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Annual Report Review – Request for More Information Update 

In a letter dated February 18, 2019, COPRA requested additional information in order to evaluate our 

2018 Annual Accreditation Maintenance Report.  In April 1, 2019 we informed our progress toward 

solving the most urgent issues and promised an update at this date.  Specifically, more information 

was required for the following standards: 

Standard 2.2 states, "An adequate faculty nucleus—at least five (5) full-time faculty members 

or their equivalent—will exercise substantial determining influence for the governance and 

implementation of the program." 

Standard 6.1 states, “The program will have sufficient funds, physical facilities, and resources in 

addition to its faculty to pursue its mission, objectives, and continuous improvement.” 

Regarding Standard 2.2, We are currently comprised by a five full time faculty nucleus, charged with 

the responsibilities of taking the core decisions of our program, student advising, research and 

participation in several committees of the university governance system.  Furthermore, we are glad 

that despite the severe fiscal crisis that our institution is facing, our Chancellor has reaffirmed his 

commitment to meet the quality standards required of accreditation bodies such as NASPAA.  This 
commitment is stated in a separate letter from Dr. Luis A. Ferrao, Chancellor of the Río Piedras 

Campus, and dated May 15, 2019.   
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As for Standard 6.1, we have taken several measures to ensure our compliance.  These are: 

- as stated on April 1, we will be adopting a new curricular sequence where core and 

specialization courses will be offered in alternate semesters.  There will be a transition period 

to make sure students’ progress is not affected and we expect to have it fully implemented in 

August 2020.  This step will allow students to plan their course work with a better degree of 

certainty. Accordingly, we will be able to offer more elective courses with the same resources.   

- for our faculty to be able to do research and publish, we will be granting our full-time 

professors at least 3 credits per semester for research.  Also, we will be limiting the final 

Research Seminar course to up to six students per professor in order to promote more 

collaborative research between students and professors.  The success of these initiatives will 

be measured by the amount and quality of joint publications from professors and students. 

- we are moving ahead with the administrative integration of the RSV Graduate School and the 

Planning Graduate School (PGS).  This strategy will substantially increase our administrative 

capacity to operate since the PGS, an accredited program has three administrative employees 

that will join our current administrative officer to tend to both programs.  PGS at the present 

has 58 students and our program has 75.  This measure guarantees that both programs will 

have adequate resources to offer our students first quality service and timely attention to 

their academic progress.  The full-time Students Affairs Officer will be developing a 

recruitment strategy for both programs.  

- As for our graduation rates, from the 2012-13 cohort of 61 students, as of 2017-18, 27 

(52.92%) of them have graduated.  Since then, we have taken steps to improve graduation 

rates.  First and foremost, we set a higher standard for admission to our program, raising the 

minimum scores for the admission test as reported in the 2017 Self Study Report.  Another 

action taken was the substitution of the Thesis by a Research Paper as part of our updated 

curriculum implemented in 2018. These actions should improve graduation rates for the 

newer cohorts.   

Students advisory sessions are still our best tactic to help students graduate within the 

expected timeframe. However, we have reached a hiatus in the number of students that 

voluntarily attend these sessions.  We are confident that with the help of our full-time 

Students Affairs Officer (SAO), students will be better informed about their progress.  The 

SAO will help us be more strategic in identifying students who are struggling with their 

coursework to help them overcome any shortcomings in a timelier manner.  

Two of our biggest challenges in relation to graduation rates are the economic situation and the lack 

of jobs in the country.  Our students are highly valued in our current small jobs market, and those 

who are offered professional jobs, tend to drop from the program.  Others are migrating to the United 

States for the same reasons.   Next semester we will be discussing new strategies but, in the 

meantime, we continue to offer financial assistance through research assistantships and internships, 

and most of our students’ job opportunities have increased the minimum rate from $10 to $15 per 

hour.   

The information on our webpage was updated to reflect the most current statistics as requested.  It 

can be found at http://sociales.uprrp.edu/egap/estaditicas/.   

http://sociales.uprrp.edu/egap/estaditicas/
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We hope that this update and our Chancellors letter of May 15, clarify any doubt you might have 

regarding our capacity to operate in compliance with NASPAA’s higher standards of quality. Finally, 

we cannot stress enough our appreciation for your support during these hard-financial times. 

 

 

An electronic copy was sent to: 

Angélica Varela Llavona, Dean of Social Sciences 
Carlos González Vargas, Dean of Graduate Studies and Research 

Leticia Fernández Moral, Dean of Academic Affairs 

Aurora Sotográs Saldaña, Dean of Administration 

José Corrales, Special Aid to the Chancellor 
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