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Accreditation Maintenance Report

Commission on Peer Review and Accreditation of the
Network of Schools of Public Policy, Affairs, and Administration

Annual Accreditation Report

Instructions:
Please fill in the following narrative and quantitative fields with information related to conformance with Network of
Schools of Public Policy, Affairs, and Administration Accreditation Standards. If the program wishes to provide
additional context to its data, supplementary documents may be uploaded at the bottom of the form.

Programs should fill out a separate report for each accredited degree. Programs with multiple campuses or
modalities should provide data disaggregated by campus or modality. To do so, complete the first table for
questions 6, 9, 10, and 12 in aggregate. Then, using the +Add new Delivery Modality breakdown button,
create a new table for each modality at which the entire degree may be completed. For example, if the
program has students enrolled in three modalities: main campus, an additional satellite campus, and
online, Question 6 would be completed 4 times: the first table reflecting aggregate data (for all 3
modalities), the second table reflecting only main campus student data, the third table reflecting only
satellite campus student data, and the fourth table reflecting only online student data. Multiple modalities
refers to differing modes of pedagogy within the same program, be they geographic, technological, curricular, or
temporal. Typical structures that fall in this category are distance campuses, online education, and unique student
cohorts within the program, such as executive or 3+2 cohorts.

This annual report form is designed to accommodate programs accredited under both the pre-2009 and the current
accreditation standards (approved in 10/2009). All questions are required for programs accredited under the
current accreditation standards.

The annual data report year is defined as the Academic Year prior to the report's submission. The program will
indicate in the report if its university defines its Academic Year as "Fall, Spring, Summer" or "Summer, Fall,
Spring".

Advisory: Where possible, COPRA attempts to collect data in the formats used by IPEDS and the Common Data
Set initiatives in order to facilitate the program's efforts in obtaining information from institutional research
departments at their campuses. COPRA recommends liaising with the appropriate offices at your university when
reporting accreditation data.

1. The mission of your program will automatically populate below from your last report. If
it does not, please provide it below. Please note that the mission provided below will be
used to populate your program's profile on the NASPAA website. If there have been any
changes to your program's mission since your last review or annual report, please click
here to enter the revised mission statement. Please describe the changes and the mission
revision process (Question 3) regarding substantive change.

To educate professionals with a high level of academic and professional competency, with a
profound understanding of ethics, diversity; equity, accountability and merit; prepared to hold
administrative and leadership positions in the public service; and to continue advanced studies in
disciplines related to public administration. We are committed to improving the quality of democratic
governance in Puerto Rico, the Americas, and the Caribbean through research, publishing, and
collaborative projects with government and non-government, national and international
organizations committed to good governance.

2a. Indicate the mode(s) of program
delivery that most accurately describe your
program (check all that apply)

a. In person instruction only

2c. Does the program include an executive
cohort or track? No

3. Has your program made any substantive changes since the most recent review or
annual report? If so, please elaborate.

There are no substantive changes.
4. Program Evaluation: Please discuss how the program has collected, applied, and
reported information about its performance and its operations to guide the evolution of
the program’s mission and the program’s design and continuous improvement in the past
year. If you wish to upload any supplements, you may do so at the bottom of the form.

In January 2018, the GSPA implemented the newly approved curriculum. Students admitted under
the previous model had the option of moving the new curriculum or continuing under the previous
academic requirements. As part of the implementation process, our faculty agreed that the learning
assessment would begin with the evaluation of the Research Seminar, the final requirement of the
MA degree. There were several reasons for this decision. First, since it is a degree requirement, it
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will enable us to evaluate all graduating students. Second, as a final exercise, we can evaluate
NASPAA's student learning competencies as well as the UPR's required goals. Third, since students
are required to make oral presentations of their research project, the Seminar provides for an
assessment of oral presentation and group collaboration skills, which are part of UPR's goals.
Finally, the assessment of the Seminar is an excellent instrument to monitor the effectiveness of the
new curriculum. The evaluation of the 15 Research Projects completed in May 2019 provides
evidence that the learning objectives are met, in most cases, with very good percentages (see
http://sociales.uprrp.edu/egap/estaditicas/). Particular attention should be given to the competency
of the public service perspective, which had a 95.1% fulfillment rate.

Notwithstanding the satisfactory results, the faculty recommends that the assessment rubric be
modified to separate the public service perspective from the diversity competencies in order to better
evaluate both learning goals. Although many research projects do address critical issues of diversity
and inclusion, the rubric does not provide for a distinct evaluation. Also, we recommended revising
the Seminar requirements on the correct use of references to assist our students in their research
projects. Finally, the program recognizes the challenge of training part-time and new faculty in order
to meet the student learning assessment requirements, and thus it is recommended that both be
required to participate in a student learning assessment workshop to be provided by the GSPA
every semester.

5. Number of Faculty Nucleus 5

In addition to indicating the number of nucleus faculty in question 5, nucleus faculty information should be entered
using the "Add/ View a Faculty Member" tab at the top of the page. You only have to enter information for at least 5
nucleus faculty members. If you have previously entered faculty information in a Self-Study Report or
Annual Report within this system, the information will be auto-populated in the tab. Every year you must
check to verify the accuracy of the information and edit as necessary.

6. Please provide the percentage of courses in each category that are taught by full and part-time faculty
in the annual report year. Programs with multiple campuses or modalities should also provide
supplemental table(s) that break this information down by each campus or modality, using the green +Add
new Delivery Modality breakdown button.

Full Time Faculty Part Time Faculty
% All courses 69 31
% Courses delivering required competencies 60 40

7. Data Explanations:
The following blank field is offered in case the program would like to provide any
narrative context or explanation for any of the faculty data, including course coverage, in
this form. If modality information is required, you may also use the box to provide
additional breakdowns. (Optional for all programs)

No comments
8. Indicate how the program defines its
Academic Year Calendar. For non-US
programs (only) selecting 'other', please
specify the term in which the majority of
students first enroll.

Fall, Spring, Summer

9. Admissions:
Please fill out this table describing your program’s applicant pool for the annual report year. Combine
applicants across the year into one pool. The number of enrolled students should only include those
students who were admitted and enrolled within the annual report year. This number should not reflect
total student enrollment. Programs with multiple campuses or modalities should also provide
supplemental table(s) that break this information down by each campus or modality, using the green +Add
new Delivery Modality breakdown button.

Applicants 66

Admitted Students 47

Enrolled Students 38

10. Graduation Rates:

Below, using the ARY-5 cohort , indicate the cohort’s initial enrollment numbers, how many of those enrolled
graduated within 2 years, as well as those students graduating within3 and 4 years. Note that the numbers in each
successive column are cumulative, meaning that the number of students in the column for 4 years should include
the numbers of students from the 3 year column, plus those that graduated within 3-4 years. In the final column,
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sum the total number of students who have graduated (column 4) and those students who are continuing to
graduation. For example, if 15 students initially enrolled, 10 graduated in 2 years, 2 graduated in 3 years, 1
graduated in 4 years, and 2 more are still active in the program, you would enter: 15; 10; 12; 13; 15. NOT 15; 10;
2; 1; 2. Programs with multiple campuses or modalities should also provide supplemental table(s) that
break this information down by each campus or modality, using the green +Add new Delivery Modality
breakdown button.

Initially
Enrolled

Graduated
within 2 years

Graduated
within 3 years

Graduated
within 4 years

Total Students
Graduated and
Persisting to
Graduation

Total
Number
of
Students
in the
ARY-5
Cohort

40 1 9 12 20

11. Please define your program design
length: Semesters

4

12. Report the job placement statistics (number) for the year PRIOR TO the annual program survey year, of
students who were employed in the “profession” within six months of graduation, by employment sector,
using the table below. Programs with multiple campuses or modalities should also provide supplemental
table(s) that break this information down by each campus or modality, using the green +Add new Delivery
Modality breakdown button.

National or central government in the same
country as the program 1

State, provincial or regional government in
the same country as the program 13

City, County, or other local government in
the same country as the program 0

Government not in the same country as the
program (all levels) or international quasi-
governmental

0

Nonprofit domestic-oriented 5

Private Sector - Research/Consulting 2

Private Sector but not research/ consulting 7

Obtaining further education 2

Status Unknown 6

Total 36
13. CHEA requires NASPAA to ensure that programmatic outcomes are provided on all public
communication materials. Please copy and paste an URL link to where your program website presents
employment and completion statistics (or other programmatic outcomes) to show student success.
http://sociales.uprrp.edu/egap/estaditicas/

14. Data Explanations:
The following blank field is offered in case the program would like to provide any
narrative context or explanation for any of the student data – enrollment information,
graduation and employment rates, - in this form. If modality information is required, you
may also use the box to provide additional breakdowns. (Optional for all programs)

10. Graduation Rate: The 2013-14 cohort base number is 40. However, in the historical statistics on
our webpage, for 2013-14, there were 57 students active. There is a difference of 17 students.
Fourteen of those students were in the dual program with Law School, and they are not reported in
our cohort graduation rates since they take courses in our program every other year. The other three
students we believe were also in the dual program but dropped out of both before the second year
when they were supposed to start the MAP courses. Data for the dual program students pose a
challenge since the institution has been unable to adapt their registration record-keeping to reflect
the dual academic progress of students. We are developing an internal system (an Excel worksheet)
to collect, analyze, and report such data in the future.

http://sociales.uprrp.edu/egap/estaditicas/
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12. Puerto Rico's general population decreased by more than 500,000 during the last years, mostly
because of migration. We believe that those six students unaccounted for, possibly migrated. On our
webpage, employment status is reflected only for those 30 students we knew their whereabouts.

15. If there have been any significant changes in resource trends and the sufficiency of
resources available to the program to pursue its mission, objectives, and continuous
improvement. (If there are no changes, the program may leave this field blank.)

15. The University of Puerto Rico continues facing financial hardships. As stated before, our most
pressing challenges have been: 1) maintaining a full-time faculty of five members; and 2) retaining
two administrative contracts, a Students Affairs Officer, and an Administrative Officer. 
Regarding the number of full-time professors, as we ascertain in Section 16a, we have been able to
maintain a minimum of five. However, on December 2019, another faculty member will retire. Since
the Chancellor has agreed to keep a minimum of five professors, in October, we formally requested
a new full-time contract to begin in January 2020.
About the second point, currently, we have an Administrative Officer and a Students Affairs Officer,
both yearly contracts. Both employees are new to our program and are learning the ropes of our
operations. Since our university relies extensively on manually constructed reports, administrative
support is an indispensable resource. Even more, these two employees are key players in our
recruitment and retention efforts. The Director of the program is a part-time position; therefore, they
are the only full-time presence available to assist students and candidates on a daily basis, from
8:00 am to 6:00 pm.

16. If your program is being monitored on a specific Standard, you are required to provide updated
information on the issue raised by COPRA in your decision letter each year until which you are notified
that COPRA has removed the monitoring. Please refer to your most recent decision letter, available in the
Documents tab, to review COPRA’s request for ongoing information. Your program is being monitored on
the following standards:

Standard 1.1 No

Standard 1.2 No

Standard 1.3 No

Standard 2.1 Yes

Standard 2.1 Response
Standard 2.1 states, "The program will have an administrative infrastructure appropriate for its
mission, goals, and objectives in all delivery modalities employed."
Standard 2.2 states, "An adequate faculty nucleus-at least five (5) full-time faculty members or their
equivalent-will exercise substantial determining influence for the governance and implementation of
the program."
Standard 6.1 states, "The program will have sufficient funds, physical facilities, and resources in
addition to its faculty to pursue its mission, objectives, and continuous improvement."

Our program and our university are still under severe financial hardship. To guarantee the curricular
offerings, as stated in last year's annual report, we adopted a curricular sequence where courses
are offered only once a year. This sequence applies mostly to specialty courses and, in a more
limited way, to core courses. We have not been able to increase the number of elective courses
taught because of budget constraints. However, since our specialty courses don't have pre-
requirements, each semester, our students can register in any of the other specialty courses
available.

In 2018-2019, we had five full-time nucleus faculty in charge of the core decisions of our program,
advising students, doing research, and participating in several committees of the university
governance system. In January 2020, one of our full-time faculty will retire. Therefore, we already
began the process of requesting authorization to hire a new full-time faculty member and expect to
complete the process by December 2019. We are also competing for several career track positions
that will become available in 2020-21. As stated in No. 6, during this past year, we were able to offer
all core and specialty courses every academic year. Our full-time faculty taught half of the core
courses and most of the specialty courses.

Our nucleus faculty has been very productive towards fulfilling other areas of our mission. Our
professors have been actively seeking external funds, conducting research, and publishing. For
instance, Professor César Rey is part of a research team working with a $430,000 grant from Red
de Fundaciones for the study of public policies in education. Professor Yolanda Cordero was
awarded $40,000 to develop an instrument to be used by the Health Department for conducting a
performance evaluation. She worked with a multidisciplinary team.

Professor Luz López presented the paper, "Does municipal special corporations in Puerto Rico fulfill
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its citizens' economic and wellbeing purposes?". The article was presented at the 77 Annual
Conference of the Midwest Political Science Association that took place in Chicago on April 7, 2019.
Professor Palmira Ríos presented the paper "Desigualdad y exclusión: Retos para la educación
superior puertorriqueña", a seminar for graduate students, sponsored by the College of Education
from Northern Illinois University. It took place in San Juan, Puerto Rico, last July 11, 2019. Professor
Víctor Rivera presented the paper "La responsabilidad del Estado dentro del nuevo ordenamiento
jurídico administrativo y laboral en Puerto Rico" at the Instituto de Derecho Comparado, in the
Universidad Complutense in Madrid, Spain on July 10, 2019. Professor Yolanda Cordero presented
a paper, "Retórica, ideología y evidencia en las reformas gubernamentales" in the Aula Magna of
the Law School, at the University of Puerto Rico. Revista Jurídica UPR, Vol 88, published her paper.
Professor Cordero also co-authored a research report titled: Impact of Hurricane María on Puerto
Rico's Children, by Enchautegui Román, M, Segarra Alméstica, E., Cordero Nieves, Y., Martínez
Mejías, S., Rivera Rodríguez, H. The Institute for Youth Development commissioned and published
it on December 2018.

Last year two of our faculty -Yolanda Cordero and Luz M. López-were invited by the General
Directorate of Contracts and Acquisitions of the Dominican Republic to evaluate their program's
progress towards achieving the Sustainable Development Objectives. It was an excellent
opportunity to fulfill our mission of collaboration with public agencies in Latin America and the
Caribbean. Three graduate students (Chiara Ramos, José Rivera, and Ismarie Fernández) joined us
and had hands-on experience in the evaluation process as part of a Supervised Practice course.
During the stay, both professors were invited to offer conferences at the Autonomous University of
Santo Domingo (UASD). Professor López talked about the municipal enterprises and the local
economic development, and Professor Cordero talked about performance appraisal systems in the
public service. The conferences took place on May 2, 2019, at the UASD amphitheater. In other
efforts to contribute to improving the quality of democratic governance in the Americas, Professor
Palmira Ríos presented several papers on equality and inclusion in Ecuador and Perú, among other
countries.

The administrative integration with the Graduate School of Planning, mentioned in our previous
report, is currently on hold. The main reason is that even though their facilities are excellent,
classroom availability is limited. This situation would force us to teach most of our classes in our
current location, which isn't close nearby. It poses a hardship for our students who are used to meet
with their professors and the Students Affairs Officer right before their classes. After careful
consideration, our faculty decided to request our Chancellor to postpone the administrative
integration until further analysis.

The primary considerations for the integration were, at short range, the possibility of sharing
administrative resources and, at long range, to develop a common academic agenda. We must
stress that our physical facilities are excellent and has not been an issue. Since our administrative
needs are currently met, the faculty decided to explore other ways to enhance our program,
including the adoption of a concurrent MAP-MP degree with the Graduate School of Planning and
an accelerated degree with the Department of Political Science. 

Standard 2.2 No

Standard 3.1 No

Standard 3.2 No

Standard 3.3 No

Standard 4.1 No

Standard 4.2 No

Standard 4.3 Yes

Standard 4.3 Response
Standard 4.3 states, "The program will ensure the availability of support services, such as curriculum
advising, internship placement and supervision, career counseling, and job placement assistance to
enable students to progress in careers in public affairs, administration, and policy."
Standard 6.1 states, "The program will have sufficient funds, physical facilities, and resources in
addition to its faculty to pursue its mission, objectives, and continuous improvement." 

Since we have a small faculty and over 74 students, one of the main changes we made as the
number of faculty and administrative personnel shrank was to become more engaged in tending to
our students' needs. Our faculty plays a significant role in advising students, not only in terms of the
curriculum but also on career and job placement assistance. All our faculty members are academics
and practitioners; therefore, they have a network of organizations that, when in need of talented
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candidates, we can refer our students.

Last year, five students participated in supervised practices, internships, and research
assistantships. Eduard Rivera, Dayanara Torres, and Alexander Monge worked for two ONG's as
part of their supervised practice course. Rivera and Torres worked for Estudios Técnicos, and
Monge worked with Liga de Cooperativas. Pedro Roldán worked in the City Government of San
Juan, and Chiara Ramos worked for the Directorate of Contracts and Acquisitions of the Dominican
Republic.

Jesiel Díaz, Anna V. Toro, Jennifer Colón, and Rafael López were research assistants to some of
our professors, and Emanuel Ramos and Dayanara Torres worked as assistant editors of our
journal. Also, five of our students took part in the NASPAA Batten Student Simulation in México:
Anna V. Toro, Jesiel Díaz, Mónica Maldonado, Andrea Castro, and Michael Kortright. Professor Luz
López mentored students Jesiel Díaz and Mónica Maldonado to present a research paper at the
77th Annual Conference of the Midwest Political Science Association, held in Chicago. Also,
Professor Palmira Ríos mentored student Abdiel Echevarría to present his research paper at the
2018 INPAE conference held in Guadalajara, México.

Recently, it came to our attention that the University Library System is considering closing a few
specialized libraries, among them ours. The Public Administration Library (PAL) is the only service
our students have in the evenings, a fact established during the accreditation process. The library
has a small physical collection, a digital collection, six desktop computers, and a scanning machine.
The PAL librarian is also our strategic ally in the coordination and presentation of talks, roundtables,
and conferences. Being in the same building as our program, most of our extracurricular activities
take place in the PAL. There is a primary general library within walking distance. However, the route
is unsafe in the evenings. Also, the plan is to disaggregate the collection through several collections
of the general library. We plan to present our objections to the authorities to keep it open and keep
NASPAA informed.

One major challenge that remains to be dealt with is the recruitment of new students. Even though
the general tendency for graduate programs in Puerto Rico is to decrease, we believe that there is
room for growth in public administration. However, for that to happen, we need to achieve stability in
our Students Affairs Officer position. Last year we had two successive Students Affairs Officers
(SAO), none of them with prior experience in the job. But after gaining some experience, eventually,
we lost each one of them to other units. Now, after three months without an SAO, we are training a
new one. Before being hired as our current SAO, María del Pilar Rivera graduated from the RSV
Graduate School with high honors and had some prior experience in providing students services in
another university. She has been actively promoting the program in graduate schools' fairs
throughout the island, and hopefully, she will be able to develop and implement an effective
recruitment plan.

Our graduation rate shows improvement compared to the 2012-13 cohort. Forty-seven percent
(47%) of the students completed their degree by their fifth year. In the case of students in the
Human Resource Administration specialty, 60% had graduated by the fifth year. These
accomplishments, in part, can be attributed to the new curriculum in which the thesis was
substituted for a research project. But also, students advise plays an important role. Each faculty
member has been assigned a group of students to advice each semester, and they have been
committed to the academic advice activity.
Nevertheless, some of the students don't attend those meetings. So, the SAO is essential to help
identify students at risk of not being able to graduate. The SAO has been analyzing student records
to identify those whose GPAs are below or close to the minimum required to graduate (3.0 GPA) as
well as those students whose degree completion date is close to expiring. For each case, we
develop a strategy whose main objective is to help the student succeed. We firmly believe that the
stable presence of an SAO in the program will help improve our graduation rates as well as our
recruitment rates and identifying students at risk sooner.

Standard 4.4 No

Standard 5.1 No

Standard 5.2 No

Standard 5.3 No

Standard 5.4 No

Standard 6.1 Yes

Standard 6.1 Response
The response to this standard was integrated into the previous 2.1 and 4.3 responses.
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Standard 7.1 No

Monitored under old Standards No
End Accreditation Maintenance Report

Annual Program Survey

Short Form

Membership Level Data

If your school has more than one degree that falls under your NASPAA membership, you should aggregate
the data for each degree into one response for these questions. You will only need to complete this section
for your first degree program.

18. Last fall semester/quarter, what was the number of each of the following? (use headcount, not
FTE. If you have only FTE data, please indicate this in the Comments & Caveats section below.)

Total Instructional Faculty for your
NASPAA degree program(s) 14

Total sections offered by your NASPAA
degree program(s) 45

Percentage of those sections taught by
full-time faculty 69

Tuition

For the following questions relating to tuition/fees, the program should provide data for a student
enrolled on a FULL TIME basis. Please include all mandatory fees as well as tuition in your
calculations. Do not include adjustments for financial aid offered to students. If appropriate, report the
following separately (Private Institutions should report their tuition under Level 1):

Level 1: The highest level of tuition (Typically for Out of State students)
Level 2: For those programs with a second, lower tuition rate (Typically for In State students)

19. What is the total, non-discounted cost (tuition/fees) for a Full Time Student who enrolled in
fall of the survey year to complete the degree program?

Out-of-state In-state
Tuition 14,060 7,030
Fees 400 400
Total Cost 14,460 7,430

Financial Aid

For this survey, financial aid consists of tuition scholarships, assistantships, fellowships, or work-study
support from your institution. This includes direct funding from your program or from other sources
within the institution. Do not include loans or other assistance that must be repaid.

Indicate the percentage of students enrolled in the program who received financial aid. Enter separate
percentages for Full-time, Part-Time, and International Students. Enter a whole number between 0 and
100 for 0% to 100%.

20. % of Full-Time Students receiving
Financial Aid 10

21. % of Part-Time Students receiving
Financial Aid 0

22. % of International Students (Full
and Part-Time) receiving Financial Aid 0

Program Level Data
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The following section should be completed for each of your NASPAA membership degrees.

23. Name of the School/ Department
where the program resides RSV Graduate School of Public Administration

24. Indicate who the program is
primarily designed to serve (select only
one):

c. Both full-time and part-time students

25. Are evening or weekend classes
available

We have evening classes but not weekend
ones

26. Approximately how many
semesters/ terms would it take a full-
time student to complete the program?

4 Semesters

27. In the area below, describe what is distinctive about this degree program that
you would like prospective students to know. You may not refer to your programs
US News and World Report rankings in this text box. (Limit 60 words)

Program integrates public administration and public policy as well as Latin American and U.S.
perspectives of public affairs. Spanish is the language of instruction.

28. Please select the
concentrations/specializations your
program offers (Check all that apply):

General/ Public Management
Human Resources
Public Policy Analysis

29. If your program has a branch or
satellite campus located in another
state or country, please check off which
location(s) your program is available.

No

30. Admission Requirements (check all that apply):

Bachelors Degree Required

Letter of Recommendation N/A

Resume N/A

Standardized Tests Required

GRE No

GRE Qualitative No

GRE Quantitative No

GMAT No

LSAT No

TOEFL No

Other Standardized Test Yes

Other standardized test (please specify name and score)
The Program requires all applicants to take the EXADEP. The EXADEP is the Spanish
standardized test for admission to graduate studies. It measures verbal aptitude,
mathematics, analytical reasoning, Spanish written expression and English as a second
language. The minimum score for direct admission is 500.

GPA Required

Minimum Required GPA 3.00

Statement of Intent Required

Essay/Additional Writing Sample N/A

Professional Experience N/A

Interview Optional

Special Mission Based Criteria N/A
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Other N/A

31. Please provide a short (300 characters) description of your programs
admissions policy. (In this area you may talk about waivers, typical admits, and
mission based admissions factors).

Direct admission: Applicants must have a 3.0 GPA or higher and a 500+ score on the
EXADEP. 

Conditioned admission: Applicants can have 2.80-2.99 or 450-499 on the EXADEP, and must
be recommended by the Admissions Committee after an interview.

The following questions on enrollment data refer to the current Fall. For example, if you are filling out the
2017-2018 Annual Data Report you are reporting enrollment numbers for Fall 2018.

32. What is the total number of new
students entering the program in the
fall?

22

33. What is the total number of students
currently enrolled in the program? 74

34. Of the total number of students currently enrolled, what is the percentage of

a. Out-of-state students: 0%

b. International students: 0%

c. Female students: 51%

d. Part-time students: 16%

e. Persons of diversity 1%

35. How many degrees were awarded by
this degree program during data report
year

36

Long Form

Membership Level Data

If your school has more than one degree that falls under your NASPAA membership, you should aggregate
the data for each degree into one response for these questions. You will only need to complete this section
for your first degree program.

36. What is the median salary for the following (if you have 3 or fewer total faculty use d. to enter
median salary):

a. Professor: 80,904

b. Associate Professor: 70,104

c. Assistant Professor: 62,256

37. Please enter the staff FTE (Full-Time Equivalent) devoted to those functions (even if some staff
perform multiple functions). Use 0 [zero] for functions without designated staff.

a. Recruiting: 1.00

b. Admissions: 1.00

c. Student Advising: 1.00

d. Career Services: 0.00

e. Alumni: 0.00

f. Distance Learning
AdministrativeSupport: 0.00



10/27/2020

10/11

38. Health Insurance Fees: Do the
mandatory fees included in the
calculations of cost in non-discounted
cost (tuition/fees) of the degree
program, include health insurance?

No

39. Were students accepted into the
program offered Graduate/Teaching
Assistantships this academic year?

Yes

40. If your program offers a stipend for
your graduate or teaching assistants,
what is the average stipend offered?

$5,000-$10,000

41. Do you offer any tuition waivers or
scholarships not tied to
Graduate/Teaching Assistantships?

No

42. Does the program: include tuition in financial aid

Program Level Data

The following section should be completed for each of your NASPAA membership degrees.

44. Your institution is: A NASPAA Member

45. Indicate the location of the degree
program within the University: f. Other (Please explain)

Other location within the University:
The GSPA is located in the Faculty of Social Sciences.

46. Is a Dual-degree option available to
students? Yes

Please select all that apply: Law (JD)

47. What is the institution's academic
calendar? Semester

48. Indicate the credit hour allocations for the following (use hours not percentages):

a. Required Courses: 16

c. Required Internship: 0

b. Elective Courses: 6

d. Other: 15

49. What is the primary language(s) of
instruction used for this degree
program

English is not a primary language

If other, explain
Instruction is in Spanish

50. Do you accept new students year
round or just in the Fall each academic
year?

b. We admit new students both in the Fall and
Spring semesters.

51. Of the total completed applications
received in the academic year for this
program, how many were
accepted/admitted?

47

52. Of the total admitted, what is the percent for:

a. Out-of-state residents: %0

b. International students: %0
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c. Female: %51

d. Persons of Diversity %1

53. Of this number (total degrees
awarded from Short form), how many
were joint degrees?

2

54. What is the data source for your
alumni data? (Check all that apply.) Program Alumni Survey

55. If most of your alumni data were
collected from surveys, what was your
survey sample collection criteria?

6 months after graduation


