3            4           5 

VI. SUPERVISION  

The student : 
1. Attends to supervision on time N/A           1           2            3            4           5 
2. Is open for feedback and suggestions from 

supervisor. 
N/A           1           2            3            4           5 

3. Shows ability for introspection N/A           1           2            3            4           5 
4. Recognizes appropriate boundaries in the context 

of supervision.   
N/A           1           2            3            4           5 

5. Recognizes and discusses cultural diversity in 
supervision.   

N/A           1           2            3            4           5 

6. Completes progress notes in a timely manner in 
the records of clients attended to and any other 
documentation required for the practice 

N/A           1           2            3            4           5 

7. Accepts appropriate feedback from the supervisor 
and from other professionals in the facility where 
he/she works 

N/A           1           2            3            4           5 

8. Discusses behavior , personal characteristics, and 
concerns that may help or hinder  his/her 

N/A           1           2            3            4           5 
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Overall Rating:   _________ 

If the average of the sum of this general competency is less than 3, the supervisor must 

develop a remediation plan.  

 
Observations or Comments:  
_________________________________________________________________________

_________________________________________________________________________ 

 
 
 

 

Overall Rating:   _________ 

If the average of the sum of this general competency is less than 3, the supervisor must 

develop a remediation plan.  

effectiveness as a psychologist in meetings with 
the supervisor 

9. Openly discusses clinical and professional 
dilemmas in supervision 

N/A           1           2            3            4           5 

10. Integrates supervision guidelines into style of 
doing clinical practice 

N/A           1           2            3            4           5 

VII. PROFESSIONALISM AND LIFELONG LEARNING 
The student : 
1. Is informed about historical and current debates 

regarding the production of psychological 
knowledge, and are aware and able to question 
the assumptions that underlie research theory, 
methodology and psychotherapeutic 
approaches 

N/A           1           2            3            4           5 

2. Demonstrates availability and openness to critics. N/A           1           2            3            4           5 
3. Demonstrates emotional capacity N/A           1           2            3            4           5 
4. Handles personal situations and conflicts in a way 

that the professional services offered are not 
affected 

N/A           1           2            3            4           5 

5. Has a respectful, professional approach to 
clients/families/peers 

N/A           1           2            3            4           5 

6. Shows curiosity and skepticism by using reflective 
questioning, and inquiring critically the scientific 
knowledge 

N/A           1           2            3            4           5 

7. Thinks critically about the causes of the 
research-practitioner gap and explores ways of 
reducing it 

N/A           1           2            3            4           5 
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Observations or Comments: 

_________________________________________________________________________ 

Overall Rating:   _________ 

If the average of the sum of this general competency is less than 3, the supervisor must 

develop a remediation plan.  

 

Observations or Comments:  
 

VIII. INTEGRATION OF THEORY AND PRACTICE 
 

The student : 
1. Seeks and applies theoretical and research 

knowledge in the clinical setting 
N/A           1           2            3            4           5 

2. Analyzes current literature, research, and theory in 
assessment and intervention 

N/A           1           2            3            4           5 

3. Demonstrates competences in delivering  
interventions and conducting psychological 
assessments 

N/A           1           2            3            4           5 

4. Applies ethical principles in all aspects of science 
and practice of research and psychotherapy 

N/A           1           2            3            4           5 

5. Applies evidence-based criteria in selection and use 
of assessment methods  

N/A           1           2            3            4           5 

6. Selects interventions for individuals, families, 
groups, organizations and/or communities based 
on an assessment and on an available research 
evidence as well as contextual and cultural factors 

N/A           1           2            3            4           5 

IX. ASSESSMENT SKILLS  
 
The student : 
1. Demonstrates understanding of the basic 

psychometric constructs (e.g., validity, reliability) 
data  

N/A           1           2            3            4           
5 

2. Demonstrates knowledge in the theoretical foundations of 
the different models of psychological assessment 

N/A           1           2            3            4           
5 

3. Demonstrates skills and knowledge of clinical 
interviewing, psychopathology and the DSM 

N/A           1           2            3            4           
5 
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Overall Rating:   _________ 

If the average of the sum of this general competency is less than 3, the supervisor must 

develop a remediation plan.  

Observations or Comments: 

 

1). Specify student’s strengths: 

_________________________________________________________________________

_________________________________________________________________________ 

2. Specify areas for improvement:  

 

 

4. Demonstrates skills and knowledge in the administration, 
scoring, interpretation and integration of cognitive, 
developmental and personality assessment data 

N/A           1           2            3            4           
5 

5. Has expertise in writing comprehensive psychological 
reports 

N/A           1           2            3            4           
5 

6. Shows knowledge and applies his/her clinical judgment 
in the appropriate identification, use and application of 
cultural sensitive instruments with Puerto Rican/Hispanic 
population and other diverse groups 

N/A           1           2            3            4           
5 

7. Protects the psychological tests following ethical 
guidelines  

N/A           1           2            3            4           
5 

8. Discuss tests results with clients in a conceptually and 
appropriate manner  

N/A           1           2            3            4           
5 

9. Makes appropriate, pertinent and critical 
recommendations based on empirical evidence and data 
from the assessment process 

N/A           1           2            3            4           
5 

10. Appraises and may lead interdisciplinary work in data 
collection and referral needs 

N/A           1           2            3            4           
5 
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3.  Grading Score: __________ 

 

Note: The signature of the student means that this evaluation has been discussed with 

him/her. 

 

___________________________________          _________________________________ 

Student’s name    Supervisor’s name 

 

 

___________________________________  ____________________________  

Student’s signature                  Supervisor’s signature 

 
 
__________________________ 
Date 
 
 
I agree     __________   _____________________________ 
       Student signature 
 
 
I do not agree __________   _____________________________ 
       Student signature 
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APPENDIX C 
 
Psychological Assessment Practice I Evaluation Form 
 

 
Evaluation Date:  December _____     May _____ 
 
Practice Period: ______________________________ 
 
Student name: ______________________________ 
 
Student ID Number: ______________________________ 
 
Practice Setting: ______________________________ 
 
Clinical Supervisor:  ______________________________ 
 
Location of Supervision:  __________________________ 
 
Instructions:  Complete the following evaluation in all its parts.  Please provide 
commentaries in those areas where the intern shows a low performance of competence.  The 
performance level will range from a maximum score of five (5) points to a minimum of cero 
(0). Near the end of the rating form, you will have the opportunity to provide a narrative 
evaluation of the trainee’s current level of competence. In order to pass the practice a student 
must obtain a minimum level of achievement of 80% in the evaluation. The minimum level 
of achievement for each general competency (average sum of items per competency) must 
be 3. 
 
The scores correspond to the following scale:  
 
  

 
COMPETENCE DOMAIN 
N/A Not Applicable 3 Meets competency (minimum level of 

achievement) 
1 Does not meet competency (below 
expectations)   

4 Above minimum level of competency 

2 Remediation action is needed 5 Exceeds expectations     
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ASSESSMENT METHOD (S) FOR COMPETENCIES 
  

Please also indicate below what modalities/work samples you have used to obtain 
information for making your evaluations. Check off all that are applicable:  
 Direct Observation   Discussion of Clinical Interaction 
 Review of Written Work   Case Presentation  
 Videotape review   Comments from Other Staff 
 Review of Raw Test Data  Observation during team meetings  
 Audiotape review  Rubric   
 Intern's self-report  Role play or response to vignettes 
 Consultation with other clinical 

supervisor(s) 
 Consultation with team members/other 

staff 
 Other 

 

 
Please complete the following information:  
 
 

Number of clinical cases seen in this academic  period  
Number of sessions  
Attendance to supervision meetings   

 

 

I. ETHICS & PROFESSIONAL CONDUCT 

The student : 
1. Is aware of the ethical implications of 

psychological assessment  
N/A           1           2            3            4           5 

2. Maintains confidentiality in the use of 
information provided by the client  

N/A           1           2            3            4           5 

3. Shows commitment with client’s wellness  N/A           1           2            3            4           5 

4. Demonstrates integrity and personal honesty  N/A           1           2            3            4           5 

5. Begins to be aware of ethical dilemmas N/A           1           2            3            4           5 

6. Applies ethical and legal principles in the 
psychological assessment of clients  

N/A           1           2            3            4           5 

7. Demonstrates professional and ethical conduct 
in record keeping and time management 

N/A           1           2            3            4           5 

8. Demonstrates appropriate boundaries between 
therapist and client 

N/A           1           2            3            4           5 
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Overall Rating:   _________ 

If the average of the sum of this general competency is less than 3, the supervisor must 

develop a remediation plan.  

 

Observations or Comments: 

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________ 

 

 

Overall Rating:   _________ 

If the average of the sum of this general competency is less than 3, the supervisor must 

develop a remediation plan.  

 

Observations or Comments: 

_________________________________________________________________________

II. INITIAL INTERVIEW SKILLS 
The student : 

1. Demonstrates effective recollection of 
psychosocial history 

N/A           1           2            3            4           5 

2. Is able to control anxiety during the interview N/A           1           2            3            4           5 

3. Establish preliminary hypothesis to initiate 
conceptualization of his/her cases 

N/A           1           2            3            4           5 

4. Communicates respect and acceptance N/A           1           2            3            4           5 

5. Shows empathy with clients N/A           1           2            3            4           5 

6. Is sensible to individual and cultural 
differences 

N/A           1           2            3            4           5 
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_________________________________________________________________________

_________________________________________________________________________ 

Overall Rating:   _________ 

If the average of the sum of this general competency is less than 3, the supervisor must 

develop a remediation plan.  

 

Observations or Comments: 

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________ 

 

 

III. CLINICAL CONCEPTUALIZATION SKILLS 
The student : 
1. Demonstrates effective interpersonal and 

clinical interview skills 
N/A           1           2            3            4           5 

2. Shows mastery in written reports  N/A           1           2            3            4           5 
3. Begins to conceptualize the problem with a 
theoretical framework or frameworks 

N/A           1           2            3            4           5 

4. Formulates clinical hypothesis for clinical 
interventions and recommendations  

N/A           1           2            3            4           5 

5. Formulates differential and accurate 
diagnosis 

N/A           1           2            3            4           5 

IV. INDIVIDUAL DIFFERENCES                                                                                  
The student : 
2. Recognizes and is able to respect the numerous 

manifestations of diversity, as well as the 
common universals in thought and action, that 
characterize human development. 

N/A           1           2            3            4           5 

3. Recognizes individual differences and 
complexities in conceptualization of cases 

N/A           1           2            3            4           5 

4. Begins to demonstrate skills designing 
assessment methods and recommendations in 
different settings and diverse social contexts 

N/A           1           2            3            4           5 
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Overall Rating:   _________ 

If the average of the sum of this general competency is less than 3, the supervisor must 

develop a remediation plan.  

 

Observations or Comments:  

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________ 

 

 

 

Overall Rating:   _________ 

If the average of the sum of this general competency is less than 3, the supervisor must 

develop a remediation plan.  

 

Observations or Comments: 

_________________________________________________________________________

5. Is aware of cultural factors, diversity and 
pluralism when designing and implementing 
assessment methods and recommendations  

N/A           1           2            3            4           5 

V. SUPERVISION 
The student : 
6. Attends to supervision on time N/A           1           2            3            4           5 
7. Is open for feedback and suggestions from 

supervisor. 
N/A           1           2            3            4           5 

8. Shows ability for introspection N/A           1           2            3            4           5 
9. Recognizes appropriate boundaries in the 

context of supervision.   
N/A           1           2            3            4           5 

10. Recognizes and discusses cultural diversity in 
supervision.   

N/A           1           2            3            4           5 

11. Completes progress notes in a timely manner in 
the records of clients attended to and any other 
documentation required for the practice 

N/A           1           2            3            4           5 

12. Accepts appropriate feedback from the 
supervisor and from other professionals in the 
facility where he/she works 

N/A           1           2            3            4           5 
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_________________________________________________________________________

_________________________________________________________________________ 

 

 

Overall Rating:   _________ 

If the average of the sum of this general competency is less than 3, the supervisor must 

develop a remediation plan.  

 

Observations or Comments: 

_________________________________________________________________________

_________________________________________________________________________ 

 

VI. PROFESSIONALISM AND LIFELONG LEARNING 
The student : 
4. Is informed about historical and current debates 

regarding the production of psychological 
knowledge, and is aware and able to question 
the assumptions that underlie research theory, 
methodology and psychotherapeutic 
approaches 

N/A           1           2            3            4           5 

5. Demonstrates availability and openness to 
critics. 

N/A           1           2            3            4           5 

6. Demonstrates emotional capacity N/A           1           2            3            4           5 

7. Handles personal situations and conflicts in a 
way that the professional services offered are 
not affected 

N/A           1           2            3            4           5 

8. Has a respectful, professional approach to 
clients/families/peers 

N/A           1           2            3            4           5 

9. Shows curiosity and skepticism by using 
reflective questioning, and inquiring critically 
the scientific knowledge 

N/A           1           2            3            4           5 

VII. INTEGRATION OF THEORY AND PRACTICE 
The student : 
3. Seeks and applies theoretical and research 

knowledge in the clinical setting 
N/A           1           2            3            4           5 
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Overall Rating:   _________ 

If the average of the sum of this general competency is less than 3, the supervisor must 

develop a remediation plan.  

 

Observations or Comments: 

_________________________________________________________________________

_________________________________________________________________________ 

4. Is aware and start using current literature, 
research, and theory in assessment and 
intervention recommendations  

N/A           1           2            3            4           5 

5. Demonstrates competences in conducting 
psychological assessments 

N/A           1           2            3            4           5 

6. Is aware and uses current literature, research, 
and theory in assessment and intervention 

N/A           1           2            3            4           5 

7. Applies evidence-based criteria in selection 
and use of assessment methods  

N/A           1           2            3            4           5 

IX.  ASSESSMENT SKILLS  
The student : 
8. Demonstrates understanding of the basic psychometric 

constructs (e.g., validity, reliability) data  
N/A           1           2            3            4           5 

9.  Demonstrates knowledge in the theoretical 
foundations of the different models of psychological 
assessment 

N/A           1           2            3            4           5 

10. Demonstrates skills and knowledge of clinical 
interviewing, psychopathology and the DSM 

N/A           1           2            3            4           5 

11. Demonstrates skills and knowledge in the 
administration, scoring, interpretation and integration 
of cognitive and developmental assessment. 

N/A           1           2            3            4           5 

12. Shows knowledge in the appropriate identification, use 
and application of cultural sensitive instruments with 
Puerto Rican/Hispanic population 

N/A           1           2            3            4           5 

13. Is able to write comprehensive psychological reports N/A           1           2            3            4           5 
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Overall Rating:   _________ 

If the average of the sum of this general competency is less than 3, the supervisor must 

develop a remediation plan.  

Observations or Comments: 

_________________________________________________________________________

_________________________________________________________________________ 

 

1). Specify student’s strengths: 

 

 

2. Specify areas for improvement:  

_________________________________________________________________________ 

3.  Grading Score: __________ 

Note: The signature of the student means that this evaluation has been discussed with 

him/her. 

___________________________________          _________________________________ 

Student’s name    Supervisor’s name 

 

 

14. Protects the psychological tests following ethical 
guidelines 

N/A           1           2            3            4           5 

15. Makes appropriate and pertinent recommendations 
based on empirical evidence and data from the 
assessment process 

N/A           1           2            3            4           5 

16. Appraises interdisciplinary work in data collection and 
referral needs 

N/A           1           2            3            4           5 

17. Discuss tests results with clients in a conceptually and 
appropriate manner 

N/A           1           2            3            4           5 
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___________________________________  ____________________________  

Student’s signature                  Supervisor’s signature 

 
__________________________ 
Date 
 
I agree     __________   _____________________________ 
       Student signature 
 
I do not agree __________   _____________________________ 
       Student signature 
 
 
Revised by:  Elixmahir Dávila, Ph.D., 2017 
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APPENDIX D 
 
Psychological Assessment Practice II Evaluation Form 
 

 
Evaluation Date:  December _____     May _____ 
 
Practice Period: ______________________________ 
 
Student name: ______________________________ 
 
Student ID Number: ______________________________ 
 
Practice Setting: ______________________________ 
 
Clinical Supervisor:  ______________________________ 
 
Location of Supervision:  __________________________ 
 
Instructions:   
 
The scores correspond to the following scale:   
 

 
COMPETENCE DOMAIN 
N/A Not Applicable 3 Meets competency (minimum level of 

achievement) 
1 Does not meet competency (below 
expectations) 

4 Above minimum level of competency 

2 Remediation action is needed 5 Exceeds expectations   
 
ASSESSMENT METHOD (S) FOR COMPETENCIES 
  

Please also indicate below what modalities/work samples you have used to obtain 
information for making your evaluations. Check off all that are applicable:  
 Direct Observation   Discussion of Clinical Interaction 
 Review of Written Work   Case Presentation  
 Videotape review   Comments from Other Staff 
 Review of Raw Test Data  Observation during team meetings  
 Audiotape review  Rubric   
 Intern's self-report  Role play or response to vignettes 
 Consultation with other clinical 

supervisor(s) 
 Consultation with team members/other 

staff 
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 Other 
 

Please complete the following information:  
 

Number of clinical cases seen in this academic  period  
Number of sessions  
Attendance to supervision meetings   

 

 

Overall Rating:   _________ 

If this competency is less than 3, the supervisor must develop a remediation plan.  

Observations or Comments: 

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________ 

I. ETHICS & PROFESSIONAL CONDUCT 

The student : 
1. Is aware of the ethical implications of 

psychological assessment  
N/A           1           2            3            4           5 

2. Maintains confidentiality in the use of 
information provided by the client  

N/A           1           2            3            4           5 

3. Shows commitment with client’s wellness  N/A           1           2            3            4           5 

4. Demonstrates integrity and personal honesty  N/A           1           2            3            4           5 

5. Is able to take professional actions about ethical 
dilemmas 

N/A           1           2            3            4           5 

6. Applies ethical and legal principles in the 
psychological assessment of clients at an 
advanced level 

N/A           1           2            3            4           5 

7. Demonstrates professional and ethical conduct 
in record keeping and time management at an 
advanced level 

N/A           1           2            3            4           5 

8. Demonstrates appropriate boundaries between 
therapist and client 

N/A           1           2            3            4           5 

II. INITIAL INTERVIEW SKILLS 
The student : 
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Overall Rating:   _________ 

If this competency is less than 3, the supervisor must develop a remediation plan.  

Observations or Comments: 

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________ 

Overall Rating:   _________ 

If this competency is less than 3, the supervisor must develop a remediation plan.  

 

7. Demonstrates effective recollection of 
psychosocial history 

N/A           1           2            3            4           5 

8. Is able to control anxiety during the interview N/A           1           2            3            4           5 

9. Establish preliminary hypothesis to initiate 
conceptualization of his/her cases 

N/A           1           2            3            4           5 

10. Communicates respect and acceptance N/A           1           2            3            4           5 

11. Shows empathy with clients N/A           1           2            3            4           5 

12. Is sensible to individual and cultural 
differences 

N/A           1           2            3            4           5 

13. Has the ability to conduct a mental status 
evaluation 

N/A           1           2            3            4           5 

III. CLINICAL CONCEPTUALIZATION SKILLS 
The student : 
2. Demonstrates effective interpersonal and 

clinical interview skills 
N/A           1           2            3            4           5 

2. Shows mastery in written reports  N/A           1           2            3            4           5 
3. Conceptualizes the problem with a 
theoretical framework or frameworks at an 
advanced level 

N/A           1           2            3            4           5 

4. Formulates clinical hypothesis for clinical 
interventions and recommendations  

N/A           1           2            3            4           5 

5. Formulates differential and accurate 
diagnosis with strong scientific basis 

N/A           1           2            3            4           5 



 99 
 

Observations or Comments: 

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________ 

 

 

Overall Rating:   _________ 

If this competency is less than 3, the supervisor must develop a remediation plan.  

Observations or Comments:  

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________ 

 

IV. INDIVIDUAL DIFFERENCES                                                                                  
The student : 
1. Recognizes and is able to respect the numerous 

manifestations of diversity, as well as the 
common universals in thought and action, that 
characterize human development. 

N/A           1           2            3            4           5 

2. Recognizes individual differences and 
complexities in conceptualization of cases 

N/A           1           2            3            4           5 

3. Demonstrate skills designing assessment 
methods and recommendations in different 
settings and diverse social contexts 

N/A           1           2            3            4           5 

4. Is aware of cultural factors, diversity and 
pluralism when designing and implementing 
assessment methods and recommendations  

N/A           1           2            3            4           5 

5. Applies knowledge, sensitivity and 
understanding regarding Individual and 
cultural diversity issues to work effectively 
with diverse populations in assessment, 
treatment and consultation 

N/A           1           2            3            4           5 

V. SUPERVISION 
The student : 
1. Attends to supervision on time N/A           1           2            3            4           5 
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Overall Rating:   _________ 

If this competency is less than 3, the supervisor must develop a remediation plan.  

 

Observations or Comments: 

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________ 

 

2. Is open for feedback and suggestions from 
supervisor. 

N/A           1           2            3            4           5 

3. Shows ability for introspection N/A           1           2            3            4           5 
4. Recognizes appropriate boundaries in the 

context of supervision.   
N/A           1           2            3            4           5 

5. Recognizes and discusses cultural diversity in 
supervision.   

N/A           1           2            3            4           5 

6. Completes progress notes in a timely manner in 
the records of clients attended to and any other 
documentation required for the practice 

N/A           1           2            3            4           5 

7. Accepts appropriate feedback from the 
supervisor and from other professionals in the 
facility where he/she works 

N/A           1           2            3            4           5 

8. Openly discusses clinical and professional 
dilemmas in supervision 

N/A           1           2            3            4           5 

9. Integrates supervision guidelines into style of 
doing clinical practice 

N/A           1           2            3            4           5 

VI. PROFESSIONALISM AND LIFELONG LEARNING 
The student : 
1. Is informed about historical and current 

debates regarding the production of 
psychological knowledge, and is aware and 
able to question the assumptions that 
underlie research theory, methodology and 
psychotherapeutic approaches 

N/A           1           2            3            4           5 

2. Demonstrates availability and openness to 
critics. 

N/A           1           2            3            4           5 

3. Demonstrates emotional capacity N/A           1           2            3            4           5 

4. Handles personal situations and conflicts in a 
way that the professional services offered are 
not affected 

N/A           1           2            3            4           5 
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Overall Rating:   _________ 

If this competency is less than 3, the supervisor must develop a remediation plan.  

 

Observations or Comments: 

_________________________________________________________________________

_________________________________________________________________________ 

 

Overall Rating:   _________ 

If this competency is less than 3, the supervisor must develop a remediation plan.  

 

5. Has a respectful, professional approach to 
clients/families/peers 

N/A           1           2            3            4           5 

6. Shows curiosity and skepticism by using 
reflective questioning, and inquiring critically 
the scientific knowledge 

N/A           1           2            3            4           5 

7. Thinks critically about the causes of the 
research-practitioner gap and explores ways of 
reducing it 

N/A           1           2            3            4           5 

VII. INTEGRATION OF THEORY AND PRACTICE 
The student : 
1. Seeks and applies theoretical and research 

knowledge in the clinical setting 
N/A           1           2            3            4           5 

2. Demonstrates competences in conducting 
psychological assessments at an advanced 
level 

N/A           1           2            3            4           5 

3. Is aware and uses with expertise current 
literature, research, and theory in assessment 
and intervention 

N/A           1           2            3            4           5 

4. Applies evidence-based criteria in selection 
and use of assessment methods  

N/A           1           2            3            4           5 

5. Selects interventions for individuals, families, 
groups, organizations and/or communities 
based on an assessment and on an available 
research evidence as well as contextual and 
cultural factors 

N/A           1           2            3            4           5 
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Observations or Comments: 

_________________________________________________________________________

_________________________________________________________________________ 

 

 

Overall Rating:   _________ 

If this competency is less than 3, the supervisor must develop a remediation plan.  

VIII. ASESSMENT SKILLS 
The student : 
1. Demonstrates understanding of the basic 

psychometric constructs (e.g., validity, 
reliability) data 

N/A           1           2            3            4           5 

2. Demonstrates knowledge in the theoretical 
foundations of the different models of 
psychological assessment 

N/A           1           2            3            4           5 

3. Demonstrates skills and knowledge of clinical 
interviewing, psychopathology and the DSM 

N/A           1           2            3            4           5 

4. Demonstrates skills and knowledge in the 
administration, scoring, interpretation and 
integration of cognitive, developmental 
assessment and personality assessment data 

N/A           1           2            3            4           5 

5. Has expertise in writing comprehensive 
psychological reports 

N/A           1           2            3            4           5 

6. Shows knowledge and applies his/her clinical 
judgment in the appropriate identification, use 
and application of cultural sensitive 
instruments with Puerto Rican/Hispanic 
population 

N/A           1           2            3            4           5 

7. Protects the psychological tests following 
ethical guidelines 

N/A           1           2            3            4           5 

8. Makes appropriate and pertinent 
recommendations based on empirical evidence 
and data from the assessment process at an 
advanced level 

N/A           1           2            3            4           5 

9. Appraises and may lead interdisciplinary 
work in data collection and referral needs 

N/A           1           2            3            4           5 

10. Discuss tests results with clients in a 
conceptually and appropriate manner 

N/A           1           2            3            4           5 
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Observations or Comments: 

_________________________________________________________________________

_________________________________________________________________________ 

 

1). Specify student’s strengths: 

 

 

2). Specify areas for improvement:  

_________________________________________________________________________ 

3). Grading Score: __________ 

Suggested scale: 

Points Percent Grade 
5 99-90 % Excellent 
4 89-80 % Good 
3 79-70 % Needs Improvement 
2 69-60 % Deficient 
1 < 59 % 

(Less than 59%) 
Deficient 

    N/A * ----------- Does not apply * 
 

Note: The signature of the student means that this evaluation has been discussed with 
him/her. 
___________________________________          _________________________________ 

Student’s name    Supervisor’s name 
 

___________________________________  ____________________________  
Student’s signature                  Supervisor’s signature 

 
__________________________ 
Date 
 
I agree     __________   _____________________________ 
       Student signature 
 
I do not agree __________   _____________________________ 
       Student signature 
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Appendix E 
 

University of Puerto Rico 
Rio Piedras Campus 

Social Sciences Faculty 
Department of Psychology 

Psychology Graduate Program 
 
 
 
Internship Evaluation Form 
Clinical Program 
University of Puerto Rico, Rio Piedras Campus 
 
 

Intern’s Name: ___________________________ Date: ________________ 
Internship Cohort Year: ________ 
Intern’s Site: ______________________________ 
Intern Supervisor Name: ___________________________________ 
Evaluation:    First __________ Midterm ___________     Final ___________ 
 
Instructions:  Complete the following evaluation in all its parts.  Please provide 
commentaries in those areas where the intern shows low levels of competence.  The 
performance level will be [rated] with a maximum score of five (5) points to a minimum of 
one (1). Near the end of the rating form, you will have the opportunity to provide a narrative 
evaluation of the trainee’s current level of competence.  
 
1= Very low competence: Significant remediation needed; deficits in knowledge/skills. 
2= Low competence: Minor conceptual and/or skill errors; in process of developing. 
3= Basic competence: Understanding and appropriate application of concepts/skills evident. 
4= High competence: Strong mastery of skills and thorough understanding of concepts. 
5= Very high competence: Skills and understanding significantly beyond developmental level; ready 
for independent practice. 
N/A = Not applicable/Not observed 
 
 
ASSESSMENT METHOD(S) FOR COMPETENCIES 

    
Please also indicate below what modalities/work samples you have used to obtain 
information for making your evaluations. Check off all that are applicable:  
 Direct Observation       Discussion of Clinical Interaction 
 Review of Written Work   Case Presentation    
 Videotape review           Comments from Other Staff 
 Review of Raw Test Data  Observation during team meetings    
 Audiotape review  Rubric   
 Intern's self-report  Role play or response to vignettes 
 Consultation with other clinical 

supervisor(s) 
 Consultation with team members/other 

staff 
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Aim: 1  
 
Develop intern’s ability to integrate clinical theory and practice in the application of knowledge, 
assessment and clinical skills in the practice of psychology. 
 
  

 
A. To proficiently perform psychological assessments. 

I am supervising the intern in this area.  (Circle one)    YES    NO 
 

Competencies Expected: 
1.  Ability to interpret questions from a variety 
of referral sources, so they may be usefully 
addressed by psychological assessment 
procedures. 

1           2            3            4            5             [N/A] 

2.  Ability to select psychological assessment 
instruments or procedures to 
appropriately address referral questions. 

1           2            3            4            5             [N/A] 

3.  Ability to properly administer 
psychological assessment instruments or 
procedures that are widely used in the 
profession and instruments or procedures that 
in common use in the intern's area of special 
interest.    

1           2            3            4            5             [N/A] 

4. Ability to properly score and interpret such 
assessment instruments and procedures. 
 

 
1           2            3            4            5             [N/A] 

5. Ability to integrate information from 
psychological assessment instruments and 
procedures, historical information, and 
collaterally obtained information into an 
informative, accurate, useful, and readable 
report. 
 

1           2            3            4            5             [N/A] 

6. Ability to adequately conduct a clinical 
interview, establishing the necessary rapport, 
addressing confidentiality issues, gathering 
relevant data promptly, and appropriately 
evaluating immediate concerns. 

1           2            3            4            5             [N/A] 

7. Understanding of the empirical background 
of psychological assessment instruments and 
procedures, and of the relevant recent 
literature, demonstrated in clinical 
supervision, case conferences, and class 
presentation and discussion. 

1           2            3            4            5             [N/A] 

8. Knowledge of and sensitivity to the impact 
of individual and cultural diversity on the 

1           2            3            4            5             [N/A] 
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Overall Rating:   _________ 

If this competency is less than 3, the supervisor must develop a remediation plan.  

 

assessment process as demonstrated in 
supervision and case conferences. 
9.  Ability to make differential diagnosis using 
the DSM-5 or ICD-10 
 

              1           2            3            4            5        N/A] 

Sum of Scores =  
________ 

 
Sum of scores divided by 
number of items scored: 
_______ 
 
 

Minimum Threshold 
Scores 
1st               2nd               3rd 
 
3                                     4 

Average Score 
Obtained in 
Section: 
1. A 

*  Minimum Threshold Score & Score obtained by section 
 

 
______                    ______ 

 
           ________ 

 
 
 

B. To be proficient in psychological interventions. 

I am supervising the intern in this area.  (Circle one)    YES    NO 
 
Competencies Expected: 
 

 

X. Ability to establish positive therapeutic 
rapport with clients while maintaining 
appropriate professional boundaries. 

 

1           2            3            4            5    N/A] 

XI. Demonstrate in supervision with each 
intervention case the ability to formulate a 
therapeutically useful understanding of 
the case within an appropriate theoretical 
framework. 

 

1           2            3            4            5    N/A] 

3.  Demonstrate in supervision, case conferences, and 
class presentation and discussion, knowledge of and 
proficiency in a range of psychological interventions, 
including empirically supported interventions. 

1           2            3            4            5    N/A] 

4.  Ability to select appropriate intervention strategies 
for individual cases taking into account the nature of 
the case and other factors including individual and 
cultural diversity. 

1           2            3            4            5    N/A] 

5. Knowledge of the scientific literature relevant to the 
processes and outcomes of psychological interventions 
demonstrated in supervision, case conferences and 
seminar presentations. 

1           2            3            4            5    N/A] 
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6. Knowledge of and sensitivity to issues of individual 
and cultural diversity as they relate to psychological 
intervention, demonstrated in supervision, case 
conferences, and class presentation and discussion. 
 

1           2            3            4            5    N/A] 

7.  Modifies interventions based on knowledge of 
individual and cultural characteristics, situational and 
environmental variables, emerging information, 
outcome data, and current research. 

  

1           2            3            4            5    N/A] 

Sum of Scores =  
________ 

 
Sum of scores divided by 
number of items scored: 
_______ 
 
 

Minimum Threshold 
Scores 
 
1st               2nd               3rd 
 
 3                                     4 

Average Score 
Obtained in 
Section: 
1. B 

*  Minimum Threshold Score & Score obtained by section 
 

 
______                    ______ 

 
           ________ 

 
 
 
To use scientific base to inform clinical practice and research.  
 
 
Competencies Expected: 
1. Independently seeks out and reads professional 
writings pertaining to cases at hand and understands 
the implications of research for practice. V A 
 

1           2            3            4            5    N/A] 

2. Demonstrates the ability to formulate questions 
deriving from clinical issues amenable to scientific 
exploration, and the ability to plan and implement 
research to address such questions (optional 
competency if involved in active research).  
Participates in the development and implementation 
of a project. 
 

1           2            3            4            5    N/A] 

4. Applies evidence-based criteria in selection and use 
of assessment methods (e.g. psychometric properties, 
and cost effectiveness, relevance). 
 

1           2            3            4            5    N/A] 

5. Develops and/or implements a research or quality 
improvement project.  Actively participates in topic 
selection, review of data, literature review, IRB 
paperwork, etc. (Optional) 

1           2            3            4            5    N/A] 

Sum of Scores =  
________  

Minimum Threshold 
Scores 
1st               2nd               3rd 

Average Score 
Obtained in 
Section: 
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Sum of scores divided by 
number of items scored: 
_______ 
 
 

 
3                                     4 

1. A 

*  Minimum Threshold Score & Score obtained by section 
 

 
______                    ______ 

 
           ________ 

 
 
 
To competently provide psychological consultation 
 
 
Competencies Expected: 
1. Ability to communicate effectively and 
professionally with staff from a variety of 
disciplinary backgrounds, demonstrated in 
consultative activities. 
 

1           2            3            4            5    N/A] 

2.  Ability to understand questions and issues 
raised by non-psychologists and structure them 
so that they are amenable to psychological 
investigation, demonstrated in consultative 
activities. 

 
 

1           2            3            4            5    N/A] 

3.  Ability to communicate psychological concepts 
effectively to non-psychologists, verbally and in 
writing, demonstrated in consultative activities. 
 

1           2            3            4            5    N/A] 

4. Demonstrates effective conflict management skills 
while working in a team setting. 
 

1           2            3            4            5    N/A] 

5. Demonstrates through communication and clinical 
decisions a strong regard for team based and client 
centered ethics.   

1           2            3            4            5    N/A] 

Sum of Scores =  
________ 

 
Sum of scores divided by 
number of items scored: 
_______ 
 
 

Minimum Threshold 
Scores 
 
1st               2nd               3rd 
 
 3                                     4 

Average Score 
Obtained in 
Section: 
1. D 

*  Minimum Threshold Score & Score obtained by section 
 

 
______                    ______ 

 
           ________ 
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To be proficient in Supervision (Only rate for those interns who had the opportunity to 
experience supervision under supervision)  
I am supervising the intern in this area.  (Circle one)    YES    NO 
 
 
Competencies Expected: 
1. Able to provide peer colleagues and practicum 
students with appropriate feedback and guidance 
in-group settings. 

 

1           2            3            4            5    N/A] 

2. Provides a safe atmosphere in supervision to 
supervisees – facilitates openness and transparency 
in feedback; offers critiques in thoughtful way, 
invites and responds to feedback from supervisees, 
maintains appropriate confidentiality for 
supervisees. 
 

1           2            3            4            5    N/A] 

3. Monitors and appropriately provides constructive 
and ongoing feedback on supervisee performance 

1           2            3            4            5    N/A] 

4. Effectively deals with difficulties and resistance   in 
the supervisory relationship. 

1           2            3            4            5    N/A] 

5. Demonstrates ability to promptly identify ethical 
issues and communicate potential problem areas and 
take reasonable steps to address these issues in a 
timely manner that allows opportunities to effect 
change 

1           2            3            4            5    N/A] 

6. Effectively deals with boundary issues in the 
supervisory relationship. 
 

1           2            3            4            5    N/A] 

7. Attends to a broad range of diversity dimensions 
and shows sensitivity to supervisee, client/client & 
supervisor diversity 

1           2            3            4            5    N/A] 

8. Guides supervisee to explore clinical literature and 
scientific findings related to cases under supervision. 

1           2            3            4            5    N/A] 

9. Effectively identifies expected program 
competencies, and performance standards and assist 
supervisee to formulate individual learning  
goals 

1           2            3            4            5    N/A] 

10. Models professionalism in personal 
responsibility, adherence to professional values, 
accountability and interactions with others 

1           2            3            4            5    N/A] 

11. Initiates collaborative discussions of expectations, 
goals, tasks of supervision in a manner that facilitates 
supervisee’s competence  

1           2            3            4            5    N/A] 

Sum of Scores =  
________ 

Sum of scores divided by 
number of items scored: 
_______ 
 

Minimum Threshold 
Scores 
 
1st               2nd               3rd 

Average Score 
Obtained in 
Section: 
1. E 



 110 
 

 
 

 

  
 3                                     4 

*  Minimum Threshold Score & Score obtained by section 
 

 
______                    ______ 

 
           ________ 

Aim 2  
 
To be aware of and respond to issues of cultural diversity 
 
 
 

 
Practice with sensitivity with individuals of a diverse cultural, ethnic/racial, and social 
context.  
 
Competencies Expected: 

1. Knowledge of and sensitivity to the impact 
of individual and cultural diversity on the 
science and practice of psychology as 
demonstrated in supervision and 
participation in case conferences and class 
presentation and discussion. IV H 

1           2            3            4            5             [N/A] 

2. Demonstrate respect for others, including 
those with conflicting viewpoints. 
 

1           2            3            4            5             [N/A] 

3. Include socio cultural characteristics in 
written conceptualization of cases, and be 
able to explain why they are relevant to 
conceptualization and intervention 
strategies. 

1           2            3            4            5             [N/A] 

4. Apply knowledge, sensitivity, and 
understanding regarding individual and 
cultural diversity issues to work effectively 
with individuals, families, groups or 
communities from a diverse cultural, 
ethnic/racial and social context in 
assessment, treatment, and/or consultation 

1           2            3            4            5             [N/A] 

Sum of Scores =  
________ 

 
Sum of scores divided by 
number of items scored: 
_______ 
 
 

Minimum Threshold 
Scores 
 
1st               2nd               3rd 

 
 3                                     4 

Average Score 
Obtained in 
Section: 
2. A 

*  Minimum Threshold Score & Score obtained by section 
 

 
______                    ______ 

 
           ________ 

 
Aim 3 
 
To foster intern’s sense of professionalism  
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To maintain the highest ethical standards 
 
Competencies Expected: 
1. Knowledge of and ability to apply the APA 
Ethical Principles of Psychologists and Code of 
Conduct to real-life clinical and scientific activities. 
 

1           2            3            4            5             [N/A] 

2.  Demonstrate and promote values and behaviors 
commensurate with standards of practice, 
including ethics codes, law and regulations, as 
evidenced by appropriate completion of notes, 
responding to client and peer queries in an 
appropriate and timely fashion, and other 
behaviors discussed in Standards 2-8 of the APA 
Ethical Principles. 

 

1           2            3            4            5             [N/A] 

3.  Identify complex ethical and legal issues, analyze 
them accurately and proactively address them in 
accordance with local legal codes (such as Rules 
Governing Psychologists in the State of Tennessee:  
http://www.state.tn.us/sos/rules/1180/1180-
02.pdf.  

1           2            3            4            5             [N/A] 

4. If disputes arise, intern addresses them in 
accordance with APA Ethical Principles & Standards 

1           2            3            4            5             [N/A] 

Sum of Scores =  
________ 

 
Sum of scores divided by 
number of items scored: 
_______ 
 
 

Minimum Threshold 
Scores 
 
1st               2nd               3rd 
    
 3                                     4 

Average Score 
Obtained in 
Section: 
3. A 

*  Minimum Threshold Score & Score obtained by section 
 

 
______                    ______ 

 
           ________ 

 
To develop a professional identity  
Competencies Expected: 
 
1.  Knowledge of issues important to the 
profession as demonstrated in supervision and 
participation in seminars and class discussion.  

1           2            3            4            5             [N/A] 

2. Takes an active and appropriate part in 
professional interactions, takes part in 
professional organizations, attends professional 

1           2            3            4            5             [N/A] 
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meetings and workshops, and is aware of issues 
facing professional psychologists (such as 
issues of reimbursement, advocacy and legal 
questions, medication privileges for 
psychologists, etc.).  
 
3. Knowledge of the limits of one's professional 
skills, and understanding of and willingness to 
seek supervision and/or further training when 
approaching those limits.  

1           2            3            4            5             [N/A] 

4.  Demonstrates comfortable, appropriate and 
effective working relationships with peers and 
supervisors, manages differences openly, 
effectively and appropriately, utilizes support of 
peers and supervisors when needed. Accepts 
feedback openly and non-defensively. 

 

1           2            3            4            5             [N/A] 

5.  Takes initiative in ensuring that key tasks are 
accomplished, completes documentation in a 
thorough and timely manner, takes steps to 
enhance own learning.  
 

1           2            3            4            5             [N/A] 

6.  Demonstrates positive personal adjustment 
and good self-awareness, impact of stressors on 
professional practice is limited to subtle effects 
such as inefficiency.  Seeks supervision and/or 
personal therapy to resolve issues if needed.  
Level of confidence accurately matches current 
abilities, experiences minor stress handling 
crises or major new responsibilities. 
 

1           2            3            4            5             [N/A] 

7. Demonstrates skill and judgment regarding 
caseload management and use of leave.   

1           2            3            4            5             [N/A] 

8.  Demonstrate personal and professional 
awareness of own strengths, limitations and 
areas of growth as a clinician.    

1           2            3            4            5             [N/A] 

Sum of Scores =  
________ 

 
Sum of scores divided by 
number of items scored: 
_______ 
 
 

Minimum Threshold 
Scores 
 
1st               2nd               3rd 

 
 3                                     4 

Average Score 
Obtained in 
Section: 
3. B 

*  Minimum Threshold Score & Score obtained by section 
 

 
______                    ______ 

 
           ________ 

 
 
 
To develop the attitudes and skills needed to support lifelong learning. 
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Comments : 

 

 

Competencies Expected: 
 

1. Negotiates differences and handles 
conflict satisfactorily; provides 
effective feedback to others and 
receives feedback non-defensively. 

 

1           2            3            4            5             [N/A] 

2. Communicate effectively and 
respectfully with individuals in 
multiple settings. 
 

1           2            3            4            5             [N/A] 

3. Demonstrates curiosity by staying 
on top of new developments and 
engaging in regular exploration of 
new research (via didactics, 
courses, grand rounds, peer 
discussion, etc.) 

1           2            3            4            5             [N/A] 

4. Demonstrates responsibility in 
documentation skills consistent with 
the requirements of the clinical site, 
the Internship Program, and the 
APA Code of Ethics. 

 

1           2            3            4            5             [N/A] 

5. Adheres to the policies and 
procedures of the agency with 
regard to meeting attendance, 
timeliness of documentation, chain 
of command, etc. 

 

1           2            3            4            5             [N/A] 

6. Demonstrates responsible conduct 
with time management. Is 
consistently on time in supervision 
meetings and at clinical site. 
 

1           2            3            4            5             [N/A] 

Sum of Scores =  
________ 

 
Sum of scores divided by 
number of items scored: 
_______ 
 
 

Minimum Threshold 
Scores 
 
1st               2nd               3rd 

 
 3                                     4 

Average Score 
Obtained in 
Section: 
3. C 

*  Minimum Threshold Score & Score obtained by section 
 

 
______                    ______ 

 
           ________ 
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Intern’s performance legend: 
   

Has difficulty 
meeting clinical 
competencies 
(Needs Remedial 
Work) 

Needs 
Regular 
Supervision 
(Needs 
remedial 
work) 

Needs 
Occasional 
Supervision 

Ready for 
Autonomous 
Practice 
(needs 
minimum 
supervision) 

 
Works 
independently 

 
1 

 
2 

 
3 

 
4 

 
5 

 
 

Summary  

Aim: 1  
 
Develop intern’s ability to integrate clinical theory 
and practice in the application of knowledge, 
assessment and clinical skills in the practice of 
psychology 

 Average 
Scored 

 

1st  2nd  3rd 

Minimum 
Threshold 
Score 
 
 
1st    2nd    3rd 
 

To proficiently perform psychological assessments  3            4 

To proficiently provide psychological interventions  3            4 

To use scientific base to inform clinical practice and 
research.   

 3            4 

To competently provide psychological consultation  3            4 

To be proficient in supervision  3            4 

Average Scored:   3            4 

Aim: 2  
 
To provide high quality services to culturally diverse 
population  

Average 
Scored 

Minimum 
Threshold 
Score 
 
1st    2nd       3r 
 

Practice with sensitivity to individuals with a 
diverse cultural, ethnic/racial, and social 
context.  

 3             4 

Average Scored:    
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Aim:  3 
 
To foster intern’s sense of professional identity 
consistent with the highest standards of clinical 
practice.  

Average 
Scored 

 

1st  2nd  3rd 

Minimum 
Threshold 
Score 
 
 
1st    2nd    3rd 
 

To maintain the highest ethical standards   3             4 

To develop a professional identity  3             4 

To develop the attitudes and skills needed to support 
lifelong learning 

 3             4 

Average Scored: 
  

Total Average Score    

If an intern has an average score of 2 or lower in the evaluation, a remedial plan will be 
develop for the specific competencies. 
 
In order to pass this clinical evaluation the intern must obtain a score of 3, higher in the first 
and mid-term evaluation, and a score of 4, or higher in the Final Evaluation 

Average score:  _____  PASS: _____   NO PASS: _____ 
 
I certify that the evaluation was discussed with me.  

   
Intern’s signature                                         Supervisor’s     signature 
      
                                                                                  

Date this evaluation was discussed: _____/_____/_____ 
                       MM     DD      YY  
 
REMEDIAL PLAN 
In those cases when the intern obtains a score below 3.00, his/her supervisor will design a 
remedial plan to develop his/her clinical and administrative skills.  Please indicate (X) the 
following information regarding the remedial plan. 
 
_____ Not included, the Intern reached a score equal or higher to 3.00 
 
_____ There is a Remedial Plan attached to the evaluation of the Intern 
 
_____ The Internship Program will receive the Remedial Plan later 
 
Thanks for your contribution to the development of our interns. 


